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PART H—Section 3—Sub-section (ii) 

(to tfarrau wtr irr) htot wwik % 4«r^' ittt onft Firci w trlfsrfsm wt%ti tftt arftrersrTT^ 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence} 


(sn’frr^ ftr snirafa* «sr ftom) 
wr 

trf ftRfr, 4 *$, 19S4 

<PT=> FT 1 ’ 1628.—%»t{¥tT 4WT, f%7l<T JPTff WUH 

uftrfmFT, 1946 ( 1946 TT 2 5) ft HRT 6 'll UPT qfer tTHT 
5 'ft mTSTRT ( l) I FT STTFT wfftft TIT tlftl TFTT jrr, itinT 
ft FijUftT Jr 'RTTSfVrr to tffgdT, I860 (i860 tpT 45) 
ft tmrr 302/34 % Trftq irftq umuf % xfk gw tm-ft 
% Tfftr it nr -jftr ftrfatr mrwf, tfF <nphft % mrr 

«tht inm, farm tjftPTRi 'ft TrfsrtfTfFTT it 13/14 tumr, 
198 3 % ftr TF it iphift toll 'Jff ft flJIKI FT^, Tnr 
smtF jff oft ^rfr Pur, Prutt Put ft waftr f%i 
tflr; JRftff fin? ^ ft TFftsf Ptlt ft fttT ft SfTTT l JPTF 'TFTT, 
tTRST, filTTT IJRtFHT ft WRo 50 tfo ft gRT 302/34 % tuffd 
SPtPT ifftn fftft 162 TFJ'J 5 ftPIWC 1983 ft 

ft ftipC^R $ U-F6H it fftr TIT fftft TRTTFRTsr $ WfttT 
% pur ftoft fartf 'jfftr wm % qrftf ft trfftft ftr fttr- 
HilftH TT fttflKT tolT RJF TT TFft $ I 

[it® 228 / 2 / 84 -Faftc ft»-II] 
tRfo %■!> TTTT ofTT 


MINISTRY OF HOME AFFAIRS 

(Department of Personnel & Administrative Reforms) 
OREDR 

New Delhi, the 4th May, 1984 

S.O. 1628.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Police Establishment Act, 1946 (25 of 1946), the Central 
Government with the consent of the Government of Punjab, 
• hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
State of Punjab for the investigation of offences punishable 
under section 302/34 of th^Indian Penal Code, I860 (45 of 
1860) and attempts, abetments and conspiracies in relation 
to or in-connection with the said offences and any other 
offences committed in the course of same transaction in regard 
to FIR No. 162 dated 5th September, 1983 under section 
302/34 IPC of P. S. Payal, District Ludbiana in regard 
to murder of S/Shri Dalip Singh S/o. Hazara Singh, Raj 
Anmol Singh S/o. Gurmantar Singh, Nirraal Singh S/o. Ajmer 
Singh and Gurjit Singh S/o. Karnail Singh on the night bet¬ 
ween 13th/14th August, 1983 in the jurisdiction of Polico 
StBticm Payal, District Ludhiana. 

(No. 228/2/84-AVD.IH 
H. K. VERMA, Under Secy, 
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fftr ftxm 
(rprnr faxm) 
fftftT, 2 Tf#, 1984 
7 

to^TO" t 6 ? 9 .--xBreF ftftfftm, i 96 t (ia g i to 43) ft) xft 
2 ft tort (44)' % (iii) % af^rr^i it, TOsUr tor 

ir^Tynj tff fff 0 tTT° fftxift ft, "ft TOaftr j i j cf ft tito-i !/iu 
xftrroftf, w xftfmro ft tetoptto; mjft xfftroft ft sifwtf 
TOxftftr tot ft fmr Krftrjpr TOft $ 1 

2 . mg' wftr^niT ft ft« ffffo Ptxr snr to spjft xfftTOft 
ft to ft wbrn: mjr -fftRTOft ft tfW ft tri ftft 1 

[ftwr 5 7 8 2/tr» ft.' 3 9 8/ 9 / S 4-XTi’ 4? o T " )] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 2nd ^4ay, 1984 
INCOME-TAX 

$.0. 1629.—In pursuance of sub-clause (iii) of clause (44) 
gf Section 2 of the Income-tax Act, 1961, (43 of 1961), the 
Central Government hereby authorises Shri P. N. Nemadc 
being a gazetted officer of the Central Government to exercise 
the powers of a Tax Recovery Officer under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri 1ft N, Ncmade takes over charge as Tax Re¬ 
covery Officer. 

[No. 5782/F. No. 398/9/R4-lT(B)l 
XiT-TO 

TO° XT« 1670 .—XRTTO xftffftlX, 1961 (1961 TO 43 ) 

4ft etft 2 % tot (44) ft (iii) % wjtot ft ftr 

xnrr TOR %Tmx fftwr ft fftTOr 23-6-82 ft xfx^RT 

ftwr 4763 (W° fto 3 9H/,3/R2-ftTo?ro^o) ipr xrfftTOT TOftjt/, 

a «.to r ft fto ftc aft)uift ft, ft TOjffiT TOTO T ft 

yrrorfftr xftrroft f, mro rrfoftm % xffiftr to xgftt xfmrTft 

ft wfftftTO XTRl TOft ftfift ftftTTOT TOft ft 1 

. 2 . xrfftr^rr, ft ft° ft° ^frmft tft to Ttjft xfisrTOft 
ft to ft^Tftmr ffgur fftfi snft ft tfBst ft ?tpj ftft 1 

(XTOT 5 7 8 4 /'T5T 0 ft" 3 9 h/ 9/8 4-XT" TO (t°)] 
INCOME-TAX 

S.O. 1630.—In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenue No. 4763/F. No. 398/3/82- 
IT(B) dated 23-6-1982. the Central Government hereby 
authorises Shri D. D. Deomane, being a gazetted officer of 
the Central Government, to exercise the powers of a Tax 
Recovery Officer under the said Act, 

2. This Notification shall come into force with effect from 
the date Shri D. D. Deomane takes over as Tax Recovery 

Officer. 

[No. 5784/F. No. 398/9/84-ITfBU 
xit-to 

’ TO" XT° '1631—XRTTO XfafftTO, 1961 ( 1961 TO 43) 
ft XFT 2 ft <a u r (44) % TOTOT (iii) ft XftTOX ft ft?; 


[Part Il-ftsc, 3(ii) 

TO TOTOT ft TTTFT fftXTff ft fftfar 16-6-82 ft XfxgjTTT 
ftWTT 4696/(9510 fto 39rt/3/83-X1" TO (To ) TO XfaftfiTTOftTft(, 
ftftR TOTTT OftTSTF ft fto TR1 ft, ft ftftg TOTOT ft 
ynrrfftr xfftroft S, tto xffttftmT ft xtott to Tgft xfaTFt 

ft ftftrftt TO ftft TO.ft ftfftf XrftTTOT TOft £ 1 
' 2- Tff xfx^XTO, ft ft" To TT*T 3FT TO Tffft trfftTOft ft 

to ft TOftnF fftrr TOft ft mftx ft tor ftft i 

[ftrot 5780 /UTo fto 398/9/84-XTo TO (1")] 
fto fo XR^ilftTr, X*F 

INCOME-TAX 

S.O. 1631.-—-In pursuance of sub-clause (Iii) of Clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenue No. 4696/F. No. 398/3/82- 
1T(B), dated 16-6-1982, the Central Government hereby 
authorises Shri B. J. Nag, being a gazetted Officer of the 
Central Government, to exercise the powers of a Tax Re¬ 
covery Officer under the said Act. 

2. This Notification, shall come into force with effect from 
the date Shri B. J. Nag takes over charge as Tax Recovery 
Officer. 

[No. 5780/F. No, 398/9/84-IT(B)] 
B. E. ALEXANDER, Under Secy. 

XtftDT 

fff fftft, 4Xf, I9H4 
TOTTO 

TO° XT° 1632—XRftff TTOTO XfftfftmT, 1899 ( 1899 TO 
2) ft XP7 9 ft TOTttFT ( l) ft nCT (/l) 5TF XTOT 
TO tfftR TOft 'ftftx H'TTOT I’.-ilji * 1, a-,'ll i'TOh R-f T^lX 
ffto, TOTTOTT ft 'kTOT n*F TOT X 1 xf, ffTF Ttx ft TOft ft .HIT 
Rftfftr TOTTO S1TOT ft XTTtft TOft ft Xnftft ftft ft ft 3TO 
TOXftl ft SFT rr^7 ftfty Xftft TOX RRft ft ft TOft 

fftft TOft Tift UTOl ft TO ft fttmf TO XXTO ft I 

[fto 30/84-TTOTO-TOo ft- 33/22/84-ntfo fto] 
XITR Trff, STTv fffiftT 

ORDER 

New Delhi, the 4th May, 1984 
STAMPS 

S.O. 1632,—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), tbe Central Government hereby permits 
Usha Alloys and Steels Ltd., Calcutta to pay consolidated 
stamp duty of rupees One lakh twelve thousand and five 
hundred only, chargeable on account of the stamp duty on 
bonds in the form of debentures of the face value of rupees 
One Crore and fifty lakhs 10 fie issued by the said Company. 

[No. 30/84-SCamps-F, No. 33/22/84-STI 
BHAGWAN DAS, Under Secy. 
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(PTfaF.Fpf fappr) ' 
(tftr<T TOR) 

jrf fo4r, 30 t9f, i98 i 


year ended the 30 June, 1983 together with the auditor’s 
report in the newspaper. 

[No. F. 18-2/84-AC] 
AMAR, SINGH, tinder Secy. 


■pro tiro 16 3 !:.—AfftF Wawi wfiTfirPT, 1049^10 
nit am 53 itn trefa urffKpn ft httf ft# gp Tr^Pr ttfp 
FTpaffa FT fqFTfFF FT ifa^ITTT TIFFr FPlt $ fF 

otf pfirPppr Fit qo'TF n^fFt h far ft umi F tin *p=t«t 
ftapft (tnfio) F TG&3 it hrRpFf’SF TP Tf[T FF fF 

31 fiOPSP, in83 Fit TFF •JPP'BTT FT TTFtT ?,,' HPJ F?'t 3PT I 

1 . ftpa FnTTTfbr *iF .f8°, 

2 . traw rnry fqtj 3F, 


[ff ls/ajsi-fto Fit 0 III] 

FIUA FsTT, PFT tTiFf 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 30th April, 1984 

S.O. 1633.—In exercise of the powers conferred by Sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government on the recommendations of the Re¬ 
serve Bank of India hereby declares that the provisions of 
Note (f) appended to the form ‘A’ in the Third Scheduled 
of the said Act shall not apply to the following banks viz.— 

1. Bharat Overseas Bank Limited, 

2. Punjab and Sind Bank, 

In respect of their balance sheet as on the 31st' December, 
1983. - « 

[No. 15/5/84-B.ft.lHl 
M. R. VAIDYA, Under Secy. 


Ttrra »H TnrntFhw 
FFTTT, 17 Rfcjf, 1984 
FTbj^FFTffo ,i/fWJf/i984 

FP 3TTo 1635.—FprjT FTTgrtfaq vt wRl^TT 4 » 2/Si 

fcltF 20-3-81 ’te'pT 3TFTFT JfF fWPpfl !Mr( 3 ) PV 1 1 Ft 
vrfFpfi % sfafam f TPFptT it firm FfTPurTfarr f<prr tiFtt 1 

Fsf l h TfTTT ^[FFT fFPT : J(PTTlfTf5PF Ftfwff Fr PP; T 

SH»(3) BBflHT W-W FT fiPFpnr FPT SlYr 

F4 N IF 6 f/fif 7[.|f Ft rpr FCd Ft 

FTTIT% F-flT rfa Fff-TF FPTFT srftfnpr 
^4Ufl lit TFT FTF Fit PFTfa I 
14 6 TFRT JW-TT FT famm FTF Frtr 

WtftpT ^tft Wf Ft t[VT FPt Fh 

wjjtfa Fflr t 4 tra-Ffr fwft tTfafFm 
FFTFtd "ft TbT FPt Ft spjrfF I 

[WF 4to ( 8)FTRF-FFTr/iFF IV 13 2/84/15258] 

tft° rjrp TFt, TTrpf 

CENTRAL EXCISE COLLECTORATE 
Kanpur, the 17th April, 1984 
Notification N\ I Kanp.ir 1984 

* S.O. 1635.—In the Kanpur Collcctorate Notification No, 2/81 
dated 20-3-1981, for the existing en rlcs relating to nature of 
powers dcligatcd against Central Excise, Rules 9B(3) and 14 the 
following shall be substituted, namely— 

Central Excise Rules Nature of power delegated 


pf fF-fft, 1 9 Fffhr, 1984 

FT® tfT° 1634.—(Vtilft fFfiFFFTSTfaftFTT, 1949 ( 1949FT 
10 ) Ft «PT 56 %TTPT ifCr UPT 53 STTT 5TFvF “lDmn'1 FT 
sftFT' t- * 4 xffr Trpftrr frFrl ff Fit ftmTftw ft f-rIt utfip 

U-T^aPT T5 sTtftpf FTjfttfF tFPTFT fFffFTTF (TfPTft TipfiFTr) 
[4fH 19 6 6 F C-ta h 10 4* TTPF afin TFtf si To 14^ a Fit UPT 3 1 
jfPTUK tftFTTOTT dfipF Fff-WT^F tF ffTf F T 30 1983 

Ft TFTFU Fff F fTF FF% ft«T (FftSIFt F fpftt TT^td) 3TF 
tJJFm Fftr tFTFT-ftlfh Frar F FfUTTP F5T T STFlftTF iJTT F TT4*J 
IT FTTHT^f^W I 

[To FT 0 18-2/84-T 0 4,»] 

FFP hfl^, PFF #FF 


New Delhi, the ,19th April, 1984 

S.O. 1634.—In exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949), the Central Governpient on the recom¬ 
mendation, of the Reserve Bank of India, hereby declares 
that the provisions of Section 31 of thfc said Act read wilh 
Rule 10 of the Banking Regulation (Co,-operative Societies 
Rules, 1966 shall not apply to the Aurangabad Peoples Co- 
operatve Bank Ltd. so far as they relate to the publication 
operative Batik Ltd. so far a.t tb(y relate to the publication 


9B(3) Permission to enter into a general 

Bond and fulfilment of such conditions 
as may be required and to demand a 
fresh bond or additional secuiity. 

14 Permission to entei ir to a gereral bond 

and fulfilment of such conditions as 
may be required and to demand a 
resh bond or additional security. 

[C.No, V(8)AU - Ex/T/LV/132/84/15278] 
G.S. MA1NGI, Collector 

(frpt farm) 

wrFtr 

qf faerfr, 5 nf, 1984 
TCTPT 

FTo xrro 1 636;—WRUfa TTTFT pfilfFTT, 1899 ( 189d FT 
2) FI tipi 9 <r TFtjTFT ( 1 ) F fit (nr) ipt jtfjf wfarFf 
FT SPTfa FT?T JU, F’sfa 6F.FK PW5T7T FTTF fIfTT 
FHFTfl 1 Ft Fft w Hi* 5 F trirfFr rjfF. Fr 
FTFlFFt FPT f! Fprqfq Ft) I Ft TFT FPTTt 5P1 Tl (1 fFp 
5tfa FtA W FT)7 Pt4 F TIfF IfF F FCrmf.F w? if Faqsff 
FT S«Ft’ ^ i 

[ff 32 /s 4-TCTTF-FT° Tfo 33 / 28 / 34 ] 
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(Department of Revenue) 

ORDERS 

New Delhi, the 5th May, 1984 
STAMPS 

S.O. 1636.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permits 
the Dunlop India Ltd., Calcutta to pay consolidated stamp 
duty of Rupees six laljbs only, chargeable on account of the 
stamp dUUi on bonds in the form of debentures of the face 
value of rupees Six Crores to be issued by the said Company. 


apto 3TTo 1«;t7:—WRffth wfttffmT, 1899 (l89!) fT 

2 ) ft trro 9 "ft OTtnrr ( i) f (t) stctt vTfT’pff 

TT Mdl T r 47ft iJT, fftd "T f rr 'i73[i.i "FT TJ?47 ft hiT T"et 

ft ft fwr SrtsmT^ ft^mtrr wk rnkrTR fnm 19 82 jnr 
SfhwiF- srfmf ft ifr ttih tut • TtfaT ■nkr ft tnfktfr tt 
tw wfaPm f trow ft i 

[fo 3l/84I^mr—TiTotfo 3 3/24/84-fftoIio] 

tPPTPT TFVT, tPR TtffW 


S.O. 1637.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899) the Central Government hereby remits the 
duty with which the receipts for the monthly allowance paid 
to unemployed persons under the Kerala Unemployment Asssi- 
stance and self Employment Scheme, 1982, ore chargeable 
under the said Act, 

[No. 31/84-Stamps—F. No. 33/24/84-SOTI 
BHAGWAN DAS, Under Secy. 

kjftrt ttTWT URT <ft£ 
rrf fkft, 1 1984 

wtwr] 

tho WTO 1838 :—*fcf: WWR Wfafftit 1981 (l981 <PT 

M 43) ft srnrr 121 ft ttutt (1) jr swttt nrftmff wt 
*4tT fkt gtr, frjfbr sfpr ftft it TfPTTT. TTP^Ft (itfw), 
T'MS’t’ir ft 0 1'Tfir o 1 in i, 'tfirtu -r • Iri'[ it fftwtr * 01 XIV 
TMTMI f TFmf tftsff TT tfcttfa TIT tFFTt ffn ft I Wit: fr^td 
tram tt fti am 121 ft ^rttm ( 2 ) jrcr srit wfiaff tt 
WhEt ■trft JP np^Ji 7 T (Vtv[ kl ft ff wf 8 TT *1 i 1 'T W-Jljft 
f ww 1 if faftforc wtott wwtrr, writ f tttw 2 it 

WrftrT I, 3ft Wmjft % TIPM 3 ir 1PTT Tp-Tfard TTTft TOI 
wtwf ft ^ffff f kto it wkr ftt Tift T?r ffk'ir Tkr it«rr 
wiwt vKjf-1, qftrrw ktur 1 tt XIV TTjg^r f 

FFW 3 it W TfftTpaT *TTWf TT'TTT UTipff ft % Eftt 

it tfsttfaTir tt sffht itftt WTwFf 1 


tnjrrft 


WIWIWTtJFr 

^ryr^r ®pt^i r^nr 

tSdTftmr 

1 

2 

3 

*H-/ 

T'-ITt-dt 

47 , TTWITr WTT4T, TfFvrT TTPT- 



I fr XIV f ^rTfimr if 


1 


2 


3 


WFt Ttif Sort f FtiET ir 
Ttfstw ft rnnhW Wf"hT4T 
a srr-TTrr 0 [, qfiwrr dAFT-1 
if XIV f irdTftmr if writ 
dTT FPFTf ft frutwit ari% 
TR«Ut dTt / 'ifnr , TT frprif 
fpft 'tOdfiff, 'tfr- 
fsff, fdd qftirrtf wk 
Thrift TfktYff f ^rr- 
ftnpR f itrrf arrif 

wtnff ft fntrrr, ftt 
"trr-f-niir 1 '! dftf ffdT 9 J lt ft 
OTt If TT f HIT ft 
kuhTt nx j t ! Ttrr xrf/T'T 
ft dft ft 4T 'HTTT" wfw- 
ffbT, 1961 ft tTT 7 T 139 
( 2 ) 148 f fTitd fttffh 

irrft ft- ; i 1 tot ft tt isrrff 

ffTHT TFTT ft I 
TCitj wmtr oprn (sriw- 1 ) , 
«OT TT f^TfERTT Ttf- 
OUT Wfrrprjff/dT?f cT 
WFFff if 31-3-84 ft 4T 
ydf TT4 FOr-l ftt HTfttTT 

tmjr 31 - 3-84 m tit 
ITR- nrr "rT-fhqfoJt ■JM ftt 
TTT ft 1 ^tt TTmft f 
it WMlfa'ffT, tpoFTW, 
JTtrpTT f nm if 
atuftr wfTTTfw wi^m 
tnw Nff^JT arnTtT-f ir 
XIV if fftfftr Tftft 1 
T. 1 . tlfwi] q-fwrT-1, TW- 
Wl 

2. fffr'TfktiTT-VI >UTTWr 

3. fxf'T hfTTTXST-VII 

Ttmsv 

4 . frffit tjTTr, urnff, 

^vf^TT 

3TtW-II !PT*ftr3t ffflT 'rfrTrr'l-T IX, TMTTttT 


T? TTftT^PTT fdTTW 1-3-1984 t SflTft ftft I 

[ 4 ° 5675(940 110 187/4 l/si-WTo To (ffto-I)] 

WR 0 fo ftioi/t, tTTT TTfwT 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 1st March, 1984 
(Income-Tax) 

S,O.To38:—Whereas in exercise of the powers conferred 
by sub-section (1) of Section 121 of the Income-tax Act, 1961 
(43 of 196U the Central Boaru of Direct Taxes, have conferred 
on Commissioner of Income-tax (Investigation), Calcutta, 
jurisdiction, concurrent with those of the Commissioners of 
Income-tax, West Bengal-1 to West Bcngal-XTV Calcutta, 




[*Tpt fMrs 3 (ti)3 


k/Kfi -TT ftT'i'TOT : rn 19, 1984/&TW 29, 19 0 f 


the Centrai Board of Direct Taxes in exercise of the piwers 
conferred by sub-section (2) of Section 121 hereby directs that 
the Commissi ner of Income-Tax spedfi d in column (1) of the 
Schedule hereto annexed with headquarters specified in column 
(2) thereof shall alone perform functions in respect of such cases 
or classes of cases as are referred to in column (3j of the said 
schedule and the Commissioners of Income-tax, Wesl Be.igul-1 
to XIV, Calcutta shall not exercise functions over the cases or 
glasses of cases are referred column (3) of the said schedule. 

SCHEDULE 

Commissioner of Hcadguarters Jui isuiction 
Income tax 

1 ’ 2 3 
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fit 3 fiTt, 198 2 

(iTTfi’Cr) 

We Kffe 18 39.—5TmT fiU fiTT, XTTfiTfi wfaffirpT, 
1961 ( 1961 w 43) fit aUl 121 fit ( l) SmSKB 

HTftfififf fiT 9 fifin' Iffi, fiTTfi-HtPT T r fixrpfmftPT firftl wf«r- 

fiW fio 6 79 (W t-i 187 / 2 /7 1-STlf tf (it sirf ) rfTfiHr 
2 - 7-74 t ^tbt® t hrRffi'fia'fi ntrm ft i tpr 

23 A 2 3¥ fiTfifi TfiT'tt 1,2 wYt 3 fi; rfffi fit fafiPTR 
trffifTjrfr 47 rq-ffi- 9T srffifefiT Tlfil fiTfiifl fifVr AR 

tU 2 3-5 fit't ffiTfifififijir TFT t fifl?r fiRR :— 

Wfifin: firrtjfifi iffifiTfirfi srfErfitrfTfir 


Investigatioj -I Calcutta A, General power of survey in 

respect of areas comprised 
in the j urisdiction of Com¬ 
missioners of Income-tax 
West Bcngal-I to XIV, 

B. Survey Wards/Circles 
dealing with cases falling 
in the jurisdiction of Com¬ 
missioners of Income-tax, 
West Bengal-I to XXV in 
wnich no assessment has 
been made ' and 
where either a return of 
income has been filed for 
the first time or a notice 
under section 139(2)/148 
of the Income-tax Act, 
1961 is issued or is to be 
issued excluding those 
cases coming under the 
jurisdiction of Companies 
Circles, Trust Circles, 
Salary Circles and Refund 
Circles. 

Provided that the Com¬ 
missioner of Income- 
tax (Investigation-1), 
Calcutta, would cease to 
have jurisdiction on or 
after 31-3-1984 over the 
cases of Survey Circles/ 
Wards where atleast 
one assessment has been 
completed upto 31-3-1984. 
In respect of such cases the 
jurisdiction would stand 
vested with the Commis¬ 
sioners of Income-tax, 
West Bengal-I to XTV 
as the case may bo, having 
territorial jurisdiction in 
respect of such cases. 

C. 1. Survey Circle-I, 
Calcutta. 

2. Special Circle-Vl, 
Calcutta, 

3. Special Clrcle-VII, 
Calcutta, 

4. Central Information 
Branch, Calcutta. 

Investigation-II - Calcutta, Special Circle-IX, Calcutta. 

This notification shall take effect from 1-3-1984. 

[No. 5675 (F.No. 187/41/81-IT (AI)j 
R.K. TEWARI, Under Secy. 


33 fifinTfi srfifT WTfiPn 1 . ttMt ftranr-i wwi 

2. wfivpT, fiPTfitni 

23T. fif'WTJifiUr-2 fitstwr i- fiTRfi) fwr-3, fifirmr 

2. WHET fifl'SJ 

3. fVtf'T fiffitsr fittTWTt 

2 S’*" aiiTUT- 3 fitvTWT I. TPTfit fVsfT-4-WIRT 

2. ffifiT-3( l), fitlfiWfi'f 

3. fiffitfi- 2(1), fi75TfitrlT 

2 3 5 TTfwru'fiTKr-4 wrewr i- A>*r’ftTrfwr-2i l wiror 

2 . ffiprr-s, utiifiit 

3. fafiTfT UT fir nT 

4. trffiPT-3, fiSPPTTT 

> 

2 3^ SHTfifi- 5 WlfiHT 1. retlfi fiftsr, fiiSTWdl 

2. firm) fafiTT-5, fiiBfiBI 

3 . tmfifilTfiT fiffirtr, fi.wTir 

4 . RSfifr wEfir ntwi-i, 

5 . Mfift fiRpff B-fwf-2 
fiBfirlT 

6. f®pST 

vtmsrrr 

23W- fifisnfl'fi’TTB'-e WWT 1. felT 2(1), fifilfi'ttT 

2. fafiT 3( 3 ), fi.Slfi.Bl 

3 . ftiw irra^r 

WTWrT 

4. fwta wfsrw ?4%sr- 4, 

5. fair a Tfasur fifer-9, 

23- "fi jfafiT-7 WffitHT I- Wlffa tfPT SfffitT, 

+«fi.WT 

2 . ftisrr-3fit, 

3. (jisiT-5fii, fisifiMT 

4- ftST 4fi -fiTfi ulfisii 
fitSTfiTnff 

5 . fiierf fil l 0 fa-fi" ulfiB, 

6 . trftTfiPT dfiST, fi.Bfi.fHI' 

7 . t)ttt xrf'TfiH'f nrfwr, 

TT^T^rTT 

8. 
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1 2 3 


1. ftnTT'2(2), vwwm 

2. 'tfofpprr ^fe=r, 'm^T’rr 

3. faraT-3(2), «f®rwt 

1. fsmt -s( 1), 

2. fsnrT-5(2), T5EP7?rr 

3. fTsTT gft^r- 3 , 

«P5R>WI 

1. fimT-4(l), M-rmtfT 

2. fir?n-4( 2), ^mcrr 

3. fawi-4(3)1 '’tm'Ktll 

1 . fawT-l( l), WPim 

2. ftmr-1(2 ), hwwt 

1. fartTT-G, W11OTI 

2. fa<11-7, 

1. HfSHWIJ 

2, mfctrr 

.3. >55 f^n 

4. <rrf%fapT 
5- '5Frrnf*pft’ 

6 . fafrnpt 

7- TfT?iTTI 

8 - ftrtrr wiW nfrrr-s, 

'FW'RWT 

1 . vnrawRT 

2 . WI^TT 

3. ’JYfairT 

4. aPhc^pt 

5- JrfaTR 

6 . ^ - 1 H"l 

7- 24 'm^T 

8. ftpFTT'JT 

9, 

2 3 $. W 1 W*: WhEW 1 . TpftSWr wf>fTW- 1 , 

(w#<T<ir), <rffwwV ^i^pf^rr 

sFrm 2. ftdfa 

3. fw'r^r^-7 ’ttsr^wr 


JTf wftlfTWT 7 ITT^, 1983 t HYTT) iffif) I 

[tfo 450l/'fiN Wo 137 / 41 / 81 WTf° ®fa (tt° WT$° )] 

s^to tfy° >sftfmrrcH, trfyr 


N e w Delhi, th, : 3 rd March, 1982 
(Incnie-Tax) 

S.O. [639—.In c-xerci-.e of tho p ,wers conferred by 
sub-section (1) of Section 121 of the Inc me tax Act, 1961 (43 
of 1961), the Central Board of Direct Taxes hereby makes the 
following amendment, <o the Schedule appended to its Noti¬ 
fication No, 679(F.No. l87/2/74-IT(Al) dated 2-7-74 a s 

amended from time to time. The existing entries under Column 
1,2 and .3 against Sl.No, 23 to 23 -M shall be substituted by the 
following entries - 


(Part tl—S bc. 3(il)] 


S 1 .N 0 .2 -N shall be added as follows:— 


Commissioner of Head- Jurisdicti n 

Income-Tax Quarters 


1 2 3 


2. West Bcng a (-I Calcutta. 1. Companies District-I 

Calcutta, 

23A. West Bengal-II Calcutta 1. Companies District- 

1 If, Calcutta, 

2 . C,vperatlve H; using 

r Circle. 

3, Special Circle-I, 
Calcutta. 

23B. West Bengal-Ill Calcutta. 1. Companies District- 

IV, Calcutta', 

2. District-lll(l), 
Calcutta. 

3. Special Clrcle-II, 
Calcutta. 

23C. West Bengal-IV Calcutta 1. Companies District-H, 

Calcutta- 

2. District-VIII, 

Calcutta. 

3. Cinema Circle, 
Calcutta. 

4. Special Circle-IM, 

Calcutta. 1 

23D. West Bengal-V Calcutta 1 . Ju t e Circle, 

Calcutta. 

2. Comp. Dist.V, 
Calcutta. 

3. Co-operative Circle, 
Calcutta. 

4. Foregin Companies 
Circle-I, Calcutta. 

5. Foreign Companies 
Circle-II, Calcutta. 

6 . Spl. Inv, Circle-I, 
Calcutta. 

23E- West Bengal-IV, Calcutta. 1. Distt. 11(1), Calcutta. 

2. Distt. 111(3), 

Calcutta. 

3. Distt. Howrah, 
Calcutta. 

4. Spl. Survey Circle-IV, 
Calcutta. 

5. Spl. Survey Circle.IX, 
Calcutta. 

23F. West Bengal-Vll Calcutta 1. Central Salaries 

Clr., Calcutta. 

2. Distt. lll-A, Calcutta 

3. District IV-A, 
Calcutta. 

4. Railway Mi>c. 

Salaries Cir., Calcutta. 

5. Chartered Accountants 
Cir., Calcutta. 

6 . Refund Circle, 
Calcutta. 

7. Insurance Agents 
Cir., Calcutta. 

8 . Trust Circle, Calcutta 


23® 'rfTFPft WTm-8 WTO 

23w.'rfiRr’f) tpnw-9 

2 3-tft 4(Npfl tPTTW- l 0 iKii-ml 

23,ST ifjRPft ^TR-11 EpWWfl 
23® HOmf mTTO-12 <F5IWtT 
2 35. htwril JFtW-13 


2 3T. qf?Wt ^TTtT- 14 WPRdT 



[XTX 3 fii)] 


uttxfuJfxs ; *rf 19 , 19 &4/hnw 29, ldoe 



i : 

23G, West Bcngal-VIII 


23-H West Bengal IX 


23-1 West Bengal X 


23-J West Bengal XI 
23-K West Bengal XU 


3 4 

Cafcutta 1. Distt. 11(2) Calcutta. 

2. Project Cir., 

Calcutta. 

3, Distt. 111(2) 

Calcutta. 

Calcutta 1. Dist. V ( 1 ), Calcutta 

2. Dist v( 2 l, Calcutta. 

3 , Spl tnv Cir , III, 
Calcutia 

Calcutta I. Dist V(t), Calcutta. 

2. Dist V (2), Calcutta 

3 . Dist IV(3), Calcutta 
Calcutta I. District I (l),Calculta 

2. District 1(2), Calcutta 
Calcutta I. District VT, Calcutta. 

2. District VII, Calcutta 


23-L West Bengal XIH Calcutta 


23-M West Bengal XIV Calcutta 


23-N C.I.T. (Iuv.) Calcutta 

West Bengal. 


1. Mnrshidabad 

2. Nadia 

3. Cooch Bihar 

4. Darjeeling 

5. Jalpaiguri. 

6 . Siliguj i, 

7. W.D. Maldah 

8 . Spl. Survey Circle-VIII 
Calcutta. 

1. Asansol, 

2. Bankura. 

3. Purulia. 

4. Birbhani, 

5 . Burdwan, 

6 . Hoogly, 

7. M Parganas 

8 . Midnapur. 

9. Durgapur. 

1. Survey Circle-I, 
Calcutta. 

2. Spl. Circle-! I, 
Calcutta. 

3. Spl. Circle-Vn, 
Calcutta. 


Shri K. L. Kalra, Assistant General Manager, Central Bank 
of India, Regional Office, New Delhi as a Director on the 
Board of Central Bank of India with effect from May 5, 
1984. 

[No. F. 9/15/84-BO.I] 

37 ° XT 0 16 4]^7 (XXX xtl miW 73U) T1?(X, 
1970 F ITT 3 % XX (x) XXX™T if fofa 731 % TXnpff 
FxfiX XTFP: !TfP(i!T7r XTsfiX FXT* nf'CJ XXXIF ft « XTTo 
XTf° tfx, 1 HTf[RTX XF TTXTX FWtXX, 1:XX“XT, FT 5 X$, 198 1 

x xf 3 ) fx^nF x'n? ft fxiTTF % if fxxix Frrit 

*1 

[iff 9 / 17 / 9 4 afr° XN-T] 

S.o. 1641.—In pursuance of sub-clause (c) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Centra) Government, after 
consultation with the Reserve Bank of India, hereby appoints 
Shri Asish Kumar Chose, Manager, DRI Cell, Allahabad 
Bank, Head Office, Calcutta as a Direcior on the Board of 
Allahabad Bank with effect from May 5, 1984, 

[No. F. 9/17/84-BO.I] 
C. W. MIRCTIANDANI, Director 

x# fopifr, 5 xt, 1984 

f° xt° 16 12 -—vrmfrrr 3 tf *Nr) xfafxxx 

1959 ( 1 959 FT 38) iff 0KT 2 iff XXETTT, (2F) % RBI, 

xfsx tnrr 25 iff xxxttt (i) % «rr (xf) F aPXXTX if Fxftx 
TOF tPTTiim XF XTF XfoTPTT, fX?XT XX, xftTXTXT 

% 'Mr t- ip srarx 'aFtxt, «ft 1 ° nxt 17 life xf xtf 

XfexrXl % FttXTftxT t A, XT 174177 5 Iff, 1984 t 4 Xf, 

1987 iff xxFd Shi xraf ?ftx iff iff xxfx % fxn xm xtftt, 
farx xxffi xtFff *0=5 faxrx (tfex xxrx) Ft fixfF 31 xf, 

1 9 7 8 FT xftEfXXT X« ffF° 8 / 15/78 4f° 3ff° 1 ( 3)11 XtftF 
fliJIX eft X(° nffo Fxt It TXTX XT fit 3375 xfoXXT F 

fXFxF xti 4 fx^FF fxtpx imfr 1 1 

[x° ffXw 1 s/s/ttl Xif" XfF>] 

XXXXT FIX, XTT xfxx 


This notification shall take effect fr.m 7th March, 1982. 

[No. 4yOl/F.No. 187 / 4 1/8|-IT(AI)] 
V.B. SRIN1VASAN, Secy. 
(xtftrF u,tf fn*nx) 

(tfFX stvix) 

Xf ft^xt, 5 xf, 1984 

17° XT° 16 40-—<.F$-X$X 711 (SIX xtl stlffof TXXX) 
TFiX, 1 970 if a® 3 % 91 ft ( 7 ) 17 XXX7F Sr frfx 
4 f F XTVX&f X F^fX X7FI7 '.I eft Fo rrsfc, ipplTr i 

xiffw x^rxitTF, XiF Ffirxr ttV^fx ftxtxx, ffrxfi 

FT 5 xi, 1 984 X tit XTF ^flXT F fX^tTF Xtt X fxtxit 
f W if fx^ix F73fr t 1 

[x° 9/15 84 Xfo 7 ] 

(Department of Economic Affairs) 


New Deihi, Ihe 5th May, 1984 

S.O. 1642.—T 11 pursuance of clause (cal of sub-section (1) 
of section 25 read with sub-section (2A) of section 26 of 
tile State Bank of India (Subsidiary Banks) Act, 1959 (38 of 
1959), the Central Government hereby appoints Shri A. N. 
Sharma, Head Cashier category E, State Bank of Patiala, 
Miller Gan.i. Ludhiana as a director on the Board' of the 
State Bank of Patiala from among the employees of the 
Slate Bank of Patiala who are workmen for a period of three 
years commencing on 5th May, 1984 and ending with 4th 
May. 1987 in the place of Shri B. T.. Sharma appointed under 
the Notification of the Government of India Ministry of 
Finance, Department of Economic Affairs (Banking Divi¬ 
sion) No. F. 8/I5/78-BO.U3), dated 31st March, 1978. 

[No. F. 1J/6/81-IR] 
YESHWANT RAJ, Under Secy. 

xf foxfr 3 xf, 198 4 


(Banking Division) 

New Delhi, the Jth May, 1984 

S.O 1640.—In pursuance of sub-clause (c) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme. 1970, the Central Government, after con¬ 
sultation with the Reserve Bank of India, hereby appoints 


FT. XT° 1643-—IffiD fxfhxXX xfaftxx, 1 949 (l949 
FT 1 0) Ft XTtl 5 3 BT7T XX^X FflXUlf FT SXfX FTfl gX ifxjffx 
xtfp: xRcftx fxxx xf ill fxFrftxr xx t^xanri tftxxr FFft 
^ fF xix xfxfxxx i?r trra io n iff xxxrx (i) xTr (2) 
% XTXX XF XTF X^t fx^ X^T? XT 15 'wStT, 1984 Tt 14 
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apfa, 1984 fa fafi gfafa m ap? mp fa r-f fa 9^ 

•Mf’TO HTOT5T fa fafafa fa $faf it fa fa WT fa 4T TMJ 
faf fafa I 

|fa° 15/4/84 aft o 3rt°-lir) * 
JTiETL 3PK fafaT 

New Delhi, ihe 3rd May, 1984 

S.O, 1643,—In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendations of the Reserve 
Bank' of India, hereby declares that the provisions of Sub- 
Sections (1) and (2) of Section 10B of the said Act, shall not 
apply to the Bank of Madura Ltd., Madurai, for a further 
period of 3 months from 15th April, 1984 to 14th July, 1984 
or till the appointmopt of the next whole-time Chairman of 
that bank, whichever is earlier. 

[No, 15/4/84-B.O.IU] 
M. R. VAIDYA, Under Secy. 

sriftryii Trur^'i 

f *T'TT fat-f St, fTTTt-T ffatfa Id RiIOm M ) 
df ffafa, 4 fa, 198 4 

TT° '8T'- 1 1 A44 —fafa AIM rffaT illPT (dprfffd fai'i 
fa° f^To) ?fo i, dtdfdir ftd, fa fafaV fa rfttnd fa w^dR 
80,00,000 do fa dd-diferd fafar n;*r n; fa fa ffanr % 
dwrd faffar, dr^'d mfa fatf 4 ft firPr fa 12 did fa twrrsrrffa 

% dtd, dd HTdm dl#nio fa° u/i459704/d|'/rpd d*d/8fi/ 
dd/8 2 /ddddId ffdld 16*2-83 STlfa fwr W dr I 

m faf fa ddffd Hrifar fa fafa fam^ ffaunfa/tpr 
ft-ftmd ffafavrsrffafa fa *rjffaffa sffafa % ffai tfd wrapt dc 
wifaw ffawr t fa trafa trldt dfddr fa fat £ 1 faf fawr ddddr 
wr-djr drgd fun fr ffarfa wmnr shfapr tmfar ffafa fa 
d ld pt fd 'h ddd % nd doil 4$r gwr £ fat 4 fa dddtd 
jwt fc fat w wrfafa dr ao,n >,noo $tr sratrffa $ 1 nm- 

dd'dtddT-dd fa hit fa ddt ddT ^ fa dfa 4Td if did dtdPlp4i 
fafa/tJUT fafddd ffafatPP tqfa fdd anmft fa dif dtt€d dlfa «trrfa 
dfa difadfai fa fan ftdT dTfad 1 fa dyd: g fa wirra dt^ifa 
fa tjd dfappd/fJST fafddd ffafad dfa fa fat t fat ffasT 
fat i fa dTddd fa d'jfdfd dTRtd dlfa fadT dfa I dfadd 
fa t^T fatTPWp/tJST fafddd ffavPP Sffa faTTJTTT t^fa srfaY 

ii 

[fao do 18,/314/S2-83-tfa faT dd/1235j 
1 M 0 dd° tfl'dlfa 1, dd-^dd faddd, 
flTdTd-fadfa 
Ft 4 w fdddd, didtd-fadfa 

MINISTRY OF COMMERCE 

(Office of the Chief Controller Of Imports and Exports) 

New Delhi, the 4th May, 1984 

S.O. 1644.—M/s. Taj Mahal Hotel (The Indian Hotels 
Co. Ltd.,) No. 1, Mansing Road, New Delhi were granted an 


[Part II— Sec. 3(ii)] 


import licence No, P|A|1459704]C|XX|86|H/82/MLS dated 
16-2-1983 for import of MAC IV system with accessories as 
per list attached value at Rs. 80jip,000 with a validity of 12 
months from the date of issue. Now the party have applied 
for grant of a Duplicate Customs Purposey Exchange Con¬ 
trol copy of the aforesaid import licence on the ground that 
both the copies have been lost by them, The party furnished 
necessary affidavit according to which the aforesaid import 
licence was not registered with any Customs House and was 
not utilised at all and the balance against the licence is 
Rs. 80,00,000. It has also been incorporated in the affidavit/ 
declaration that if the said Customs Purpose/Exchange Con¬ 
trol copy of the import licence is traced or found later on, 
it will be returned to the issuing authority. I am satisfied 
that the original Customs purpose/Exchange Control copy of 
the import licence has been lost and direct that a Duplicate 
licence styloid be issued to the applicant. The original Cus¬ 
toms Purpose/Exchange Control Copy of the licence is hereby 
cancelled. 


TF. No. 18/314/82-83 /MLS/12351 

N. S. KRTSHNAMURTY, Dy. Chief Controller of 

Imports and Exports 
for Chief Controller of Imports & Exports 



&nf ifarpm 


(tffafaqtr farm;) 


fif fafa, 2 fif, 1984 


Drfa-Tsr 

iTTo 3 rr° 1645 -—^ffaRT far 4 fPnr 'nfa Trfa (sjfa 
% arfarc fi 3 ^ 4 -) at fa fa an, i »62 (iras w 50 ) 

% 3 R 75 FT RTTT 6 4?1 TTttTO (i) % anffa apfa SRPT "RTTT, 
faW (ftjtfapRT falTPT) ifa arfa^TTT rfalT fa- 120 id/ 
!>/ 82 TTPTT 8 T 7 T 44 ° Stl° 2 ( 3 T) % faTUT faf^fa *f rtTOT 
4 ; swraTiyr tispt^ vnir-fL lavT a (ii) ffarfa 

a-i -1984 if 1*5 rfarr 1 fay 2 Tt 5 mffar yfa faffa, trprvr 
(V r iT TT^Pl^ T TTTcT ! 


fa 

5 ^ 


fafaurfar 1 IrcT-sriT 

fafar 

23 5 0 . 03.3 


% P 4 R TZ 

• fafsw 4 ° T 4 ° 4 -° faer 

fafafa 

faffar 

23 5 0 . 09,3 

[»f° O-l 201 6 / 9 / 8 2 fa«°] 
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MINISTRY OF ENERGY ■ 

* 

(Department of Petroleum) ■ 

New Delhi, thp 2nd May, 1984 
CORRIGENDUM 

S.O. 1645.—In the schedule appended to the no'itication of Govt, of jndja, Ministry of Energy (Department of Petroleum's) 
No. 0-12016/9/82-Prod, dated 3rd January 1984 issued uuder Section 6(i) of the Petroleum and Minerals Pipeline (ARUL) Act 1962 
(50 of 1962) published under S.O. No. 2(E) dated 3rd January 1984 at page No. 1 and 2 of the Extraordinary Gazette of In ID, Part II' 
Section 3, subsection (ii) for village BORIS Taluka Alibag, Dislt-Raigad, State of Maharashtra. 



READ 



FOR 


Village 

S. No. H.No. 

Area Hectar Arcs- 
Ccntiars 

Village 

S. No. H.No. 

Area Hcctor-Are- 
Centiar 

BORIS 

1 2A-i 4_ 

2 

0-04.0 

BOR1A 

1 2A4 

2 

0-04.0 





1 " 

[No. 0-12016/9/82-Prod.) 


*TTo spo 1646— 3TT: r tRtH ftf? Wft 

% rfVfipT *r ’Ttf mTTTSEfi P V H/pTsT 7 Nrr tr 

ir mWsiRft fpf ftr % fan' irmrik Vr ftftT 

mt#w fcr mW set fW wpft t 

mV JpT : JR tpfift P fa rNfr 'TtT'fl Tt fW % WUR 
% hVr sr-Ejfai ii ^far 'tjfft ft wrEr W 

ifnpn ariTWP & t 

3tt : sr VtfaftR mV eflVrx 'Tk'Tftftft (itj-fV it Tmfa % 
rnfferUT W anV) srfafftftft, 1962 (l962 5u) TT OPT 3 

iff ^wra (t) rra wfVr-sfY Tt sroVr 517 %ofar reep: 

if -g-nfitf grpTR arfeUT 3ffaft TPf 4E KW STOW nFTTffpi 

tfifipr ftnrr P i 

38 FY ft: THft Efft ii fifraj 'fk pe Rfa ^ ^ 

mirf rprtT Brofa % fVr wit rste TrrfferrnVY, Vr rmr rtW 
Vt amiK mV VnoR rrtr, rRTjn fat, Vpro 9 Vf 

Eq Rlfa? ii 21 fVfi % 'tfidR 9E R%E1 I 

mV Vn sriifa JPJT R 1 H( IJft aq-pfff fafafos Ef) W ETJIR 

«pVrr ff wt 43 "OSEf P fa ftftf) ’pwr? ^rfapo jt m 

fajf,' faff! sRERfaf 4ft RT^ I 


S.O. 1646.—Whereas it appears to. the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira Bareli to Jagdishpur in 
Gujdrat State pipeline should be laid by the Oil anil Natural 
Gas Commission ; 

And whereas.Jt appears that for the purpose of laying such 
pipel ne, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleurp and Minerals 
Pipelines (Acquisition of Right user in the Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 davs from the date of this notification, object to 
the laying of the oipeline under the land to the Competent 
Authority Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009.) 

And every person making such an objection shall also state 
specially w-heher he wishes to be he«rd in person or by 
legal practitioner. 


SCHEDULE 


5 Dfra- 3 (Vfi ft 7 PTfpr)P ftlVT RTTiR fW % fftft I 
T|n( : iI' jTj |a fVn • ViPi nIRRft : ftEPfur 

* po stro nr>.’ 
0 2 5 68 

0 3 ? 60 

0 13 03 

0 05 28 

0 00 32 

0 40 1 6 

0 2 fi 0 8 

0 00 32 

0 41 60 

0 41 60 

0 22 9 5 

■ 0 41 60 

0 16 32 

0 92 08 

[V 0-12016/ 27/84 Sffa] 


Pipeline from Hajka-Barrfi Jagdishpur- 

State : Gujarat District : Vadodrra Tab ttt : Karjan 


Village Survey Heclato A-e Ccntiarc 

No- 


Kantbariya 192 

185 

186 
183 
165 
1 u6 
167 
178/1 
178 
177 
176 
174/1 
174/2 
173 


[No. 0-12016/27/84-Prod.] 



R9 T fto 

"FftWr 

192 


135 


1 86 


183 


1 6 5 


1 66 


1 07 


178 /1 


178 


177 


170 


174/ L 


17 4/2 


17 3 


0 

25 

68 

0 

33 

60 

0 

18 

08 

0 

05 

28 

0 

00 

32 

0 

40 

16 

0 

26 

08 

0 

00 

32 

0 

41 

60 

0 

41 

60 

0 

22 

93 

0 

41 

60 

0 

16 

32 

0 

02 

08 
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*rro stto 1647—htttt Tt , or trfk ^ $ 
f<F g flT^ T Jr mrqr $ fa 1 7 ,!T ^ ^ frT 

Jt srriftiiy:’ mr ^tpwr * * fair vi.'mW kr wr 

qprPra Art strPt jttt firarf armr ■nfi?! i 

sfh: m: n? qtfpr ?fi?i $ fa fyfr wiT^ff vr fei^r * 
srah*4 ■% fat w'ww *t qfira- 'jfa *r vr wfa' 
vn" *!>* ®rnnwv ^ i« 

art: *w ^' r ftpp r ark wfa* qiTWTfq (’nfa Jr rwi ^ 
wfinor w «r»fai) stftriJRrr, 1902 ( iee 2 w so) <r aro 3 
rfr awtrm (i) ffrnvtricrT wflppff *rr swm Tkr jrr ^q 
flTwrc ^ ^rir unfar tt srftnpi T stftpr vkr tt wi sovw 
mpflrm *ftfar fair 11 

wrif fa w -^Rt Sr fiw*® tW *qfar, =?* sjfa % >ffw 
qrfq *nTq faw t v fan srr*bT tt<sw mfirnff, Jfa rm mTftrr 

arpfkr, ftmfa srk qqui, aikrr-9 vt w 

wrftnjnm fat mfor ir 21 fkrf % tfRrt m Bfarrt 

wk dm stnfar trfasrmi ik »w(¥t krfirfirssw q? fa» 

»kr fa unwi^ mir Rrrrprr |fa =3qfai tjqcrf wrffarh’i ifr m fafar- 
fafir, wnmnfr fa; rnfar.i 


{H^fr 


urifkT % mrffopfr 

ITT- Olf'lMTk 

forq 

: sniiiff fa*rrsrfrrrr ttiww 

-» -» 

5 aiwurar 



»fr<r Ho 
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24 
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92 
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026/ 2 

0 

16 
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22 

08 
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32 

96 
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0 

31 

84 

74=8/2 
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05 

28 
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0 

27 
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u 

22 

72 
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0 

20 

32 
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0 

05 

44 

785 /8 

0 

10 

40 

783/2 

0 

21 

76 

783 /3, 

0 

08 

64 

782 

0 

12 

96 

793/4 

0 

21 

44 

793/2 

0 

09 

12 

793/3 

0 

19 

36 

794 

0 

06 

88 

802/3 

i 

13 

76 

802/2 

6 

02 

88 


802 /1 

0 

00 

48 
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0 
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52 

801 / 3 

0 

18 

33 

800 /l 

u 

24 

00 

819 

0 

14 

08 

818 (2 

0 
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72 

R20 

0 

00 

28 

827 

0 

15 

3 6 

824 

0 

15 

36 

825 

A 0 

21 

28 

826 

0 

1 0 

40 

836 

0 

1 3 

2 8 

837 

0 

22 

4 0 

838 

0 

01 

7 6 

839/ l 

0 

31 

3 6 

839/2 

0 

16 

0 0 

38 1 

1 

76 

80 

869 

0 

18 

4 0 

870/ 1 

0 

00 

32 

346 

0 

4 4 

00 

347 

0 

10 

56 

345 

0 

00 

16 

348 

0 

5 6 

3 2 

349 

0 

78 

04 

350, 

0 

22 

24 

352 

(V 

49 

12 

353 

0 

02 

40 

354 

0 

46 

16 

289 

0 

43 

8 4 

288 

0 

27 

76 


_ 

— 

- - 


[Ito 0 - 12016 

1 28 | 

84 5fnt) 


.fto TTSfakm, 

SlftHtlk 


S O 1647.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from Hajira-Bateily to Jagdishpur in Gu) 
State*pipeline should be laid by the Oil & Natural Gas Com¬ 
mission; 

And whereas, it appears that for the purpose of laying «*h 
pipeline, it is necessary to acquire the right of user m 
land described in the schedule annexed hereto; 

Now therefore* in exercise of .the powers conferred by 
sub-seciion (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in the Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadarana-390909. 


And every person making such an objection shall also state 
specifically whether he wishes to be hear in person or by 
legal practitioner. 



[ffpr 3 (ii)] 
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State ; Gujarat 
Village 

I 

Gutal 


1 H ijir.i - 

-Bireli—J agdishpur 



District 

: Vadodara 

Talc ka : Va-1 

tr’diya 

Survey 

Hectare 

Are Centrurc 

No. 





2 


3 

4 

5 

605 


0 

26 

24 

604 


0 

41 

92 

610 


0 

50 

72 

621/2 


0 

49 

76 

602/2 


0 

02 

88 

626/2 


0 

16 

64 

593 


0 

87 

04 

589 


0 

22 

88 

588 


0 

'23 

44 

587 


0 

22 

08 

765 


0 

32 

96 

766 


0 

31 

84 

768/2 


0 

05 

28 

767/1 


0 

21 

60 

767/2 


0 

22 

72 

784 


« 

20 

* 32 

785/7 


0 

05 

41 

785/8 


0 

10 

40 

783/2 


(V 

21 

76 

783/3 


0 

08 

64 

782 


'0 

12 

96 

793/4 


0 

21 

44 

793/2 


’0 

09 

■12 

793/3 


0 

19 

36 

794 


0 

06 

88 

802/3 


0 

13 

76 

802/2 


0 

02 

88 

802/1 


0 

00 

48 

801/1 


0 

15 

52 

801/3 


0 

18 

88 

800/1 


0 

24 

00 

819 


0 

14 

08 

818/2 


0 

14 

72 

820 


0 

00 

28 

. 827 


0 

15 

36 

824 


0 

(5 

36 

825 


0 

21 

-28 

82 6 


0 

10 

40 

836 


0 

13 

28 

837 


0 

22 

40 

838 


0 

01 

76 

839/1 


0 

31 

36 

839/2 


0 

16 

00 

381 


1 

76 

80 

869 


0 

18 

40 

870/1 


00 

00 

32 

346 


0 

44 

00 

347 


0 

10 

56 

345 


0 

00 

16 

348 


0 

56 

32 

349 


0 

76 

04 

350 


0 

22 

24 

352 


0 

49 

12 

353 


0 

02 

40 

354 


0 

40 

16 

289 


0 

43 

84 

288 


0 

27 

76 


[No. 

0-12016/28/84 

-Prcd.] 

P, 

k.rajagopala 

N, Desk 

: Officer 


#n try n&f-vfamj 

22 fft%, 1984 

5 To 30° 1648.—ffTVrtr WFT (smfHfff Mtnftpwt %f 

Mwsfr) Mfiffwt, 1071 ‘ ( 1971 'Iff 4o) ’<1 9TZT 3 ITCT 

sow srNwffT •*n TPtnr -vtn y* %*fw wzym: mr^rcr *rm % 

■»V 3 rw,'*rrit H, t>t- 3 , (ir) w» 22 1975 

^S5 4087 IT ffHJf TZyrt, afa tfflffff 

■MWTOff (tWffff-tff Mzy f%TPl) '%f VFo'Wfo 

'4982 Fffo 4 -WtHfT, 1975 if fiwWwh MfllOT VMf ^ :— 
afftm % TWff-i "Mro wrafiw 
srfoyrft” % ww 9* 'ijvr *ww%w arfwtfl” >w«rf orntNwm 

PrUl TTIffffT 1 

[WI ffo 7 6/7/B3- |, r%MM] 

<$*»'%» %5, Bm-fff** 

MINISTRY OF CHEMICALS & FERTILISERS 
New Delhi, the 22nd March, 1984 

S.O. 1648.—In exercise of the powers conferred by sec¬ 
tion 3 'Of the Public Premises .(Eviction of ^Unawthonised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendment in the notification 
of the Government of India in the erstwhile Ministry of 
Petroleum and Chemicals (Department of 'Fertilizers and 
Chemicals) ’No. MX 49*2, dated the 4th November, T975 
puWihhed in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii), dated the 22nd- November, 1975 at page 4087, 
namely 

In the said notification, in column 1 of the Table, for the 
words ‘'‘Senior Administrative Officer” the words “Chief Ad¬ 
ministrative Officer” shall be substituted. 

IF. Np. 76/7/83-FDCI 
P. K. SETH, Under Secy. 


*w aftr mnfuF fffn tan*w 

Pettit) 

Mr fMdlr, 26 trttr, 1984 

«pto sno 16 49 .—tmnfr «rnr (snnftrF’r arfasftfim %r 
oft) 3 Tfirfwr, 1971 (1971 vr -40) %V trra 3 jnr 
fffhrraf yn swpt yr«t $0, %rfEr trorrr wtijitt fMw Ml $ f% vrvr 
’rmr sfa aftt: fawtMwrw, «r« firffnr-hff wfc^orT 

^heT TT° *TTo 2181, ftMur 17 197 6 ffrfltFT 

fanff TtpziTT, snrfff ~ 

w nrzofr ifn^ff tz firctftrfiftr • tt irdi nfir- 

wrm jrtTf ■— 

"ffrMV 


wftiynM yr fferfourm 


dwPOr wmff % smr sfrz arfimfM 

-%r w4pT*zff(rin 


fffff*, ztT»zf !^ T MzfFzr ffrtff «nr i,r $ry (tfiwr) frrfffir % M 


(Tf»ffr) PtWT [«f5- 

wrfrr •MrfVta" (f o) 
fffMM], >rf 


fWr fMff •(Wm "sfrz u»t% 
TyipnTiT, Mrife, vmmjz, 
yffy wt, ■'nfrij, Msffff, finMr, 

■'ffTT, frcumr, tnfrt, any: wjt, 
ffirn, rW tfk fMr n?P*(ff «R 
am? 74 % jnr sfit. ’Wnm 

'Tc^fPffffTr mr wt 1 " 


[ffo 8/6/84-tps® mr« iw-2] 
rrTo %o P4o FTTf, fHM l r (ftffnET) 
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MINISTRY OF FOOD & CIVTL SUPPLIES 
(Dopartmen' of Food) 

New Delhi, ! he 26th April, 1984 

S.0,1649.—In exercise o f th« powers comerred by Section 
3 of the Public Premises (Eviction or Unauthorised Occupant?) 
Act, 1971 (40 of 1971) the Central Government hereby directs 
that the notification of Government of India in the late Minis¬ 
try of Agriculture and Irrigation, Department of Feed No. S.O. 
2181 dated the 17rh June, 1976 shall be amended as follows, 
namely— 

In the said notification, for the table , the following table 
shall be substituted, namely:'— 

“The Table 

Designation of officer Categories of pabllc premises and 

the local limits of jurisdiction 


Ji“¥l*F TWrft W JtfpfpfEfyP YUlPft PWl" 

tfpft p: pp u *r “aft rrsfo yk" urs^f % tpr it ‘fat 

•fro «j‘° pr*|T” ttw ifa amtil I 

[W° pa mpo flo pN 44/82-9orrpo (irp 0 ) (fao !£)] 

fsvq-or :—tjp ufei^TT 'fro mo p° eso (ar), rnfitj 6 faprpv, 
1982 5TO PTTfap *f?f p£ faf I fPW fprp- 

fafap arfe^ppiaff gjtT PHITPP ftp! PPt ;— 

5pTo PTo 721 (P) differ 8 atr^PT, 1982 
971° mo 849 (af) differ 15 (WHT, 1982 
Wo apo 43 so differ 3 fewi, i 9a 3 

MINISTRY OF SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, the 30th April, 1984 


1 


Premises belonging to or taken on 
lease by and on behalf of Modern 
Industries, (India) Ltd, at its 
Headquarters at New Delhi and at 
its units at Ahmedabad, Bangalare, 
Bhagalpur, Bombay, Calcutta, 
Chandigarh, Cochin, Delhi, 
Faridabad, Hyderabad, Indore, 
Jaipur, Kanpur, Madras, Ranchi 
and Ujjain.” 


[No. 8/6/84-FNB-D. II] 
N.K.S. JHALA, Director (Processing) 


(pFtTSP P4T) 

■ pf fofat, 30 ptfP, 1984 

Wo Wo 1650-—Mf jfo UPt>fa n'tos 'IIWT % d)T,<-T 
afft iftPltP PEEPP (pffaw w) fat SffajPPt afl" P° 
6 50 (sf) dlftiJ 6 fafEPT, 198 2 JKT, Tt ’PITP 47 TMHd 
(pprmTp) ptp 2, err 3, wnr (ii) pifw « fpiFTT, 1982 if 
Ptnfvi-r »i?t p£ fa pit wftifa % mp pfpfpfa % pp if wf wf- 
•ptc puppETr w pwt fafpr ftpr put «tt i 


S.O. 1650.—Whereas Shri J. L. Dube was appointed as a 
member of the Dock Workers Advisory Committee as a re¬ 
presentative of the Dock Workers vide notification of the Gov¬ 
ernment of India in the Ministry of Shipping and Transport 
(Transport Wing) S.O. 650(E) dated the 6th September, 1982 
published in the Gazette of India (Extraordinary) Part If, Sec¬ 
tion 3, Sub-section (ii) dated the 6th September, 1982. 

2. Whereas Shri J. L. Dube has expressed his desire to re¬ 

linquish his position as member of the Dock Workers Advisory 
Committee and thus a vacancy has occurred in, the said Dock 
Workers Advisory Committee. ‘ 

3, Now, therefore, in exercise of the powers conferred by 
sub-section (2) of section 5 of the Dock Workers (Regulation 
of Employment) Adt, 1948 (9 of 1948) read with sub-rule (3) 
of rule 3 of the Dock Workers (Advisory Committee) Rules, 
1962, th* Central Government hereby appoints Shri K. D. 
Mathur as a member of the Dock Workers Advisory Commit¬ 
tee vide Shri J.L. Dube and makes the following amendment 
in the notification of Government of India in the Ministry of 
Shipping and Transport (Transport Wing) S.O. No. 650(E) 
dated the 6th September, 1982 published in the Gazette of 
India (Extraordinary), Part II, Section 3, Sub-scction (ii) 
dated the 6th September, 1982, namely :— 

li the said notification, under the heading “Mcmbors 
representing die employers of Dock Workers’’ in 
iter* 8 for the wnrds “Shri J. L. ®ube” the words 
“Shri K. G>. Mathur” shall be substituted. 

[F. No. LDO/44/82-US(L)(Vol.II)| 

NOTE:—Tile pricipal notification was published vide S.O- 
No, 650 (E) dated the 6th September, 1982. Th ; s was subse¬ 
quently amended vide notifications mentioned below:— 

S.O. No. 72] (E) dated Ibc 8th October, 19R2. 

S. O No. 849 (E) dated the 15th December, 1982. 

S. O. No. 4380 dated the 3rd December, 1983. 

pf ftfat 5 p£, 1984 


Secretary, Modern Food 
Industries (I) Ltd. 
(formerly Modern 
Bakeries (I) Limited), 
New Delhi 


2 . PP° ^ PP7, wftlT FTnjWT pfafa % 

rrttA % WP if atppT ■ PT PTP PtrP faf appff lETi pit ^ 

afk tp wu ppp mvwfwT ppt^k nfpfa t irwr w ^ 
w fpp j) w | i 

3 . am: fcfatp tttwr, tit: wftrt (m-nibfKpfafp), fipp, 

, 1962 PrfpPP 3 * vNfrpp (3) %PTP Pfep WP WftlT (fpPT- 
wi w Mtoi) mWm, 1948 (1948 w 9) trier 5^ 
wraro (2) ffirr gw >?Tftwf prr ppIp put jp, far 
trrqt t(5ro. skim it ot tprrfYri 

t . % KWt •f’W *f Pf'JTO TO) ^ afn TO WTt % nWd 

aflr sftrtfr >f«nw ('JpOTipr w) iff apo po 

650 (ar), nrtfa' e funwic 1982 w aft ft uirp % w* 
(armarTP) tot 2, or 3, ot<st (ii), pitor s ftTmr, 1982 
swriw pf «ff, ftmftfftr iftm wmf apufri; :—- 


TTO api 16 51—TRI 'Ufaftr (Tpjprp; w ftpFm) 
atfilftm, 1948 (1948 W 9 ) ( 3 ) affr ( 4 ) ITU 

uiftiRl W trrfbl 4"'4 jrr pitpIT u) np 0 trpo pp 

(ur®3#t k ift t) pr wtp pi «ft to), wmEftr 

aiSREIj t^ —11 SrrIU -Mid Tt TTTPT T >W r i4 4 afft T( afsP^T 

ffiftl E FT?fV f afk w TPfspr ^ fan p)Ti|pT sfft 
farmp lit srfa^44T «w prro airo ^072 fmft 4 arpm, i9so 
[TO 4M4T, PET I/, PT? 3, ITOt (lit)] ftpft 16 PPET, 
1980 if 2869 'IT P-t.lfad P ffapfaftETP PfafiP Wpft | 
atfap: — 

PTFr. arfErgpPf P, 'fu 2 P '“ft fino npj Pp" % PIP % 
pqTP PT "ejf PftiP sfaf'' Ti PfP PfT Tl P I 

[TTW *fo trp^rE 60/83 tfntTp (pp)] 

fft EP,1, pP T Pfap 




[bet Il-nr 3 (ii)] 


StRTt RT TfJW# Bf 12, 1984i«TW 22, 1906 


1 ^ 87 


fenpifr: TOT atffj^Rp 411 aTr^ 207.1 ff^NT 4-8-1980 % 

m SWlfTrlT %i «ft I RET afr 3TN if fvpUfaf'JiT 3Tfu^TT31T 
3TRT TOftFT fWT W :— 

W T(o 470 fcTTV 13-1-1081 

iptf Tl° 459 farrn 4-1-1983 

af3T tft> 1H65 fRT41 5-4-19S3 

W fl'o 370] frnfT 13-9-1983 


New Delhi, the 5th May, 1984 

S.O. 1651,—In exercise of the powers conferred by sub¬ 
section (3) and (4) of section 5A of the Dock WOrkeis 
(Regulation of Employment) Act, 1948 (9 of 1948 1 , the 
Central Government hereby nominates Shri Mohcb Ali, Acting 
Chairman, Kandla Port Trust as Chairman of the Kandla 
Dock Labour Board vide Shri M, N. Buch (who has pro¬ 
ceeded on leave) and for that purpose amends the notification 
of the Government of India in the Ministry of Shipping and 
Transport (Transport Wing) No. S.O. 2073 dated the 4th 
August, 1980 (Published in the Gazette of Ind a. Part II, 
Section 3, sub-section (ii) dated the 16th August, 1980 at 
page 2869) as follows, namely :■— 

Tn the said notification, in paragraph 2, for the name 
“Shri M. N. Buch” the name “Shri Moheb Ali” 
shall be substiuted. 

[E. No. LDK/6083-US(L)] 

SUDESH KUMAR, Under Secy. 

NOTE :—The principal notification was published vide S.O. 

No. 2073 dated 4-8-1980. This was subsequently 
amended vide notifications mentioned below :— 

S.O. No. 470 dated 13-1-1981 
,S.O. No. 459 dated 4-1-1983 
S.O. No. 1865 dated 5-4-1983 
S.O. No. 3701 dated 13-9-1983 


TO R3TW 

(TNr-fTRtti) 

^tf 1 nf, 1 9 y 4 

®PTo 3ftt> 16 5 2.—■qTCflrrr ¥TTTSR arftjfnzriT ] .son (ian.s 
TT G) ^t?r tJTTr 21 IRT JTCwf wfatPTt «frt SRPT TRd tjrr ipjjip 
•TrsfTR ",31 <1 '9 1 rn 4" TTTPTT frprnTqR i 1 9 3 3 if ^r: fivftmr 
fR faRfipfaiT finm uppirfi t, sprfr 

1. (i) ^ '4tRUr Tipsn; (imp ww) frrrnrasT, 

198 4 WPtif 1 

(3) ^ fipTB fCTRi’ TfTrips' *f JTTlfrpT gjif e pi jp-p'-fy |p 
kftr I 


( 7 ) TiTTatPER 
(a) tto srmz: 
( 9 ) mTsatHrpt 

( 1-0) TT+1 3fT3iT T 

( 11 ) TiTS an^nr 

( 12 ) 'Ti^apirrrr 

( 13 ) TTTR stflSTt 


1 25 X 17 6 
"125 X 32 1 
1 62 X 229 

1 76 X 251) 

2 29 X 324 
250 X 3 53 

324 X 458 


ffrtMvo 


Ppf q? { £ ftp- SPRIT Tf firiptfl •fiV 91? T if Wf'ST 3TPf *0% 
furarat 'TT W (TT-fiTET if iff rtf TTf i?Ttft WlU 1 

ip YEP TT«T 4? 41 RR 3 TVr fffrRRT, hR Spivs if «ff !)W1I' 

«r fan % § l 


[fT 0 Tfo 8/1/83-rffo spito] 


'TY'JVT ^ 

(ri5f7 


fjopof, : TTT RR ffpTT 1 fasTTlff atfstfiTPr 'BTPT i, 

SifT pfTTRiT, 1-1-1975 =TH TfTfffsrT if SRI|?R 
RTS TT-f faT-T r R -4T * I" f iff IT ST atffj^-flHr REf Tf 

Ttr S' I 1*T SPUR I 

fpr‘-'4Tof'T“ tf 1 -' 2 R 88 fRT^; 19-12-7 5 
ipro^rofpfo ?fo 596(f) faRfal 30-12-75 
AT ant a fra TT° 7 41 (f) fRtTT 31-12-75 
HT‘>TT<’faa tfo 47 2 fcpTT 24-1-76 
PrT‘>Tl‘'f;po p|o 93 (^) ftHRt 2 5-2-7 6 
rn^TTi'fiTi’ffn 811 (t) fortT 31-5-76 
RoTtcfiro rfc 943 (t) fcttT 21-6-76 
Trro^TsfiTo Jfo 135^155 7-1-78 
jptsifqofto Jfo 304(f) ffRtTT 29-5-78 

ipo ?rrro fir^ ff° 316(f) forir 18 - 5-79 
*rr=«f;TsfHc rfo . 111 8 fa-Tbr; 29 - 12-79 

jpTs»PTof:To tfo 1256fiTTtT 1 3-5-80 
fftnTTofrio pfo 490 (f) 26 - 6-80 

ppfo frro fits Tfo 491 (f) fipn4T 26-8-80 
rrrojrtoftro »fs 380 (f) fuRtr 5 - 6-81 

pproJpTofq'o pfo 40 9 (f) fipTfip 26-9-81 
pproipTofqo rfo 41 7(f) ff-TlT 22-5-82 
rfs 59 (^) ftlTip 1 1-2-82 
UToiUofas Tto 411 (f) faTTF 1 3-5-82 
qpo - «pls fao H's 33 (^) 20-1-83 

rips^rsfiTs rfo 49 (f) fortifr 2 - 2-83 
rTTuTToffT 0 «» 444(f) fiPTW ^,3-5-83 


MINISTRY OF COMMUNICATIONS 
(Posts & Telegraphs Board) 


2 . Tinrfw iprr Omr-^fr 1933 %fiprr s % i 3 srfipinp 3 

% fr<=TftTf*aH ti fipEr Triftpr fanrr unn jp«rr 

“( 4 ) 5 R fiTOT TT TWT if spit Rffi tff ^ 1 21 fttofif,. 
afk 458 firorfio l?f if apfif | arYc gvf facpffpfirj 

rr^W 3T1T7IR if WT Ttpript ;— 

(1) tTRapipTR 90 X 121 faojffo 

(2) WR3TTT7R 90 X 140 „ 

(3) 5TTT 31WR 90X 152 

{ 4 ) ^URSTHpit 110X221) ,J 

(5) Wt aprTTR 1 14X 162 

( 6) mu SPIRTTR 1 10 X 220 „ 


New Delhi, the I8th May, 1984 

S.O. 1652 — In exercise of the powers conferred by section21 
of the Indian Post Office Act, 1898 (6 of 1898), the Central 
Government hereby makes the following rules further to amend 
the Indian Post Office Rules, 1933, namely:— 

1, (I) Those rules may be called tho Indian Post Office 
(2nd Amendment) Rules, 1984. 

(2) They shall come into force on the date of their publi¬ 
cation in the official Gazelle. 

2. In rule 8 of the Indian Post Office Rules, 1933, after 
sub-rule 3, the folk wing sub-rule shall be inserted, namely : — 

“(4). When the length of the envelopes sent as letters falls 


1 
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within the range of 121 mm and 458 mm, they shall conform 
to the following sizes, namely : — 


(i) Banker shape 

90 x 121 millimetres 

(ii) Banker shape 

9 0 x 140 

-do- 

(iii) Banker shape 

90x 152 

-do- 

(iv) Banker shape 

110x220 

-do- 

(v) Banker shape 

114x162 

-do- 

(vi) Pocket strap; 

110x220 

-do- 

(vii) Pocket shape 

123x176 

-do- 

(viii) Pocket shape 

125x324 

-do- 

(ix) Pocket shape 

■ 162x229 

-do- 

(x) Pocket shape 

176x250 

-do- 

(xi) Pocket shape 

229 x 324 

-do- 

(xii) Pocket shape 

250x353 

-do- 

(xiii) Pocket shape 

324x458 

-do- 
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New Delhi, the 3rd May, 1984 

S.O. 1653.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1961, as introduced 
hy S.O. No. 627 dated 8th March, I960, the Director General, 
Posts and Telegraphs, hereby specified 16-5-1984 as the date 
on which the Measured Rate System will be introduced ill 
ANGUL Telephone Exchange ORTSSA Circle. 

[No. 5-12/84-PHB] 
Y. R. BHASIN, Asstt. Director General (PUB) 


MINISTRY OF LABOUR & REHABILITATION 
(Department of Labour) 


Provided that the provisions of this sub-rule shall not apply 
to envelopes sent as letters to countries outside India in so far 
as they are in conflict with the Convention and the Regulations 
of the Universal Postiil Union to which India is a signatory. 

[F. No. 8-1/83-C1] 
NEEPESH C. TALUKDAR, 
Member (Postal Operations) 

Note :—Principal notification issued on the subject after the 
publication of P & T Manual Volume I, Legislative 
Enactment Part I, Fifth Edition Corrected upto 1-1-1975 
are as follows :— ■ 

GSR No. 2888 dated 19-12-75. 

GSR No. 596 (E) dated 30-12-75. 

SO No. 741 (E) dated 31-12-75. 

SO No. 472 dated 24-1-76. 

GSR No, 93 (E) dated 25-2-76. 

GSR No. 811 (E) dated 31-5-76. 

GSR No. 943 (E) dated 21-6-76. 

GSR No. 135 dated 7-1-78. 

GSR No. 304(E) dated 29-5-78, 

GSR No. 316 (E) dated 18-5-79. 

GSR No. 4118 dated 29-12-79. 

GSR No. 1256 dated 13-5-80. 

GSR No. 490 (E) dated 26-6-80. 

GSR No. 491 (E) dated 26-8-80. 

GSR No, 380 (E) dated 5-6-81. 

GSR No. 409 (E) dated 26-9-81. 

GSR No, 417 (E) dated 22-5-82. 

GSR No. 59 (E) dated 11-2-82. 

GSR No, 411 (E) dated 13-3-82. 

GSR No, 33 (E) dated 20-1-83. 

GSR No, 49 (E) dated 2-2-83. 

GSR No. 444 (E) dated 23-5-83. 
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New Delhi, the 25lh April, 1984 

S.O. 1654.—In pursuance of section 17 of ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation, to the manage¬ 
ment of Alkusa Colliery of M/s. Bharat Coking Coal Ltd., 
Post office Kusunda, District Dhanbad and their workmen, 
which was received by the Central Government on the 21st 
April, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I DHANBAD 

In the matter of a reference under section 10(1 )(d) of 
the Industrial Disputes Act, 1947 

Reference No. 59 of 1981 _ 

PARTIES : 

Employers in relation to the management of Alkusa Col¬ 
liery of Messrs Bharat Coking Coal Limited, Post 
Office Kusunda, District Dhanbad. 

AND . 

Their workmen 

APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate. 

Eor the Workmen—Shri S. Bose, Secretary, Rashtiiya 
Colliery Mazdoor Suugh. 

STATE : Bihar. INDUSTRY : Coal 

Dhanbad, the 12th April, 1984 

AWARD 

By OrdAr No. l.-20012/159/81-D,HI(A)., dated, the 29th 
September, 1981, the Central Government in the Ministry 
of Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication — 

“Whether the demand of the workman of Alkusa Col¬ 
liery of Messrs Bharat Coking Coal Limited, Post 
Office Kusunda, District Dhanbad that Shri Sideshwar 
Dubey should be allowed to work as Badli Miner/ 
Loader is justified ? If so, to what relief is the con¬ 
cerned workman entitled ?” 






*nr?r$ t tnrar: b? i9, 1984/isiw 29 isos 


148 9 


2. The case of the concerned workman Shri Sidheshwar 
Dubey is that he worked as wagon loader in A Ik Lisa Colliery 
of Messrs Bharat Coking Coal Ltd., since 1973 till 1975, In 
that capacity he hud put in 127 days attendance in the year 
1973, 107 days attendance in the year 1974 and 

62 days attendance inthc first 5 months in the 
year 1975, The management had taken a general policy deci¬ 
sion in consultation with the Trade Unions functioning in 
the collieries of Messrs Bharat Coking Coal Limited that such 
workmen who hud put in 75 days attendance between 1973 
and 1976 would be regularised in the job of Badli Miner/ 
Loader and would subsequently be made permanent in due 
course, On the basis of the aforesaid policy decision, the 
management allowed a large number of such workmen to 
work as Badli Miner/Loader, all of whom have since been 
made permanent loaders. The management, however, did not 
allow duty of Badli Miner/Loader to the concerned work¬ 
man though he was qualified for such absorption in the year 
1976 by virtue of his aforesaid attendances in the years, 
1973, 1974 and 1975. Thus gross injustice had been done to 
the concerned workman. The Union of the workmen made 
a representation in this connection to the Area General 
Manager but received no reply. Thereafter the Union re¬ 
presented before the Assistant Labour Commissioner (C), 
Dhanbad who took up the matter in conciliation proceedings 
which ended .in failure loading to the present reference. On 
these grounds, the demand of the concerned workman is that 
he should be absorbed as Badli Miner/Loader with effect 
from 1-1-1976 with consequential relief. 


5. According to the circular dated 27-12-1978 (Ext. M-l), 
issued by the General Manager a decision was taken by the 
management to employ unlisted male workers who had com¬ 
pleted 75 days attendance during 1973-1976 as Badlt Miners/ 
Loaders. In the said circular it was emphasised that biicn 
unlisted casual workers may be laken as Badli Miners/Loaders 
if they gave an undertaking that they will submit proof oL 
their genuineness from their Mukhrya and B.D.O. but 
a month, the management had a right to remove them from 
the employment of the colliery. This circular dated 27-12-1978 
(Ext, M-lj, was followed by another circidar dated 4-8-1980' 
(Ext. M-10J issued by the. General Manager (Personnel) com¬ 
municating the decision that such of the delisted casual wagon 
loaders who had put in 75 days or more attendance during 
the period 1973, 1974, 1975 and 1976 may be taken in em¬ 
ployment as Badli Loaders, subject to the availability oi work 
and as far as practicable the persons having higher attendances 
during the period 1973, 1974, 1975 and 1976 would be 
given preference in the matter of deployment as Badli Miners/ 
Loaders over those having lower attendances. It would thus, 
be noticed that according to the aforesaid 2 circulars dated 
27-12-1978 (Ext. M-l) and 4-8-1980 (Ext. M-10) an unlisted 
or de-listed casual worker who had put in 75 days or more 
attendances during the pyiod 1973—1976 was not automa¬ 
tically and as a matter of right entitled to be employed as 
Badli Miner/Loader but hi s such employment was discre¬ 
tionary with the management depending on the availability 
of work and subject to the submission by him the proof of 
his genuineness from his Mukhiya and B.D.O. 


3, The case of the management, on the other hand, is lhat 
the name of the concerned workman Shri Sideshwar Dubey 
appeared in the Bonus register and in the Wage-sheets regis¬ 
ters for the period between 1973 and 1975 as unlisted casual 
wagon loader under suspicious conditions with several in¬ 
terpolations which indicated that the concerned workman 
wanted to enter into service by surreptitious means and gel 
himself regularised as wagon loader. At the time of nationa¬ 
lisation of coal mines there were large number of small 
collieries with or without railway sidings. The wagons used 
to be supplied in an erratic way at the mercy of the railway 
authorities. There were large number of casual wagon loaders 
working under various contractors for loading wagons at 
different collieries. The present management abolished the 
wagon loading contract system, amalgamated several small 
mines into a bigger cvolliery, intigrated loading, stacking, 
screening soft coke making etc., and ultimately solved the 
problems of the wagon loaders to a very great extent. The 
management employed the wagon loaders as permanent casual 
and unlisted casual workmen. The permanent workmen were 
given jobs of wagon loading on alternative jobs such as 
screenintr, stacking and soft coke manufacturing etc. on all 
dates whereas casual wagon loaders were given the lobs on 
the dates when more wagons were supplied and they were 
also accommodated on alternative jobs whenever the same 
could be available. The unlisted casual wagon, loaders were 
engaged as and when required. There was no provision for 
rcgularisafion of unlisted casual wagon loaders at anv time. 
The casual wagon loaders were regularised after romnletion 
of 240 days of atfcnrkmco in anv calendar year. The manage¬ 
ment maintained a fist of permanent waoon loaders and n 
separate list of casual wagon loaders as ner ifv* renniromont. 
In that process (he unlisted casual wagon loader rould pel 
pet anv iah and hence that svstem was abolished. mh“ 
management canno f maintain a larae number of workmen 
in riwind pool as P<dli Miner /l oader unices thev ran ’ » 
provided with iobs if not rrcularlv at least for a t~ 

"eriod to enable then'* to earn ueriam minimum llvetOwd 
Tn the r I r^nmuf fh rt (Vn'innH cif *'Wt* r'(0(n''4vpv> f I 
tr> "him wo**V pc Torvill A/t*n rr /J oflffar ^ 

any justification and is fit to be rejected. 


4, Shri A. K. Mitra (MW-1). Senior Personnel Officer of 
Alkusa colliery, is the lone witness cammed on behalf of 
the management. Certain documents and registers filed by the 
management have also been marked as Exts. M-l to M-10 
after their formal proof has been dispensed with by the 
other side. No evidence, either orally pr documentary, has 
been adduced on behalf of the concerned workmen, and the 
concerned workman relies for his case on the documents and 
registers which have been exhibited on behalf of the manage^ 
ment after dispensing with their formal proof, 


6, The management has in (his case filed Bonus Regis¬ 
ter for the year 1975 (Ext. M-2), 4 wage-sheets registers lor 
the year 1973, (Ext. M-3, M-4, M-5 and M-6) and 3 wage- 
sheets registers for the year 1974 (Ext. M-7, M-8 and M-9), 
and, on the basis Of the entries made, therein, Shri B. Joshi, 
Advocate, appearing on behalf of the management and 
Sri S. Bose, appearing on behalf of the concerned workman 
have during the course of arguments filed a statement dated 
11-4-1984 jointly signed by them which has been placed on 
tho record, showing weekly attendances of the concerned work¬ 
man during the years, 1973, 1974 and 1975, the total of 
which comes to 187-1/2 days which is much more than 75 
days attendance during 1973-76 required tinder the 2 circulars 
dated 27-12-1978 (Ext. M-l) and 4-8-1980 (Ext. M-10) to 
qualify an unlisted or de-listed casual worker to be employed 
as Badli Miner /Loader. But it is the evidence of Sri A. K. 
Mitra (MW-1), Senior Personnel Officer of Alkusa Colliery, 
that he had examined the case of the concerned workman 
Sri Sideshwar Dubey and on examination he had found that 
in respect of Sri Sidheshwar Dubey there were cuttings, 
erasers, over-writings and manipulations in respect of his 
name in the bonus register for the year 1975 (Fxt. M-2) and 
in the 4 wage-sheets registers for the year 1973 (Ext. M-3, 
M-4, M-5 and M-6) and 3 wage-sheets registers for the year 
1974 (Ext. M-7, M-R and M-9), and, consequently he did not 
find him to be a genuine workman fit for being allowed to 
work as Badli Miner/Loader, Shri B, Joshi, Advocate, ap¬ 
pearing on behalf of the management has also in course of 
his arguments demonstrated those cuttings, erasers, over- 
writings and manipulations in the aforesaid registers in respect 
of the name of Shri Sidheshwar Duhey. On perusal of the 
aforesaid registers, it is apparent to the naked eye that in 
all those registers deliberate attempts have been made to 
change the name of one Sudheshwar Bhuiya as Sidheshwar 
Dubey by cuttings, erasers, and over-writings which clearly 
indicate that the concerned workman Shri Sidheshwar Dubey 
is not a genuine workman and he some how wants to enter 
into the services of Alkusa Colliery of Messrs Bharat Coking 
Coal Limited in place of one Sudheshwar Bhuiya by taking 
recourse to such cuttings, erasers and over-writing in the 
bonus register and the wage-sheets register. It was obviously 
wnh a view to thwart such attempts that the management in 
its circular dated 27-12-1978 (Ext. M-l) had insisted that 
those un-listed casual workers who claimed to be employed 
ns Badli Miner/Loader on the around of completion of 75 
days attendances during 1973-76 should submit proof of 
their genuineness from their Mukhiya and B.D.O., which tho 
concerned workman Sri Sidheshwar Dubey has failed to 
produce in this case. It is also worth-while to mention here 
that the concerned workman Sri Sidheshwar Dnbev had not 
the couraee to face the witness box and he has not 
examined himself in this case to say that he was a genuine 
worker who had worked in Alkusa Colliery as un-listed or 
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de-listed casual worker and he lias completely kept himself 
out of scene and no evidence whatsoever, either 9 ral or docu¬ 
mentary has been led on his behalf to prove his genuineness'' 
which has been strongly challenged by the management in 
its written statement as well as in evidence. On the evidence 
on record as adduced on behalf of the management it is, 
therefore, held that the concerned workman Sri Sidheshwar 
Dubey is not a genuine wrokman and he somehow wants to 
enter into the services of Alkusa Colliery of Messrs Bharat 
Coking Coal Limited by impersonation in plac$ of one 
Sudheshwar Bhiuyfe as is apparent from the bonus register 
for the year 1975 (Ext. M-2), 4 wage-sheets registers for 
the year 1973, (Ext. M-3, M-4, M-5 and M-6) and 3 wage- 
sheets registers for the year 1974 (Ext. M-7, M-8 and M-9) 
in which deliberate attempts have been made to change the 
name of Sudheshwar Bhuiya to that of Sidheshwar Dubey by 
cuttings, erasers and over-writings which are apparent to the 
naked eye. 

7. In view of my aforesaid findings that the 'concerned 
workman Sri Sidheshwar Dubey is not a genuine unlisted or 
de-listed workman of Alkusa Colliery- of Messrs Bharat Cok¬ 
ing Coal Limited his demand that he should be absorbed as 
Badli Miner/Loader on the basis of the aforesaid 2 circulars 
dated 27-12-1978 (Ext. M-l) and 4-8-1980 (Ext. M-10) with 
retrospective effect from 1-1-1976 is clearly not justified and 
consequently he is not entitled to any relief. The reference 
is answered and the Award is made accordingly. But in the 
circumstances of the case there will be no order as to costs. 

MANORANJAN PRASAD, Presiding Officer. 

(No. L-20012(159)/81 -D.111(A)] 

S.O. 1655.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- . 
ernment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Muraidih Project of Messrs Bharat Coking Coal Limited, 
and their workmen which was received by the Central Govern¬ 
ment on the 21st April, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(i)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 52 of 1983 

PARTIES : 

Employers in relation to the- management of Muraidih 
Project of Messrs Bharat Coking Coal Limited. 

AND 

Their workmen 

Appearances : 

For the Employers—Shri B. Joshi, Advocate. 

For the Workman—Shri B. K. Ghose, Member, Execu¬ 
tive Committee, Janta Mazdoor Sangh. 

STATE : Bihar. <• INDUSTRY : Coal. 

Dhanbad, dated, the 11th April. 1984 
AWARD 

The Central Government in the Ministry of Labour has, 
by Order No. L-20012(76)/83-D.III.A., dated, the 6th July. 
1983, in exercise of the powers conferred by clause (d) of 
sub-section (i) of section 10 of the Industrial Disputes Act, 
1947, referred the following dispute to this Tribunal for 
adjudication :— 

“Whether the demand of Shri C. R. Das, Dumper Ope¬ 
rator Grade-D for being placed in the appropriate 
grade in appropriate Excavation Group as per 
Joint Bipartite Committee for Coal Industry deci¬ 
sion, by the management of Muraidih Project of 
Messrs Bharat Coking Coal Ltd., Dhanbad is justi¬ 
fied ? If so, to what group and grade is the work¬ 
man entitled and from what date 1” 


2. The case of the management of Messars Bharat Coking 
Coking Coal Ltd., is that the concerned workman, Sri C.R. 
Das, was appoined in the year 1979 in Muraidih Project as 
Dumper Operator Grade-D as a new recruit after his 
selection by the selection committee in accordance with the 
procedure of slection of new recruits and he was issued 
a leter of appointment containing the terms and condi¬ 
tions of service which he accepted. The rules of promotion, 
from Graae-D to Grade-C, which is the next higher' grade, 
prescribe the conditions, eligility and the procedure to be 
fellowed by the Departmental Promotion Committee and 
lorsuch promotion a candidate must pass the trade test con¬ 
ducted by the Departmental promotion Committee. The 
Departmental Promotion Committee constituted in the year 
1982 .to consider promotions of Grade-D Dumper Operators 
to Grade-C considered the case of the concerned workman 
along with other eligible candidates but the' Departmental 
Promotion Committee did not recommend the name of the 
concerned workman for promotion So Grade-C, and, there¬ 
fore, the concerned workman could not be promoted from 
Grade-D to Grade-C. The management has implemented the 
circular of the Joint Bipartite Corfiniittee for coal industry 
and has placed the Dumper Operators in Grade-D, C or B. 
according to the norms prescribed in the said circuler and 
there is no deviation.form the said norms. The number of 
years of experience in a particular grade is considered from 
the date a workman is placed in that grade in the organisation 
of this management and his seniority is also counted from that 
date. The selection Committee after considering all the rele- 
vent facts such as qualification, expeiience, performance in 
the trade test and other relevent factors decides suitablity of 
a candidate for his employment and his fitness for his place¬ 
ment in a particular grade su r h as D.C or B at the initial 
stage of his employment and that becames the starting point 
of a workman in the organisation. The concerned workman 
was selected for his employment as Dumper Operator Grade- 
D which he accepted and he cannot demand higher gratjg on 
the basis of the number of years of his experience under 
his ex-employers. The concerned workman, is, therefore, not 
entitled to any relief. 

3. The case of the concerned workman, on the other hand, 
is that he has been working in Murdaidih Project of Messrs 
Bharat Coking Coal Limited as Dumper Operator Grade-D 
from July 1979. But by virtue of his, about 15 years previous 
experience and on account of the fact that he has been 
operating a 50 tonne Dumper he is entitled to Grade-A (Exca¬ 
vation) as per the recommendations of the Joint Bipartite 
Committee ofr coal industry since the date of his appoint¬ 
ment in Muraidih Project in July, 1979. Bv an Office Order 
No. GM-l|PD|DPC(ExVn) 1342282 dated, 21|30th April.1982 
Shri Ramji Sharma and 9 other Dumper Operator Trainess 
were promoted from Cat. V to excavation Grade-C -within 
2 years of their appointment. Similarly by Office Order No. 
GM-1 |PD|9581182, dated, i9|21s t October. 1982 Sri Ragho 
Singh and 7 other Dumper Oparter Trainees were promoted 
from excavation Grade-C to excavation Grade-B with retros¬ 
pective effect form 1-10-1979. In view of the above, the 
refusal b.y the management to place the concerned workman 
in the appropriate excavation Grade-A is discriminatory. On 
these grounds, the demand of the concerned workman is for 
Ids placement in excavation Grade-A or appropriate grade 
from July, 1979 on the Basis of the recommendations of 
the Joint Bipartite Committee for coal industry. 

4. Certain documents have been exhibited on each side 
after their formal, proof has been dispensed with by the other 
side. The concerned workman Sri C. R. Das (WW-1) is the 
lone witness examined on his behalf. Similarly, the lone wit¬ 
ness examined on behalf of the management is Sri S. C. Gaur 
(WW-1), Personnel Manager of Barora Area Nq. 1 within 
which the Muraidih Project lies. 

5. It is admitted case of the parties that the concerned 
wo'rkman Sri C. R. Das was appointed in Muraidih Proiect 
of Messrs Bharat Coking Coal Limited in the year 1979 
as a' Dumper Operator Grade-D, Thereafter it appears that 
in March. 1928 there was a trade test of excavation employ¬ 
ees including dumper operators of Muraidih Proiect of Barora 
Area by the Departmental' Promotion Committee consisting 
of Sri S. C. Gour., Personnel Manager. Sri S. L. Azad. 
Area Manager (L & M) and Sri K. N Bhattacheriee. Super¬ 
intendent (Safety) when Sri V. B. Singh. Senior Engineer 
(Drt-C) was aLo present a-, an observer and as an expert. 
At the said trade test the excavation employees includ¬ 
ing the concerned workman Sri C. R. Das. Dumper Operator 
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Grade-D, besides other Dumper Operators, had also appcar- 
ed and Ext. M-4 is the n.aiksiicet obtained by the candidates 
at the said test from which it appears that the concerned 
workman had Obtained 9 out of 20 marks in trade test. In 
this connection it isnhe evidence of Sri S. C. Gour (MW-i), 
Personnel Manager, who was one of the members of the 
Deparmental Promotion Committee, that the .Dumper Ope¬ 
rators were required to drive Dumpers and their performances 
were observed by the members of the Departmental Promotion 
Committee and the pass marks for trade test was 10 out of 
20 but since the concerned workman got’ only 9 marks out 
of 20 in trade test he did not pass in trade test which was 
■ the main test. According to him, if a candidate failed in trade 
test he failed entirely and his case was not, to be considered 
for promotion and since Sri Cl. Das, Dumper Operator Grade 
-D had failed in trade test his case « as not recommended for 
promotion to Grade-C. Ext. M-5 is the report dated l5-4-l9t>2 
of the Departmental Promotion Commit lee iccommcnding the 
names of 19 persons of Muraidih Project ivitniioned in Mmc- 
xure B to the repoVt for their promotion|regularisation to the 
posts and excavation grades as mentioned against [each name. 
Buf the. said Annex. B docs not- contain the namei of the con¬ 
cerned workman Shrt < K. Has. Dumper Operator Grade-D for 
his promotion to Grade-C as he had't ailed in the trade test: On- 
the basis of the said Ext. M-4 and M-5, Office Orders dated 
21-4-1982 (Ext.M-1) and 19-10-1982 (Ext. M-2) were issued 
promoting different employees including some Dumper Ope- 
ratonr of Muraidih Project to different grades but .those orders 
also do not contain the name of the concerned workman Sri 
C. R. Das for the same reason. 


6. It is next the evidence of Sri S. C. Gour (MW-1), Per¬ 
sonnel Manager of Barora Area No. I within which Muraidih 
Project lies, that in December, 1982 or in January 1 , 1983 there 
was again a ft interview by the Departmental Promotion Com¬ 
mittee of all excavation personnel of Barora Area- in which Sri 
C. R. Das, Dumper Operator was promoted from Grade-D to 
Grade-C, but the papers concerning the same are not eraceable 
in the office. 1 


45 toils. He should also have general knowledge oiythemech- 
-:ini«m of ihe equipment and should undertake minor running 
repairs. Me should hold a valid licence endorsed for driving 
heavy duty vehicles.” * 

In that very report 1 , Ext. M-3, there is also a reference about 
Dumper Operator Gradfe-II under item No. 2 of Group ‘C’ 
which gives the following qualifications 

“A skilled workman- with not less than 2 years experience ia' 
the operation of heavy duty of the highway dumpers or" coal 
hauler like euclids, nacks, lc tom neat: etc. He will operate such 
equipment of not less than 15 tons capacity and above but less 
than 22 tops. He should also hast some knowledge of the mech¬ 
anism df the equipment and should be able to undertake minor 
running'repairs. He should hold valid licence endowed for driv¬ 
ing heavy duty vehicles,” 

■ , There is also a reference in ihe said report Ext. M-3 
about Duiaoer Operator Grade-Ill under item No. 2 of' 
Gtoup-D which gives the following qualifications j-e- . • •' 

“A skilled workman with not less than 2 years ex- • 
perien.e in the operating of heavy , duty of the 
high-way dumpers or coal haulers -like euclide,. 
nacks.le tourneau etc. He will operate" such equip- ‘ 
ment of not less than 8 tonnes capacity and above . 

• ■ but less than. 15 tonnes. He should also have 
some knowledge of the mechanism of the equip* 
ment and should be-able to undertake minor runn¬ 
ing repairs. He should possess valid licence for 
driving- heavy duty vehicles.” 

It should thus’ be noticed that Dumper Operators with.' 
different knowledge and epxerience have been classified under - 
itein No. 5 of Group B, -item No. 2 of 'Group ,C and item 
No. 2 of Group D. 


7. Jt is next the K evidence of Sri $. C. Gour, (MW-1) that in 
November, 1983 also there was yet another interview by the 
.Departmental Promotion Committee in which the concerned 
workman Sri C. R. Das - was promoted from Dumper Operator 
Grade-C U) Dumper Operator Grade-B with-effect]from I7|2l- 
12-1983. Ext. M-6 is the report dated 26-11-1983 of the De¬ 
partmental Promotion, Committee which is signed by Sri S. C. 
Gour (MW-1) and the other members of the departmental 
Promotion Committee, recommending the name of (he concern¬ 
ed workman Sri C. R. Das for his promotion from Dumper 
Operator Grade-C to Dumper Operator Grade-B arid Ext. M. 7 
is the Office Order dated 17/21-12-1983 pfgitroting the 
concerned workman Sri C. R. Das. from Dumper Operator 
Grade-C to Dumper- Operator Grade-B which is signed by 
Sri S. C. Gour (MW-1) as the Personnel Manager of Barora 
Area. 

8. The contention of the concerned workman, however is that 
by virtue of his about 15 years previous experience and on ac¬ 
count of the fact that he has been operating a 50 tonnes Dum¬ 
per, he was entitled to get Grade-A (excavation) as per the 
recommendations of the Joint Bipartite Committee for coal 
industries since the date of his appointment in July. 1979. 

_ 9. Ext- M-3 is a photostat copy of the report of the sub-, 
ifemmittee C of the Joint Bipartite Committee for coal indus¬ 
tries in respect of grading, job description etc. of excavation. 
It has classified the .workmen o( excarat ion in Special Grade, 
Group A, Group B, Group C, Group D, Group E and Group 
P. The concerned workman claims to be entitled to Dumper 
Operator Gradc-A. by virtue of his years previous experi¬ 
ence and on account of the fact-that he has been operating a 
50 tonnes Dumper. A perusal of Ext. M-3 would, however, 

■ show that no Dumper Operator has" been placed in Group-A. 
Under item No. 5 of Group B, however, "there is; a reference 
about Dumper Operator Grade-I which gives the following 
qualifications:— - 

“A skilled workman with not less than five, years-experience 
in the operation of heavy duty of tile highway dumpers or coal 
haulers like Euclid, Nakes, Le Tourneau etc. He will operate 
such equipment of a capacity of 22 tons and above but less titan 
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’ 10. As already mentioned above the concerned work¬ 
man was admittedly appointed in the yea,. 19~9 in Muraidih 
Project of Messrs Bharat Coking Coal I iur*ed us Dumpci 
Operator Grade-D. The concerned workman, however, 
claims to be entitled to Grade-\ (!-x«..;ntuion) as per iccom- 
mendation of the Joint Biparl.io Ooiminllec for coal industry 
from the very date of his appointment in Murfiidili Project 
of Messrs Bharat Cokmg ( oal i itfi-ed ui the year, 1979 
by virtue of his about the 15 •years p.-eJots experience and 
on account of the fact that be it'id been operating a 50 
tonnes Dumper. But, a$ already sho.'.n above, in the leport 
Ext. M-3 no Dumper Operator has been classified ,n Group- 
A. It is. therefore, only to be sc. 'i T concerned work¬ 
man came under Group-B or Group-C at the time he was 
'appointed In the year 1979 in Muraidih Project of Bharat 
Ci kill!: r on. I wfiled as Dumper Operator Grode-D. • Otj 
heiiali" of die concerned workman only 2 documents have 
been filed on which he relies. The first 'document is a 
piolicic'cx te*: -crtificate (Ext. W-2) granted to the con¬ 
cerned workman by the Incharge of Heavy Vehicle Mechanic- 1 
cum-Driver’s Centre of the Ministry of Labour, Employ¬ 
ment and Rehabilitation, Government of India, Mana Camp, 
Raipur (M.P.) -.v BEhp. that he had successfully completed 
a course of Technxal Training in that Centre and qualified 
as a Heavy \ elude \i ■ h'uii. during the naimr 1 '! period 
from July', 1966 to December. 1967. The other is the 
certificate dated 3-8-1979 (Ext. W-l) granted by. the Assis¬ 
tant Engineer. Media!’.". Suh-DK'Lion TV. P.O. Panchbati 
(Orissa) certifyin - that <be concent 1 1 workman was known 
to him since last 7 years and he xvas working as Operator 
on the work-charge establishment of that Sub-Division and 
that he can efficiently operate all types of earth moving 
machinery like. Scrapers,. Dumpers and Dozers including 
wheel type light vehicles and he could also undertake the 
repairs of the above machinery individually. The above 2 
certificates, however, fall short of the qualification", required 
for Dumper Operators Grade-I. Under item No. 5 of 
Group-B or Dumber. Operator Grade-II under item NoT 2 
of' Group C which respectively requires not Jess, than 5 years 
experience and 2 years, experience in the operation of heavy- 
duty of the highway Dumpers or c<>:d hail!'’™ like Euclid. 
Nakes. T - ’ TV inrn*‘aii *tc. about which there is no mention 
in the nliresvd certificates Ext. TV-t or Ext W-2. More¬ 
over, as again'! the aforesaid ccitilicalc dated 3-8-1977 ■ 
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(Ext. ‘ W-1) of the Assistant Engineer, Mechanical Sub* 
Division-IV, P.O. Panchbati (Orissa), there was the trade 
test in Dumper driving held by the Departmental Promotion 
Committee of Muraidih Project in March, 1982 at which 
the concerned workman Sri C. R, Das had failed having 
secured only 9 out of 20 marks, the pass marks being 10 
out of 20 (vide the markshect Ext. M-4) with the result that 
his case was not recommended for promotion from Grade-D 
to Grade-C 1 . 

11. It is next the case of the concerned workman that 
he had been operating 50 tonnes Dumper, and the concerned 
workman Sri C. R. Das (3^W-1) has also stated in his 
evidence that at present he is operating 50 tonnes Dumper 
in Mura dih Project since last 2 years and before that he 
used to operate 35 tennes dumpers since his appointment' 
in Muraidih Project in 197$. But he has been directly con¬ 
tradicted by Sri S- C. Gour (MW-1) Personnel Manager 
of Barora Area No. I within which Muraidih Project lies 
who has deposed that the case of Shri C. R. Das that he 
had all along driven dumper of 50 tonnes is not correct 
and that he used to drive dumpers according to the recom¬ 
mendations of the Joint Bipartite Committee. It is further 
his evidence that in March, 1982 while holding trade test 
of Sri C. R. Das, Dumper Operator Grade-D for his promo¬ 
tion to Grade-C, he was asked to drive dumpers between 
15 to 20 tonnes. It is also his evidence that when a Dumper 
Operator in Grade-C is considered for promotion to Grade- 
B, he is asked to drive dumpers between 22 to 44 tonnes. 
In view of the aforesaid evidence the concerned workman 
cannot also claim any higher grade from the date of his 
appointment in July, 1979 on the ground that he has been 
operating 50 tonnes Dumper as that has not been substan¬ 
tiated in evidence. 


in any higher grade is not justified. The reference is ans¬ 
wered and the award Is made accordingly, but in the cir¬ 
cumstances of the case there will be no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. L-200J2(76) /83-D.IIf (A)] 


New Delhi, the 1st May, 1984 

S.O. 1656—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the following award 
of the Central Government. Industrial Tribunal No. 
2, Dhanbad in the industrial dispute between the em¬ 
ployers in relation to the management of Central 
Automobile Workshop of Messrs Bharat Coking Coal 
Ltd., Godhur, Post Office Kusunda, District Dhanbad 
and their workmen, which was received by the Cent¬ 
ral Government on the 24th, April, 1984. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL No. 2) AT DHANBAD. 

Reference No. 72 of 1982 

In the matter of an industrial dispute under S. 10 
(i)(d) of the I. D. Act., 1947. 


12. On the evidence it is, therefore, established that the 
concerned workman was rightly appointed as Dumper Ope- 
rator Gradc-D in 1979 after selection by the Selection Com¬ 
mittee and he having failed in the trade tets held in March, 
1982 he was no't promoted from Grade-D to Group-C but 
s ibsequently in December, 1982 or in January. 1983, the 
De arlmental Promotion Committee found him At for pro¬ 
motion from Grade-D to Grade-C and he was. accordingly 
promoted from Grade-D to Gradc-C and later on the 
Departmental Promotion Committee found him lit for pro¬ 
motion from Grade-C to Grade-B and he was accordingly 
promoted from Grade-C to Grade-B with effect from 17/ 
21-12-1983. The claim of the concerned workman in his 
written statement that he was entitled to get Grade-A 
(excavation) from the date of bis appointment in July, 
1979 as per the recommendations of fhe Joint Bipartite 
Committee for , ~oh 1 industry is, therefore, not justified. 
Moreover, there is no Group-A (excavation) for Dumper 
Onerators in the reeommendations of the Joint Bipartite 
Committee for coal industry. 

13. At the time of argument it was, however, contended 
by Sri B. K. Ghose, appearing on behalf of the concerned 
workman that though Sri S. C, Gour (MW-1), Personnel 
Manager, has deposed- that after interview by the Depart¬ 
mental Promotion Committee in December, 1982 or in 
January, 1983. the concerned workman was promoted from 
Grade-D to Grade-C, no paper concerning the same are 
said to be traceable, and the concerned workman has also 
not received any paper concerning such promotion from 
Grade-D to Grade-C nor he has received Grade-C wages 
for the period between December, 1982 and 17/21-12-1983 
when he was promoted from Gradc-C to Grade-B. Shri B. 
Toshi. Advocate, appearing on behalf of the management, 
however, conceded that the concerned workman will get 
bts wages of Grade-C for the period between December, 
1982 and 17/21-12-1983, less the wages already drawn by 
him for the said period in ease be has not been given grade¬ 
rs wages for the said period. The management is directed 
tc, make the sa>d Dayment to the concerned workman if 
it has not alreridy been done. 


14. Subject to the aforesaid direction, it is held that' 
tbe concerned workman hns been placed by the management 
m the r'ght grades he. in Grade-D from the date of his 
cmfinimmetn in 1979. Grade-C from December, 1982 to 
17 (21-12-1983 and Grotm-B from 17/21-12-1983 onwards 
to which only he ia entitled and his claim for being placed 


PARTIES : 

Employers in relation to the management of 
Central Autoraomile Workshop of Messrs 
Bharat Coking Coal Limited, Godhur, Pbst 
Office Kusunda, District Dhanbad and 
their workmen. 


APPEARANCES. 

On behalf of the employers : Shri B. Joshi, Ad¬ 
vocate. 

On behalf of the workmen : Shri D’, Mukherjee, 
Secretary, Bihar Colliery Kamgar Union. 

State: Bhar. Industry : Coal. 

Dhanbad, 19th April, 1984. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of the powers conferred on them under 
section 10(l)(d) of the I. D. Act,, 1947 has referred 
the following dispute to this Tribunal for adjudica¬ 
tion under order No.L-20012(li)|82-D.III(A) daled 
- the 19th July, 1982. 


SCHEDULE 

“Whether the action of the management of Cen¬ 
tral Automobile Workshop of Messrs Bha¬ 
rat Coking Coal Limited, Godhur, Post 
Office Kusunda, District Dhanbad. jn not 
placing Sarva Shri Ramrup Nunia, Chetlal 
Bhuiyan, Taz Mohmad and Bindeshwari 
Shaw in Category-II and also in not 
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paying wages of Caiegory-II as per their men. and it is prayed on behalf of the management to 

nature of job is justified ? If not, to what hold that the concerned workman are not entitled to 

relief are the workmen concerned entitled ? ’ any relief. 


2. The case of the management is that the con¬ 
cerned workmen were appointed as General Mazuoors 
and were performing the duties of General Mazdoors, 
Fitter Mazdoor and were carrying on miscellaneous 
types of jobs connected with workshop. They were 
appointed in Category I and performing the duty of 
Category I and Vere paid the wages of Category I. 
Originally the concerned workmen S|Shrec Taz 
Mohammad Ansari was appointed on 23.9.71^ Ram 
Rup Nunia on 25-11*71, Chetlal Bhuiyan on 26-11-71 
and Bindeshwari Shaw on 8.12.75 as General Maz¬ 
doors and they were posted in the automobile work¬ 
shop on 1.5.77, 14.2.78 and 9.12.75 respectively. 
Even after the posting of the concerned workmen in 
the automobile" workshop at Godhur they were work¬ 
ing as General Mazdoors doing miscellaneous jobs 
allotted to them from time to time. S|Shrec Ram Rup 
Nunia and Bindeshwari Shaw did not work as auto- 
mechanic helper from 14.2.78 and 8.12.75 respect¬ 
ively and Shn Chetlal Bhunia and Taz Mahammad 
Ansari did not work as auto electrical helper qnd 
painter helper from 14-2-78 and 1.5.77 respectively. 
Before claiming for the designation of Fitter helper* 
and demanding Category II wages prescribed for Fit¬ 
ter helper a General Mazdoor or Fitter Mazdoor must 
possess the requisite knowledge and experience aDd 
there should be vacancies for those posts. A Fitter 
helper is a workman who has gained some experience 
as Fitter Maszdoor and has improved his status by 
practice untill he can do elementary fitting work. 
The above principle is applicable both for electrical 
and mechanical helper. To fill up all the vacancies of 
helpers at the automobile workshop at Godhur a de¬ 
partmental promotion committee was constituted to 
carry On trade test for the Fitter Mazdoors in Cate¬ 
gory I to judge their suitability for promotion to 
Category II as Fitter helpers. The departmental pro¬ 
motion Committe interviewed the workmen and 
held practical test regarding identification of spare 
parts, elementary fittings and uses of tools etc. and 
submitted a report dated 10;5.82. On the basis of the 
said recommendation the matter was examined by the 
competent authority by order dated 11.8.82. The 
concerned workmen namely S]Shrce Chetlal Bhpiya, 
Taz Mohammad and Bindeshwari Shaw were promot¬ 
ed along with other to Category II. One of the con¬ 
cerned workman namely Shri Ram Rup Nunia did not 
appear before the departmental promotion committee 
and as such his case was not considered for promot¬ 
ion. According to the management a Category 1 
worker must pass the trade test, before he is placed 
in Category-I performing the duties of mazdoors. 
It is further submitted on behalf of the management 
that the concerned workman are working in automo¬ 
bile workshop and they arc not the employees of any 
mines and as such the present dispute is outside the 
jurisdiction of the Industrial Tribunal. 3 of the con¬ 
cerned workmen were promoted to the post of helpers 
from 11,8.82 and on subsequent dates and till they 
were promoted as helper in Category II, they were 
in Category-I performing the dirties, of mazdoors. 
The claim of the concerned workman for category II 
wages from the date of their postings at Central Auto¬ 
mobile Workshop is not maintainable. The manage 
ment has paid legitimate dues to the concerned work- 


3. The case of the concerned workmen is that they 
were appointed as permanent workmen. Shri Ram 
Rup Nunia has been working as auto meennnic neiper- 
ance 14.12. Jo, ilni Chetlal Bhuiyan k working as 
auto-electrician helper since 14.2.78, Shri laz 
Mohammed is working as painter helper since 1.8.// 
and Shri Bindeshwar Shaw is working as auto raecna- 
nic helper since 8.12.78. The concerned workman 
were working in the joo mentioned above since long 
to the satisfaction of the management and lor doing 
the said, job they are entitled to category 11 wage* 
Other workers of M|s. Bharat Coking Coal Ltd. are 
getting Cat. 11 wages for performing the alrosaid 
job. The concerned workmen were demanding proper 
categorisation and wages of Category-11 since tne 
date of resumption of their duties on the aforesaid jobs 
but the management did not allow their claim. The 
management is biased and prejudiced against the 
members of Bihar Colliery Kamgar Union and the 
concerned workmen being the members of the Bihar 
Colliery Kamgar Union nave been victimised nlegahy 
and arbitrarily by keeping them in Category I. The 
concerned workmen through their union raised an 
industrial dispute before the RLC(C) Dhanbad which 
ended in failure and thereafter the present reference 
was made. The action of the management in not plac¬ 
ing the concerned workmen in Category 11 ana not 
paying them Category 11 wages lrom the nates or , 
their resuming duties are illegal arbitrary and unjusti¬ 
fied and against the principle of natural justice, sun 
Ram Rup Nunia as auto-mechanic helper from 14.2.78, 
Shri Chetlal Bhuiya as auto electrician helper from . 
1.5.77, Shri Taz Mohammad as painter helper since 
1.5,77 and Shri Bindeshwari Shaw as auto-mechanic 
helper since 8.12.75 were working and they were per¬ 
forming the said job continuously. The helpers are in 
Category II, ho management instead of regularising 
the concerned workmen from the dates to their actual 
working just issued pre-determined motivated order 
during the pendency of the adjudication promoting 
the concerned workmen to Category II. On the above 
facts it is submitted on Dehalf of the workmen that 
an Award be passed In favour of the workmen direct¬ 
ing the management to place them in Category II with 
retrospective effect with all consequential benefits, 

4. The only point for consideration is whether the 
concerned workmen are entitled to be placed in Cate¬ 
gory II and are entitled to the wages of Category li¬ 
as per nature,.of job being performed by them. 

5. The workmen have examined two witnesses in 
support of their case. The management did not ex¬ 
amine any witness but produced some documents. 

6. VVW-1 Taz Mohammed Ansari is one of the 
concerned workman who has come to support his case 
and the case of the concerned workman. He has stated 
that'he is working regularly as Painter helper in God¬ 
hur Automobile Workshop since 1977 but the manage¬ 
ment started giving him wages of Category II of Pain¬ 
ter helper since 11.8.82 and that prior to 11-8-82 the 
management gave him wages of Category I. He claims 
wages of Category II since May, 1977. It will appear 
from his evidence in cross-examination that he 
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was appointed as Surface Mazdoor in Category-1 and 
that he got letter of promotion in Categoiy 11 as hei- 
per in, the year 1982. lie has> stated that tic objected 
to the date of promotion. 11c has denied that lie work¬ 
ed as surface mazdoor carrying the duties ot general 
mazdoor prior to his promotion, YVW-2 Shn Siuba 
Reward working as Painter in Central Automobile 
Workshop, Godhur has come to support the case 01 the 
concerned workmen, He has stated that since 1976 he 
was working as Painter in the Central Automobile 
Workshopej Godhur and that iaz Monainmad was 
working under him as painter helper -since May, 1977 
continuously. He has further stated that laz Moham¬ 
mad had not worked in any other capacity except that 
of painter helper. It will appear from his cross-exa¬ 
mination that WW-2 was provided with helpers from 
time to time and that one of the helpers working 
under him is in Category I and that the two other 
helpers are in Category II. It is suggested in the 
cross-examination that he had deposed felsely as Taz 
Mohammad used !o work under line and had friend¬ 
ship with him. From the evidence of the two witnesses 
it will appear that Taz Mohammad was first appointed 
as surface mazdoor in Category 1 am! was promoted 
in Category II as helper in the year 1982. The quest¬ 
ion is whether he was working as helper prior to his 
promotion in Category 11- It will appear from the 
report of the Central Wage Board of the Coal Minim: 
Industries Vok II at pagc-41 that a job' of Fitliei 
mazdoor is of Category i (unskilled). 

In SI. No. 3 at page 41 the job description of Filter is 
that of a workman who accompanies a Fitler|Electri¬ 
cian | Carpenter etc; and carries tools or materials. The 
said job is unskilled. At page-41 item No. 22 of volume 
II of the Wage Board recommendation will show that 
a Fitter helper who is a semi-skilled (lower) and is 
placed in Category 11 and his job description is that 
of a man who has gained some experience as Fitter 
mazdoor and has improved his status by practice un- 
tifl he can do elementary fitting work. He may be a 
mechanical or electrical hejper as the case 
may be. It will this appear that a workman can¬ 
not directly appointed as . Filler helper unless 
he was gained some experience as Fitter mazdoor and 
has improved his status by practice untill he can do 
elementary fittings work. 

Admittedly the workmen were appointed as sur¬ 
face mazdoor in Category I. It is admitted by the part¬ 
ies that the. concerned workman were posted in the 
Central Automobile Workshop at Godhur sometime 
after their appointment as General Mazdoor. It ap¬ 
pears from the admitted case of the parties (hat Taz 
Mohammad Ansari, Ram Rup Nunia, Chetlal Bhuia 
and Bindeshwari Shaw were posted at the Central 
Automobile Workshop at Godhur on 1.5.77, 14.2.78, 
and 9.12.75 respectively and it appears that 
the concerned workmen are claiming Category II and 
its wages since the date they arc posted at the Central 
Automobile Workshop at Godhur. I have noted above 
the extracts from the Central Wage Board Recom¬ 
mendation front which it will appear that a fitter maz¬ 
door can be promoted as fitter helper only after he 
has gained some experience as fitter mazdoor and has 
improved his status hv nractice until! he can do ele¬ 
mentary, fitting work. The concerned workmen were 
posted for the first, time as fitter mazdoor in the Cent¬ 
ral Automobile Workshop at Godhur on the dates ad- 
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milted by the parlies and ds such they were working 
as Fitter mazdoor from the above dates. In order to 
clann u> be promoted in Category 11 they have to ful¬ 
fil the requirement for promotion as titter helpers. 

It was only after the concerned workmen who are 
appoinccd as bitter mazdoor in the Centarl Automobile 
workshop in Godhur that they started working at fit¬ 
ter mazdoors before that they were working as 
general mazdoors. It was only alter they were posted as 
litter mazdoor at Central Automobile Workshop at 
Godhur that they had the opportunity to gain experi¬ 
ence as fitter mazdoor and to improve their status by 
practice to do elementary fittings work Thus the con¬ 
cerned workmen cannot be said to be working inOate- 
gory II as titter helper since the date of their post¬ 
ing at the Central Automobile Workshop at Godhur. 

7. It is stated in the W.S. of the management that 
before claiming the designation of the Fitter helper and 
demanding Category II wages, General mazdoors and 
fitter mazdoors must poses the requisite knowledge 
and experience and further there must exist vacancies 
lor tu se posts and also they must have gained some 
experience as" Fitter mazdoor and have improved their 
stytuL, by practice until they can do elementary fitting 
woik. I nese lacts in the W.S. appear to be in conson¬ 
ance with the categorisation made in the Central Wage 
Board Recommendation and their job description. 
Admitted by the three of the concerned workmen 
were promoted to Category-JI to work as helpers and 
were getting wages of Category-11 since 1982; It will 
appear from the W.S of the management that depart¬ 
mental promotion committee interviewed the workmen 
and held practical test and thereafter by the Order 
dated 11-8-82 promoted the concerned workmen Sj 
Shree Chetlal Bhuivan, Taz Mohammad Ansari and 
BindeShwari Shaw a’s in Category II and tha: the other 
concerned workman Shri Ram Rup Nuni a was not 
promoted as he did not appear before the depart¬ 
mental promotion committee, The management has 
produced the papers relating to the promotion policy 
which deals with the eligibility norms and channel of 
promotion. 


They have also produced the trade test for workers 
of Central Automobile Workshop, GodWur for consi¬ 
dering their promotion to next higher Category dated 
n-7~1979 in order to show the genuine proceeding of 
the promotion committee which had promoted three 
nf the concerned workmen and had refused 1o pro- 
mote Shri Ram Rup Nunia. 

8. It appears that the management while conside- 
nng lhe promotion of the concerned workmen to 
ategorv I a trade test was made in order to sec 
that ihe concerned workmen who were Filter Maz¬ 
doors could be promoted to Category IT as Fitter 
helper and to see whether thev had gained experi- 
encc as the, Fitter Mazdoor and had improved (heir 
status by practice and could d 0 elementary fitting 


9. As discussed above it will appear that as tl 
concerned workmen were posted to the Central Ante 
mobtle Workshop, Godhur from ihe date as. stated ! 
para - of the V S, filed on behalf of the managemen 
they could not have gained experience as Filter Ma 
door to be promoted t c the post of Fitter helper fro 
the said date. It was only after their posting at tl 
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Central Automibile workshop at Godhur that the 
concerned workmen gained experience after working 
for sometime that they Cbuld be promoted as Fitter 
heiper in Category-11. It is clear, therefore, that the 
concerned workman could not have worked as Fitter 
helper in Category-11 since the date of their posting 
at the Central Automobile Workshop ai Godhur and 
their claim in that respect cannot be sustained. It ap¬ 
pears from the case of the management that after the 
posting of the concerned workmen at the Central Au¬ 
tomobile Workshop, Godhur the concerned work¬ 
men gained experience while working as Fitter Maz- 
door and thereafter theijr case s were considered fo'r 
promotion as Fitter helper after holding a trade test 
and that thereafter the concerned workmen S|Shrec 
Taz Mohammad Ansari, Chhetlal Bhuian and Binde- 
shwari Shaw were promoted to Category-II as Fitter 
Helper in the year 1982. 

10. Although WW-I has stated that he was regu¬ 
larly working as Painter helper since 1977 and that 
WW-2 stated that Taz Mohammad was working un¬ 
der him as Painter helper since May, 1977, they have 
not actually stated as to what were the spccitic work 
being done by the concerned workman so as to indi¬ 
cate that they were working as Fitter helper. The 
concerned workman no doubt was helping the Painter 
in his work but it could not be as Fitter helper but 
they were helping as Fitter Mazdoor, The concerned 
workman had not gained the experience and qualifi¬ 
cation for promotion to the post of Fitter Helper 
from the date they were - posted in the Central Auto¬ 
mobile Workshop at Godhur. 

11. In view of the facts, evidence and circumst¬ 
ances discussed above 1 hold that the concerned 
workman were not doing the job of Fitter helper since 
their posting in the Central Automobile workshop at 
Godhur and that S|Shree Taz Mohammad, Chhetlal 
Bhuin and Bindeshwari Shaw were not entitled to Ca¬ 
tegory II and the wage s of Category-II from the time 
they were promoted after holding the trade test and 
that as Shri Ram Rup Nuni.i had not appeared before 
the Departmental Promotion Committee he was not 
promoted to Category II and was no: entitled to be 
placed in Category II. In view of the above the act¬ 
ion of the management of Central Automobile Work¬ 
shop of M|s. Bharat Coking Coal Limited, Godhur 
in not placing S|Shri Ram Rud Nunia, Chhetlal 
Bhuia, Taz Mohammad Ansari, Bindeshwari, Shaw 
in category-II and not paying the wages of Category 
II prior to the promotion of SjSbri Chhetlal Bunia, 
Taz Mohammad Ansari and Bindeshwari Shaw was 
justified and that the management was also justi¬ 
fied in not placing Shri Ram Rup Nunia in Category- 
II along with other concerned workers, I, therefore, 
hold that in view of the fact that the action of the 
management in not placing them in Category IT was 
justified the concerned workman are entitled to no 
relief. There will be no order for costs. 

Thi» is my Award. 

I. N. STNHA, Presiding Officer 

[No. L-20012 d 1) j82-D-ITI(A) 1 

S.O. 1657.—In pursuance of section 17 of the 
Industrial Disputes Act, 194? (14 of 1947), the 
Central Government hereby publishes the following 


award of the Central Industrial Tribunal No 2, Dhan- 
bad in the Industrial dispute between the employers 
in relation to the management of Hariajan Colliery 
of Messrs Eastern Coalfields Limited, Pot Office 
Mugma, Ditrict Dhanbad and their workman, which 
was received by the Central Govenment on the 24th 
April, 1984. 

BEFORE, THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD 
PRESENT ; 

Shiri JIN’. Sinha, Presiding Officer. 

Reference No. 40 of 1982 

In the matter of an industrial dispute under S.10(i) 
(d) of the I..D. Act., 1947. 

PARTIES : 

Employers in relation to the management of 
Hariajam Colliery of Messrs Eastern Coal¬ 
fields Limied, Post Office Mugma, Disrict 
Dhanbad and their workman. 

APPEARANCES : 

On behalf of the employers . Shri R.S.Murthy, 
Advocate. 

On behalf of the workman : None. 

STATE : BIHAR. INDUSTRY : COAL. 
Dhanbad, 18th April, 1984 
AWARD 

The Government of Indio' in the Ministry of 
Labour, in' exercise of the powers conferred on them 
under section 19 (l)(d) of l.D.Act., 1947 has referred 
the following dispute to this Tribunal for adjudication 
ipder Order No.L—20012(419)|81-D.IH(A) dated 
the 23rd April, 1982. 

SCHEDULE 

“Whether the action of the management of 
Hariajam Colliery of Messrs Eastern Coal¬ 
fields Limited, (Nirsa Area), Dhanbad in 
stopping Shri Okil Singh, Overburden Re¬ 
move], worker from work with effect from 
September, 1977 is justified ? If not, to 
wjhat relief is the workman concerned 
entitled ?’’ 

The case of the management is that there is no 
union named Chhotanagpur Mazdoor Union functon- 
ing at Shastri Nagar, Dhanbad or in the establish¬ 
ment of Hariajam Colliery of M[s. Eastern Coalfields 
Lhnitted and as such the said union has no locus 
standi to raise any industrial dipute in respect of 
the concerned workman. The management of Hariajam 
Colliery did not ever stop the concerned workman. 
Shri Okil Singh from work from September, 1977 
or at any time and as such the reference as framed 
cannot be sustained the dispute is stale in as much 
the dispute was raised for the first time sometime in 
1981 whereas the alleged stoppage of work was in 
1977. No reason has been assigned as to why there 
has been so much dely in raising of the dispute. Such 
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stale dispute should not be encouraged, specially, 
when no. explanation has been given as to why the 
dely took place. 

The case of the management, further, is that Shri 
Okil Singh started working as Causal Over burden 
remover from May, 1977. He became traceless from 
17-9-1977 without any information or leave. He had 
thus put in attendance of 82 days only.. The concer¬ 
ned workman never informed the management of 
his whereabouts during period of his unauthorised 
absence and as his appointment was- purely of 
casual nature deploying him in over burden if and 
when required, no disciplinary action was considered 
necessary for such unauthorised absence. Even if 
assuming that the concerned workman by working 
for 82 days had acquired some sort of right as casual 
over burden remover worker, the fact that he ab¬ 
sented himself without leave or permission consti¬ 
tuted gross misconduct and so the concerned work¬ 
man has no cause. 

he case of the workman is that he had been 
working as over burden remover in Hariajam Colli¬ 
ery since before the taking over of the Coal Mines. 
He was a permanent worker of Hariajam Colliery 
and even after nationalisation the continued to be the 
same. Afer nationalisation of the Coal mines, the 
concerned workman worked continuously without 
any break for a period over 5 years but all of a 
sudden he was stopped form his work w.e.f. 17-9-77 
and was forcibly kept idle without assigning any 
reason. No prior notice was given to him either 
U|S.<9A or U|S. 25F of the I.D. Act.,1947. There 
was neither any charge of misconduct nor any de¬ 
partmental enquiry held against the concerned work¬ 
man before his stoppage from work other workmen 
are performing the same nature of job as was being 
performed by the concerned workman even after 
17-9-77 but the concerned workman was kept out 
of employment. The concerned workman requested 
the management several times for allowing him to 
resume his duties but the management refused to 
do any justice. Ultimately the concerned workman 
approched the Chhotanagpur Mazdoor Union and 
his grievances were raised as an industrial dispute. 
The management refrained from sending any reply 
before the ALC(C). The action of the management 
was illegal, arbitrary, null and void for non-com¬ 
pliance of Section 9A and 25F of the I.D. Act., 
1947. The concerned workman is entitled to be 
reinstated in his service retrospectively w.e.f. 
17-9-77 with full back wages. 

Inspite of notice to be Joint General Secretary, 
Chotajnagpur Mazdoor Union and the Advocate 
respresenting the concerned workman, the concerned 
workman did not turn up at the time of hearing, 
and as such the case was taken up exparte against 
the concerned workman. 

The only question to be determined is whether the 
stoppage of Shri Okil Singh from work was justified 7 

The management has examined one witness in 
support of the case of the management. MW-1 Shri 
Madan Lai Bhupal is an Asstt. Manager in Hariajam 
Colliery of M|S. Eastern Coalfields Limited since 
1961, He has stated that he knows the concerned work¬ 
man. He has' stated that the concerned workman 
was appointed in Hariajam Colliery in May, 1977 


as casual over burden iemover and that as a casual 
worker he was not entitled to get duty every day and 
he was given duty when available. Ht has further 
stated that the concerned v/orkman worked till Sep¬ 
tember 1977 and that thereafter the concerned wor- 
man did not file any application for his ab¬ 
sence. He has denied that the concerned work¬ 
man was employed since before the 

nationalisation of the Coal Mines. According to him 
Chhotanagpur Mazdoor Union ever existed in Eastern 
Coalfield Limited. It will thus appear from the evid¬ 
ence of MW-1 that the concerned workman was a 
casual over burden remover and had admittedly 
worked till 16-9-77. It is also clear form the evidence 
of MW-1 that the concerned workman did not turn 
up from 17-9-77 and that he absented himself with¬ 
out filin g any application for his absence. The case of 
the management is that the managemnent did not 
stop the work of the concerned workman but the con¬ 
cerned workman had absented himselL In view of the 
fact that the concerned workman was a casual over 
burden remover and bad absented himself, the manage¬ 
ment did not pass any order stopping the concerned 
workman from work. 

It will appear that the concerned workman did 
. not work from 17-9-77 but the present dispute was 
raised in the year 1981. No explanation has been 
given as to why the dispute was raised after such a 
tong time. Although there is no limitation presecribed 
for raising any industrial dispute, u state industrial 
dispute has always been discouraged specially when 
no reason has been assigned for raising the dispute 
after such a long-time of about 4 years, This fact woud 
indicate that the concerned workman had left the 
work himself and was sleeping for a long time and 
tried to raise an industrial dispute in the year 1981 
after a long delay. Such type of delay cannot be en¬ 
couraged and on account of delay alone the reference 
is fit to be decided against the concerned won-roan. 

On the merit as well it will appear that as the con¬ 
cerned workman had left the work himself and the 
management had not stopped him from ivork, I am 
of the opinion that the concjroed workman can have 
no relief. From the schedule of the reference it will 
appear that this Tribunal has been asked to decide 
whether the action of the management of Haoriajam 
Colliery- in stopping the concerned workman Shri 
Okil Singh form work w.e.f. September, 1977 Is 
justified. But the schedule of reference as framed 
is not in accordance with the facts of the case in 
as much as the concerned workman had not been 
stopped from work but he himself had left the work 
without permission and without assigning any 
reason/ In view of the above the Award cannot be 
made in favour of the workman and the concerned 
workman cannot be held to be entitled to any relief 
and the Award is accordingly passed- 

This is my Award, 

I. N. S1NHA, Presiding Officer 
[No. 1^20012 (4I9)|81-D.ni(A)] 

New Delhi, 2nd May, 1984 

S.O. 1658,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2„ Dhanbad in the industrial 
dispute between the employers In, relation to management of 
Tetturiya Colliery in Govindpur Area No. JTI of Messrs 
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Bharat Coking Coal Limited, Post Office Sonardih, District 
Dhanbad and their workmen, which was received by the 
Central Government on the 24th April, 1984, 

BEFORE THE CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 101 of 1982 

In the matter of an industrial dispute under S. 10 (1) (d) 
of the I. D. Act., 1947. 

PARTIES : Employers in relation to the management 
of Tetturiya Colliery in Govindpur Area No. Ill of 
Messrs. Bharat Coking Coal Limited, Post Office 
Sonardih, 'District Dhanbad and their workmen. 

APPEARANCES : 

On behalf of the employers : Shri B'. Joshi, Advocate. 

On behalf of the workmen : Shri D. Mukherjee, Secre¬ 
tary, Bihar Colliery Kamgar Union. 

STATE ; Bihar. INDUSTRY : Coal. 

Dhanbad, 17th April, 1984. 

AWARD 

The Government of India in the Ministry of Labour, in, 
exercise of the powers conferred on them under section 10 
(1) (d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. 
D20O12 (139) /82-D. 111(A), dated the 14th September, 1982. 

SCHEDULE 

“Whether the demand of the workmen of Tetturiya Col¬ 
liery in Govinddpur Area No. Ill of Messrs Bharat 
Coking Coal Limited, Post Office Sonardih, Dist¬ 
rict Dhanbad for reinstatement of Sarvashri Sarju 
Kole, Ramlal Kole. Bishun Kole, Karoo Kole and 
Lallu Manjhi is justified ? If so, to what relief are 
the workmen concerned entitled ?” 

The dispute has been settle out of the Court and a Me¬ 
morandum of Settlement dated 24-2-84 has been filed in the 
Court bearing the signature of the General Manager and 
Personnel Manager on behalf of the management Shri R. N. 
Singh Vice President, Bihar Colliery Kamgar Union along 
with the L. I, Ts. of the concerned workmen. I have gone 
through the terms of settlement and I find them quite fair 
and reasonable. I do not find any Teason why an Award be 
not made in terms and conditions laid down in the memo¬ 
randum of settlement. The memorandum of settlement is 
accepted and I make an - Award in terms of the settlement. 
The memerandum of settlement will form part as an An- 
nexure of the Award. 

T. N. SINHA, Presiding Officer 
[No. L-20O12/139/82-D. 111(A)? 

A. V. S. SARMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. IT AT DHANBAD. 

Reference No. 101 /82 

Employers in relation to the management of Govindmir 
Area No. ITf, -—-t 

And 


District Dhanbad for reinstatement of Sarvashri 
Sarju Kole, Ramlal Kole, Bishnu Kole, Karoo Kole 

and Laloo Manjhi, is justified? If so, to what re¬ 
lief are the workmen concerned entitled ?” 

2. That the parties have agreed to settle the dispute 
on the following terms:— 

The Terms of Settlement 

(a) That the management agrees to re-employ the con¬ 
cerned workmen, namely S/Sri Sarju Kole, Ram Lai 
Kole, Bishfiu Kole, Karoo Kole and Latoo Manjm 
as “Badli” Mines/Loader as they have lost their 
lien on their employment because of long overstay 
at their homes without permission or authorised 
leave. 

(b) That the concerned workmen as well as the union 
on their behalf will not claim any other benefit 
from the management. 

(c) The concerned workmen agree to produce certifi¬ 

cates from the Mukhiya & the B. D. O. to prove 
their genuinity or they must produce original docu¬ 
ments in support of their genuinity. 

(d) The concerned workmen shoud report for duties 
within 30 days from the date of this settlement 
failing which they will not be employed under the 
management in future. 

(e) The concerned workmen will join his duty at Tet¬ 
turiya Colliery thereafter he will be. transferred 
to South Govindpur Colliery. 

3. That in view of the aforesaid settlement there remains 
nothing to be adjudicated. 

Under the facts and circumstances stated above the Hon’ble 
Tribunal will be graciously pleased to hpld the terms of 
settlement fair and proper and be placed to pass the Award 
in terms of the settlement. 

FOR THE WORKMEN FOR THE EMPLOYERS 

(R. N. SINGH) . 

Vice President B. C. K. U. 

(Y. P. HANDA) 
General Manager 
(R. MOHAN) 
Personnel Manager 

DECLARATION 

We, the concerned workmen do hereby declare that the 
terms of the settlement were explained to us in Hindi and 
we have fully understood the same. We put below our 
L. T. I.’s in token of acceptance of the terms of settlement 
in the presence of witnesses. 

Witnesses 

L. T. I. of Sri 

(Sarju Kole) 

L. T. I. of Sri 

(Ramlal Kole) 

L. T. I. of Sri 

(Bishun Kole) . 

‘ L. T. I. of Sri 

(Laloo Manjhi) 


Their workmen. 

Petition of Compromise 

The humble petition on behalf of the parties above namet 
most respectfully sheweth t — 

r Government bv notification No 

L-20012(139)/82-D-in(A) dated 14th Sent. 1982 has beer 

*? rpff ' r ‘be "resent case to this Hon’We Tribunal 
or the issue contained in the Schedule whief 

is renroduced below:— 

SCHEDULE 

“Whether the .demand of the workmen of Terrors? 
roIt-.-ry in Govtndnnr Area No FT of Messr. 
Bharat Coking Coal Limited, Post Office Sonardih 


L. T. T. of Sri 

(Karoo Kole) 

New Delhi, the 27th April. 1984 

S.O. 1659.—In pursuance- of section 17 of Indu¬ 
strial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal No. II, 
Bombay in the industrial dispute between the emplo¬ 
yers in relation to Shri Conceicao Pereira owner of 
Launch “Joseph Anselmo”, Goa and their workman, 
which was received bv the Central Government on 
the 24th April, 1984. 
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BEFQRE THE CENTRAL GOVERNMENT INDU¬ 
STRIAL TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2|29 of 1982 
PARTIES ■ 

Employers, in relation to Shri Gonoeicao Pereial, 
Owner of Launch “Joseph Ansefmo”. 

And 

Theii Workman. 

APPEARANCES : 

For the Employers—-No appearances. 

For the workman-—No appearance. 

INDUSTRY ; Ports and Docks. 


paid or validly tendered which the employer is proved 
to hare not done. The termination, therefc-ic, is per 
Sc bad and therefore the workman shall be entitled to 
wages till the date of disposal of the reference. In the 
statement of claim the workman claimed reinstate- 
menf but not so in the affidavit. Reinstatement is the 
nor mal r ul; but no reinstatement is Wenranded ffi the 
affidavit because in all probability the workman 
being in service somewhere else and therefore 
he shall be entitled to wages from the date of removal 
till the date of decision of this reference and relief is 
ordeded accordingly. The workman besides claims 
an amount of Rs. 1026.UO, which is payable to him. 
He shall be entitled to arrears of wages at the rate of 
Rs. 350 per month from Dtcembe 1981 till the 
date of award, besides the retrenchment compensa¬ 
tion equivalent to 15 days wages for every completed 
year of service that is in all 2-1 [2 months and one 
month’s wages as notice pay. 


STATE . Goa, Daman and Diu. 

Bombay, dated the 9th April, 1984 

AWARD PART II (After setting aside the ex- 
partc award) 

By their order No. L-36012](1)|82-D.IV(A) dated 
21-5-1982 the following dispute has been referred 
for adjudication under Section 10(1 )(d) of the Indus¬ 
trial Disputes Act, 1947 :— 


No reinstatement is ordered in lieu of relief 
granted. 

No order as to costs. 

M. A. DESHPANDE, Presiding Officer 
[No. L-36012|l|82-D. IV(A)] 
S. S. PRASHBR, Desk Officer 

New Delhi, the 27th April, 1984. 


“Whether the action of Shri Conccicao Pereira, 
owner of Launch “Joseph Anselmo” in 
terminating services of Shti Chudgc 
Krishna-Gaonkar, Launch crew, is justified? 
T{ not, to what, relief is the concerned 
workman entitled 7” 

2. The contention of the workman as seen from claim 
statement is that he who was in the service of the 
Opponent continuously for more than five years, was- 
cashiered in the month of November, 1981 in viola¬ 
tion of Section 25F of the Industrial Disputes Act 
without payment compensation or notice pay. The 
workman also says that bn various grounds the work¬ 
man is entitled to get Rs. 1026.00, which he also 
claims under the present reference. 

3. On appearance of the employer the jurisdiction 
of this Tribunal to entertain the reference was chal¬ 
lenged which matter was- decked and Award Part I 
was passed thereby th e objections were rejected. 

4. Therefter though the matter was fixed neither 
the employer has- filed any written statement nor has 
he appeared in the proceeding as a result of which 
the matter has to be decided ex-partc. 

5. In support of his claim the workman has filed 
affidavit thereby he says that he has put in conti¬ 
nuous service of five yeais from 1976 to 1981 on 
monthly wages of Rs. 350]-. He has also proved the 
other dues as claimed by him. Since the workman 
was in the service of the employer for five years con¬ 
tinuously as proved his services could not have been 
terminated Tegallv unless corner sation and notice 
pay as stiuplated kinder Section 25F of the Act was 


S.O. 1660.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (J4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Chandigarh in the industrial dispute 
between the employers in relation to the State Bank of India. 
Chandigalrh and their workmen, which was received by the 
Central Government on 21-4-84. 

BEFORE SHRI I P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL, 

CHANDIGARH. 

Case No, I.D. 136|83 

PARTIES 

Employers in relation to the management of State Bank 
of India. 

AND 

Their Workman-Shamslier Singh. 

APPEARANCES: 

For the Employers:— —Sh. V.K. Gupta. 

For the workman: ——Sh. J.G. Verma. 

INDUSTRY—Banking 

State—Punjab 

AWARD 

Dated, the 17th April, 1984 

The Central Govt. Ministry of Labour, in exercise of the 
powers conferred on them under Section 10 (1) (d) of the 
Industrial Disputes Act 1947, hereinafter referred to as mb 
Act vide their Order No. L-120121120|83-D. II (A) dated 
the 24th of August, 1983 referred the following Industrial 
dispute to this Tribunal for adjudication: — 

“Whether the action of the managemeii of State Bank 
of India. Region II, Chandigarh in relation to their 
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Gurdaspur Branch in dismissing Shri Shamsher Sirgh, 
Record Keeper from service under order dated 
17-11-81, is justified? If not be what relief is the 
workman concerned entitled? - ’. 

2. To trace ai short history of the matter, the petitioner 
workman was appointed as a Messenger at Muktsar Branch 
of the Respdt. Bank on 11-2-59 and, on promotion as a 
Record Keeper, posted at GurdasfSnr Branch w.ef. 27-1-1970. 
However, he was placed under suspesion on 3-4-1979 and 
served with a change sheet on 16-8-79 in the following ..terms. 

(1) That you were being deputed to take delivery of 
Bank’s stationery from Transport Co. The octroi paid by 
the transporters at the time of entry of the truck was included 
in their bills issued to you by the transport Co. The rela¬ 
tive octroi receipts evidencing payment 'of octroi charged 
by them on the various dates were also delivered to you 
by tfiem. you have charged the Bank with double the 
amount of the octroi, charges viz. On the strength of the 
bill of the transport Co. (includ'ng the octroi charges) 
and the relative octroi receipts. Besides, in certain cases 
you got Cartage charges for bringing stationery boxes to 
Branch through transport Co.’s labourers whose charges 
are’ also included in the bill of the . Co. and also charged 
by you separately. A statement of such instances is enclosed 
for your information. 

It thus indicates that you have defratided the Bank 

(2) That you have not paid to the transport Co. Rs. 
45j- end Cartage charges Rs. lOj- to one Shri Parkash 
C’hand, Cart-Owner, whereas you have got fujl payment 
from the Bank of all expenses connected with the delivery 
of the goods from the Transport Co. on the strangth of 
the biilstre'-einls submitted by you to the Bank on which 
payment: has been obtained by you.'You have thus defrau¬ 
ded the Bank. ’ 

(3) That you have borrowed a sum of Rs. 6,000j- (rupees 
six thousand) from Sarvshri Surjit Singh, Nirmal Singh 
and Baljit Singh son of Sardar Bur Singh of Village Mann 

#Kaur Smgh as evidenced by the prohote dated 24-6-1978 
made by you in their favour, and thereby violated the con¬ 
duct of rules. 

(4) That you have raised loans from various Co-opera¬ 
tive and Threft Societies, Monthly instalments being, deduc¬ 
ted from you salary towards repayment of these loans ex¬ 
ceed the 25 percent of your gross monthly employments’ - . 

3. For the obvious reasons the petitioner denied the 
. charges and pleaded innocence. Middle Management Officer 

ITT Sh. K.C Sharma was appointed fis the Enquiry Officer; 
on completion of his proceedings - he exonerated the peti¬ 
tioner of the allegations contained in the Charges No. 1 
and 2, but’ on holding him guilty on the remaining two 
Heads, Shri Sharma submitted his report to the Disciplinary 
Authority constituted by the then P.eaional Manager Region 
TI who, after re-examin : ng the same, differed with his 
findings on the fret charge and held the petitioner guilty 
on that count also. Accordingly, a show cause notice, pro¬ 
posing the sentence of dismissal, was served on the peti¬ 
tioner I Workman. Tn th ; s reply the latter reiterated his 
inno'ence biff, all the same, prayed for mercy on the.ground 
of compassion originating m poor education and fam ; ly 
cir"umstan'‘es. However, the Management took a serious 
view of the matter and thus terminated his' services under 
the 'mnung’d order dated 17-11-1981. '■'inre, the Service 
nin e3 ! 3 lco faded to evoke anv constructive response from 
the Appellate Authority, therefore the petitioner failed an 
Industrie 1 d'S'vffe wb*Yh could not be settled desnite the 
intervention of A.C.C (C) in the- Concilitat'op proceedings, , 
and, hence the Reference. 

4. According to the petitioned wo kma.n the action of the 
Disciplinary Authority in reversing the findmu of the En- 
oir'rv Officer on charge No. 1 as well .aS affirmation of 
findings Cbnrees No. 3 A 4. was illegal uniustified and 
violative of *he erne-files of natural insffee; more’ so 

rs- b~ not mVe an Independent decision Hut was 

guided bv the views of the higher authorities and otherwise 
also there was lack cf proper appreciation of the evidence 


led by the parties He. therefore, prayed for quashing the 
impunged Termination with full back wages. 

5. Resisting the claim on all counts, the respondent! 
Management questioned the jurisdiction of the Tribunal 
to go behind the findings of the domestic Forum and denied 
that there was any violation of the principles of natural 
justice. It was avered that the Enquiry proceedings were 
fairly conducted and the workman was given full opportu¬ 
nity to rebut the precise charges levelled against him. 
Similarly it was also denied that there was any outside 
influence on the Enquiry Officer of the Disciplinary Autho¬ 
rity telling upon their conclusions. However, previous con¬ 
duct and antecedents of the petitioner were not’ questioned 
but it was propounded that the nature of charges establi¬ 
shed against him, in the departmental proceedings, seriopsly 
- jeopardized his claim of diligence and honesty. 

6. The parties were taken to trial on the following issues 
framed over and above the terms of Reference. 

4 . * 

1. Whelher the Tribunal has no jursdiction to adjudi¬ 

cate on the Reference? O.P.R. 

2. Whether the Reference' is not maintainable as alle¬ 

ged? O.P.R. 

3. Relief. 

7. When called upon to adduce evidence, both the par¬ 
ties preferred to rely on the admitted documents consisting 
of the departmental proceedings and correspondence which 
I have carefully scrutinised and heard them in the light 
thereof. My issue wise discussion and findings are as follows. 

Issues No. 1 & 2 • 

8. In all fairness to them, the Management did not press 
their preliminary objection giving rise to these issues though, 
even otherwise also, the point dismissal of a workman on 
account of an adverse finding ip the departmental procee¬ 
dings squarely falls within the ambit of an “industrial dis¬ 
pute” defined by section 2(k) of the Act and can bei a ligi- 
timate subject matter of Reference by the Appropriate 
Govt, within the purview of Section 10 of the Act. The 
safety value is not a Tribunal will not arrogate to itself the 
powers of an Appellate Court over the findings- lecorded 
in the domestic forum. To put it in other words, even 
though the Tribunal is empowered to examine the propriety, 
validity and legaility of the procedure and findings of the 
departmental authorities, yet it is expected to refrain from 
a critical reappraisement of the evidence: and when a given 
set of circumstances admits of two equally reasonable in¬ 
terpretations. one drawn by them would be acceptable 
to the Tribunal. Of course if a particular finding is based 
on extraneous considerations or is not supported by anv 
legal evidence then the Tribunal will not shirk its responsi¬ 
bility in rectifying the mistake. 

9. Be that as it may, since there is no infirmity in the 
form, manner or validity of the Reference, therefore, I 
-answer both these issues against the Management. 

Issue No. 3. 

Terms of Reference and Relief. 

10. In all fairness to him .the Workman’s representative 
Shri Verma plainly conceded tha,t there was nothing wrong 
whh the propriety of the Domestic enquiry. As a. matter 
of fact, the admission was made at quite an early stage 
when the parties were asked to lead their evidence and 
it was in the light thereof, that both of them felt contended 
with the production of someadmifted documents. All the 
same the statement of Shri Verma was taken down on 
the Tribunal5s records on 8-11-83. 

11. The dispute thus boils down to the narrow gap as 

to whether or not the Disciplinary Authority was justified 
In reversing the finding of the Enquiry Officer on Charge 
No. 1? And in the totality of the circumstances I have no 
hesitation in sustaining in the Management’s view pomt, 

because to me it appears that the Enouiry- Officer, was . 

swayed bv certain cuttings and interpolations in the rele¬ 
vant vouchers and receipts, to feel that the Management’ 

should have examined the concerned Transport Co. Official. 
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The Disciplinary Authority took a robust view of the * 
matter that since the Workman had already claimed the 
octroi amount of Rs. 3.08 in one case and Rs. 560 in 
the, other case by incorporating the same in his relevant 
T.A. Bills; therefore, there was no justification for him 
to re-claim the same very amount on the strength of octroi 
re eipts. It is thus, apparent, that the logic of the Disci¬ 
plinary Authority was quite reasonable, convincing and 
leghimaie. Obviously it requires to be preferred over the 
views of the Enquiry Officer who erred in falling into the 
web of legal technicalities. 

12. It goes without .sfiying that the pctioner Workman 
d’d not come forward with any plausible explanation for 
the double dr;;wa! of the aforesaid octroi amounts from 
the Bank. His cpntention that it was a bonafide mistake 
on account of his poor education does not hold water in 
view of the admitted proposition that he was serving the 
Bank for the last about 18 years and, as such, should 
have been well conversent with the implications of mone¬ 
tary defections by way of double claims. 

13. Regarding the Charges No. 3 and, 4 even in the 
petitioner’s own reply to the Charge sheet there was no 
specific denial thereof, though it is an entirely different thing 
that they did not cast any serious reflection on his conduct 
and discharge of duties towards his Employer-Bank. 

14. However on behalf of the Workmas a passionate 
anneal was made on the point of sentence. It was submitted 
that according to the common case of the parties, he was 
faithfully serving the Respdt. Bank ever since he joined 
their services in early 1959; that till the date of occurance, 
whi h related to mid. 1975; there had been no complaint 
what so ever against his work and conduct. So much so 
that even his subsequent behaviour had also been up to the 
complete satisfaction of the Management and that the 
lanse nerta’n'ng to the double claim of octroi involved a 
total amount of'little more Than Rs.8!- only. Which, too, 
could be due to his poor educational environments; after 
all he was not even a Matriculate. It was urged that ‘mens- 
r»n’ is the a : st of such offences and in this case even though 
the petitioner had been held guilty in the Departmental 
ppouirv. vet one can not lose sight of the fact' that during 
tvs almnst two decades of service with the respondent! 
Bank he had numerous occasions to deal with considerably 
larw a r " 0 "nts of cash and costly pro^erlv; but was never 
fo->nd wanting ;n rnaiffiamutg *he traditional values. In 
s’-n-t, H «/as urged that one supple lapso on the part of 
♦h° reibi'mer regarding a trivial amount of less than nine 
n-f! should not been viewed so seriously as to invite 
<h“ ext’e^e penalty of dismissal. 

15. On the other hand the learned representative of the 
M'"iage"’»nt was qu ; te vehement in h ; s urge to support the 
tm-’ppncpd oilier of Termination because according to him. 
one’s bonestv in handling the cash amount is one of the 
basic requirements of an employee working in the Banking 
TrO'ietrc and once on’s integrity A bonestv comes under 
clrnid he become- a security risk for the Bank; more so in 
a case of the instant’ nature where the petitioner’s dishonesty 
was wr ; t large, m the submission of his double claim of the 
o"trn : -d”tv. It was propounded that the amount of mls- 
appropriatinp tq an irrelevant factor for determining the gra¬ 
vity of the offence. 

16. In my considered opinion the judicious approach 
cabs ftp- striking a balance between the two extreme views. 
Tn so fa” as the guilt of the petitioner is concerned, the 
same stands proved as discussed herein before; and that 
directly confronts us with the question of sentence. Of 
late there has been a reconsideration of the punitive theory. 
So much so that even those prosecuted in regular criminal 
courts and held guiltv of serious offences against person 
or property are treated with a view to reform them into 
law abid : ng citizens, as should be reflected bv the legislative 
mandate of Section 360 Or. P.C. and the various nrovis : ons 
of probation of Offenders . Act 1958. Of course, I am not 
sittipn as a Court of criminal law hut alt the, same T can 
not chirk my responsibility as a Judicial functionary consti¬ 
tuted under a beneficial legislation qua the Workman. In 
the very nature of things judicial temperament has got 


much more components than a sheer sense of indigination 
against the stink of social devaluation including the crime 
particulary when the deviation is a stray incident. 


17. In the case in hand, the petitioner is a petty Work¬ 
man who had about two decades of unblemished service 
to his credit till he was involved in the incident of double 
claim of octroi duty which itself was so trivial an amount 
that , it did not touch even the double' figures. Of course 
his Service Appeal for a lenient view had also failed to 
find favour with the Management but then there is a mate¬ 
rial piece of document on records to show that there 
was no dearth of right thinking element and an inclination 
to take a charitable view of the situation. For ready re¬ 
ference D.O. letter Ex. T 1. dated 7-6-1981 (No. DAC/19) 
addressed by the then General Manager (Operation) Shri 
A.K. Bhattach’arji to Shri B.O. Pandey Addl. Chief Officer 
(Ope) may be quoted with pertinence. It goes without 
saying that the former was moved by the poor domestic 
circumstances of the petitioner since he had to maintain 
a large family including two marriageable daughters. Shri 
Bhatacharji recommended that the petitioner may be let 
off with the loss of four increments. It rather goes to the 
credit of the Disciplinary Authority that he acted indepen¬ 
dently in ignoring the advice of Shri Bhatacharji. But all 
the same, the significance of letter’s humane approach can 
not be lost sight of. 


18. On an over all view of the situation I, therefore, 
fee! that any punishment, short of dismissal, would suffice 
to meet the end of justice because by therowing the peti¬ 
tioner out on the road we would be causing an irreparable 
loss to an invisible party also; viz; his family including 
two marriageable daughters. Accordingly, I set aside the 
order of dismissal and in its place piopose the following 
punishment. 

(1) The petitioner would lose upto date graded incre¬ 
ments right from the stage of its suspension. 

(2) He would also lose his upto date back wages 
including Bonus and sirh other incidental benefit* 

Proviso;— 1 


Not with standing anything to the contrary contained 
herejn before, there would be no break in the petitioner’s 
service in the technical sense of it so as to effect his pension 
or Gratuity etc. 

19. Thus to sum up my aforesaid discussion, while sus¬ 
taining the Management's version regarding the petitioner’s 
guilt in claiming the octroi re-imbursement twice on the 
same count, I modify the order of punishment in the 
light of my observation in the preceding para and return 
my Award accordingly. 

CHANDIGARH. 

17-4-1984. 

I.P. VASISHTH, Presiding Officer 
fNo. L-12012 /120/83 D.II ( A) 1 
N.K. VERMA. Desk Officer 


MINISTRY OF LABOUR REHABILITATION 
(Department of l abour) 

New Delhi, the 3rd M’av, 1984- 

S.O. 166.—In pursuance of section 17 of the Industrial 
Disputes Act,-1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the State Bank of 
Bikaner and Jaipur, and their workmen v- fitch w as received 
by the Central Government on the 28th •* pril, 1984. 
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BEFORE SHRT O. P, SINGLA, PRESIDING OFFICER, 
CEN1KAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I, D, No. 137/81 
Rajendra Parshad 
Versus 

Slate Bank of Bikaner and Jaipur. (Rajasthan) 
PRESENT : 

Rajcndra Prashad workman. 

AWARD 

The Central Government Ministry of Labour, vide Order 
No. l-12012/208/74-D.11(A) dated 9-11-81 referred the 
following dispute to this Tribunal for adjudication ;—■ 

% 

“Whether the action of the management of Slate Bank 
of Bikaner and Jaipur. Jaipur in terminating the 
services of Shri Rajendra Prasad, Peon from 
25-2-1978 is justified ? if not, to what relief is 
the workman concerned entitled ?” 

■ 2. Today the workman made an application for making 
a No Dispute Avvard. It was stated in the application as 
under :— 

“1, That the above case has been listed for 21st May, 
for evidence for workman. 

2. That in the above case I have stated in my state¬ 

ment of claim, rejoinder as well as in my Affidavit 
to the reply filed by the Bank that I have com¬ 
pleted 240 days of service in 12 ealander months 
only during the year 1977 and that I had not 
completed 240 days of service in 12 ealander 
months during any other period. 

3. That the opposite party Bank refused the above 

contention and stated that I have not completed 
240 dnvs of service in 12 calender months even 
during the period of 1977. 

4. That the non-petitkmcr Bank subsequently filed 

various documents to show that I merely worked 
in a casual capacity and that I had not completed 
240 days of service within 12 ealander months 
at any point of time. 

5. That in the above circumstances I consider that no 

useful purpose will be serve in my pressing the 
claim against the Bank and therefore, I request 
the Hon’bie Tribunal to pass a “No Dispute 
Award” in the above case”. 

3. Under the circumstances, aforesaid, a ‘No Dispute 
Award’ is made. 

Further ordered that thj requisite number of conics of 
1 his award be forwarded to the Central Government for 
necessary action at their end. 

Dated : April 23, 1984. 

0. P. SINGLA, Presiding Officer 
[No. L-I2012/208/79-D.II (A)[ 
N. K. VERMA, Desk Officer 
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tia sftgp.mr, RFmtnfr 


ORDER 

New Delhi, the 13th February, .1984 

S.O. 1662.—Whereas the Central Government j 3 of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Western Railway Administra¬ 
tion. Ajmer and their workman in respect of the matter 
spe ified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desira¬ 
ble to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred hv 
Section 7A and clause (d) o sub-section (1) of Section 10 
of the Industrial Dispute Act, 1947 (14 of 1947). the 

Central Government hereby constitutes an Industrial Tiibunal 
of which Shri Mabendra Bhushan Sharma shall be the 

Prcsidmg Officer, with headquarters at Jaipur and refers 
the said dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the Railway Administration is justified in 
reverting Shri Fateh Chund from the post of HS 
Fitter Grade 1 to .Gr. II although he was declared 

fit in trade test ? If not to what relief the work¬ 

man is entitled ?” 

[No. L-4t012(48)/83-D,11(B)] 
T. B. S4TARAMAN, Desk Officer 

New Delhi, the 3rd May, 1984 

S.O. 1663.— In pursuance of section 17 'of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following uwnrd of tile Central Govern¬ 
ment Industrial Tribunal. New Delhi in I he industrial dispute 
between the employers in relation to the Government Opium 
and Alkaloid Works, Gazipur and their workmen, which 
was received by the Central Government on the 19th April, 
1984. 

BEFORE SHRI O. P. SINGLA. PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I, D. No, 11 of 1978 
- _ Workmen 

Versus 

Government Opium Fa .lory, Ghazipur, U,P. 
APPEARANCES : 

Shri Bal Rup Sharma and Shri Raj Narain Arya—for 
the workmen. 

Shri B. R. Gupta—for the management. 
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AWARD 


The Central Government. Ministry of Labour, vide Order 
No. 1.-420i J: 12).7V-D.il (B) dated 18th January, 1978 . 
referred the ioiiov.isg dispute to this tribunal for adjudi¬ 
cation :— 

“Whether the action of the management of the| Govern¬ 
ment Opium and Alkaloid Works, Ghazipur in not 
paying the wages to the casual workers as: fixed by 
the Third Pay Commission for the unskilled, category 
with effect from 1-1-73 is justified If; not, to 
what relief are the Concerned workers entitled ?” 

2. The claim statement had been filed by Bal Rup Sharma. 
President Opium Factory Labour Union Ghazipur ojn 2-3-78. 

It was pleaded that the Government Qpium and‘Alkaloid 
Works, Ghazipur, Employers employed -casual and; seasonal 
workmen in two different seasons February-] ply and Septem- 
berrDeccmber every year. and maintained seniority list of 
such workmen. The nufnber was 193 in 1974 and Increased 
to about 315 during 1975-77. It was asserted that duties 
performed by seasonal and casual workers were the same 
and that the casual/seasional workers came in employment 

_ in different years from 1951 onwards. , • 

3. It was pleaded that casual/seasonal workers have been 
getting wages on the principle of equal work equal wages 
till February 27, 1967 and, thereafter, the casual! workers 
were reduced to emoluments of Rs. 70 per mensem because 
the'D.A. was stopped w.e.f. 28-2-67. The wages increased 
gradually to Rs. 150 in stages, w.e.f. 1967 to 1978.' 

1 

4. The casual workmen claim about the reduction in - 
their wages be : ng unjust and arbitrary. 

5. The workmen had been agitatingTor restoration jof wages 
and the Government of India enforced the-wages/salary of 
the workmen vide Extra-Ordinary Gazette Part II, ^Section 3 . 
under Sub-section (1) elated 30-3-74 w.e.f. 1-1-73 purport- 

„ ing to act on recommendation of Third Pay Commission. 

6. The management declared 92 casual workmen as Sea¬ 
sonal in 1977. but their nature of work remained the same, 
and these workmen were allowed' Rs. 196 P.M. and also 
the Dearuess Allowance, bur the casual workmen were dis¬ 
criminated against*and were paid much less, and were not 
paid any annual increment and were not paid pearness 
Allowance allowed to Seasonal workmen. 

i 7. The Casual Workmen demanded that the wakes paid 
to them should be same as paid to unskilled workmen as 
per Government - of India Order dated 30-3-74 w.e.f. 1-1-73 
i.e. in scale Rs. 196-3-220-EB-3-232 and the -usual P.A. and 
that arrears should be paid to them for the period) 28-2-67 
to 31-12-72 also. 

8. The management of Government Opium and [Alkaloid 
Works, Ghazipur, contested the claim. Preliminary objec¬ 
tions were raised. The first was that the Opium f Factory 
was not a ‘legal Entity’ and the petition was not itiaintain- 
able. The Casual workers were not said to be the holder 

‘ of Civil post and their petition do not lie. The Seasonal > 
Workers were said to be different from Casual workers and 
the reference ctpalt with only Casual workers and the classi¬ 
fication fbr payment was nqt made and no dispute could 
arise. • 1 

9. On facts it was pleaded that Seasonal Workers were 

employed for six months in a year jn two spells and casual 
workers were employed as per requirement varying from 
time to time. A Casual Workers were said to be a work¬ 
man whose employment t^as purely casual and'theyj did not 
stand on the same footing as the regular workers in regard 
to responsibility etc. I. 

10. It was further pleaded by the management that only 
^Casual workers came in employment from ^951 onwards 

and Seasonal workers were employed after April, 1977 and 
the pay of the casual workers was being paid in accordance 
with G.O.F, No. 8(2) Estt. (Spi) 160 dated 24-1-1961. 

11. Casual workers were said to be not governed by 
Gazette Notification dealing with enforcement of Third Pay 


Commission Reeommendations. The notification related 
only to regular employees of the government and not to the 
Casual Labourers. 100 posts of Seasonal Workers were 
sanctioned with usual allowance in the scale of Rs. 196—232, 
and the Seasonal workers were being paid accordingly. The 
order- of the Government could . not be challenged and 
Casual Workers were being paid in accordance with the 
existing Government orders latest of which, are F. No. Ill 
(4)/Accts/72 dated 28-8-74. 

12. The management’s action was said to be legal and 
justified" and the demand of the Union unwarranted, un¬ 
justified, illegal and not genuine. 

13. The following issues were set up by my hi. predeces¬ 
sor ; 

Issues : As in order of reference. 

14. The preliminary issues seem to have not been pressed 
before him. The affidavits for the parties have been taken 
on record as also the documents filed by'the parties and I 
have heard the representative of the parties. 

15. lt may, at oric^. be stated that the Third Pay Com¬ 

mission did not deal with the case of Casual Labour and 
Part time Employees, and the recommendation of Third 
Pay Commission, as such, do no 1 apply to Casual Work¬ 
men in question. But the claim of the workmen is based 
on -Social Justice and the principle of equal pay. for equal 
work guaranteed to them under the Constitution of India. 
Article 14 and 16 thereof. r 

16. During arguments, the workmen-Union agreed that 
the Casual workman may not be entitled to a regular pay 
scale prescribed for unskilled workers in Seasonal employ¬ 
ments at the lowest rung of the Cadre of public servants 
but they could not be paid less than the minimum emolu¬ 
ments of the unskilled workers in the regular cadre as 
Seasonal workmen. 

17. The case of the management had been that they, were 

befng paid what was considered just and proper by the 
Government; and they.could not claim equality or similarity 
with .seasonal workers. ’ 

s 18. Rs. . 196! with *increments with D.A. varying from 
time to time, is the minimum wage of a regular unskilled 
workers in the government and z5 also of the Seasonal 
worker in the Opium.Factory. The question squarely put 
is whether these Seasonal workers are to be giveri that 
minimum wage or not. 

19. There is no doubt that the classification of the work¬ 
men' does not relate to the realities - of situation. The 
number of posts sanctioned as Lor Seasonal workers out of 
Casual Labour functioning is arbitrary' figure, and even the 
management could not make on distinction in evidence in 
the work done by the so called casual and seasonal workers. 

20. The Supreme Court of India in Randhir Singh Vs. 
U.Q.I. reported in AIR 1982 SC 879 ruled that equal pay 
for equal work must be . read into Fundamental Rights as 
a matter of interpretation, and unequal pay for equal work 
was«violative of articles 14 and 16 of the Constitution of 
India. 


21. The casual workers have never drawn a regular scale 
and had never got increments in the* manner of regular em¬ 
ployees, and, in this case, it is not intended to give them a 
regular scale' of pay. This is not for the reason that they 
do not do substantially the same type of work as the Sea¬ 
sonal workers do. but for' the reason that thev have never 
been brought on a regular scale, of pay and the distinction 
between regular and. Casual Labour need not be obliterated, 
but there is no justification whatsoever for not giving these 
Casual Labours the minimum of unskilled Seasonal Wor¬ 
ker’s wages, with D.A. sanctioned from time- to time. It 
apneara me that the demand of the workmen to that extent 
is being unnecessarily objected _to by -the management of 
Government Opium Factory. Ghazipur, and there seems to 
be no justification whatsoever for , not giving these workmen 
doing labour a* the said factory minimum of Rs. 196 with 
D.A. sanctioned from tirfle to time, since-* 1-1-73, not on 
the basis of Recommendation of the Third Pay Commission 
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but on the principle of social justice and fairness. There 
is much to be said for giving them a regular scale of pay 
as to the Seasonal workers, but that, at the moment, does 
not seem to be a necessary requirement of social justice. 

22. The terms of reference do not allow this Tribunal 
to go to be the period before 1-1-73, because (he recom¬ 
mendation of the Third Pay Commission operate from 
1-1-73 and not from any earlier date. 

23. Accordingly, the Government Opium Factory, Ghazi- 
pnr, owned by the U.O.I., is directed to pay to Casual 
Labours @ Rs. 196 P.M., with D.A. sanctioned from time 
to time and they should be paid all the arrears to which 
they are entitled for the period beginning from 1-1-73. The 
award is made accordingly. 

Further ordered that the requisite number of copies of 
this award be forwarded to the Central Government for 
necessary action at their end. 

O.P. SING! A, Presiding Officer 
[No. L-42011/12/77-D.JI <B31 
T. B. STTARAMAN, Linder Secy. 
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ORDER 

New Delhi, the 21st April, 1 y84 

S.O. 1664.—Whereas the Central Government is of opinion 
that an industrial dispute c.xists between the employers in 
relation to the management of Western Railway Administra¬ 
tion Kota Division and their workmen m respect of the 
matter specillcd in the Schedule hereto annexed ; 


And whereas, the Central Government considers it desira¬ 
ble to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by 
Section 7A, and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 19-17 (14 .of 1947), the 
Central Government hetebv constitute an Industrial Tri¬ 
bunal of which Shri Mahendra Bhushan Miarma shall be 
the Presiding Officer, with headquarters at Jaipur and refers 
the said dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of Railway Administration in teia- 
tion to Kota Division in not providing the service 
cards to S/Shri 1. Rajje S/o Sampatia, 2. Kelli S/o 
Giraj, 3. Gyan Singh S/o Prasadi, 4. Kirori S/o 
Gulab. 5. Munshi son of Shanker, denying pay¬ 
ment of authorised pay scales and discontinuing 
services of I, Shri Mathalle S/o Moola. 2. Shii 
Matre S/o Pyare 3, Rajje S/o Sampatia, 4. Shri 
Jagdish S|o Pyur Singh 5, Shri Ram Singh S[o Gyasi 
6. Shri Charun S/o Panna 7. Shri Gulbadan S/o 
Alladin 8, Shri Kalll S/o Ciirraj 9, Shri Basheer S/o 
Manheri 10. Mushl S/o Shanker 11. Shri Gyan 
Singh S/o Parasadi, 12. Shri Kirori S/o Gulab, 
from lime to time with intention to put artificial 
break in service is justified? If not, to what relief 
the workmen are entitled ?’* 

[No. L-41011 (20) /83-D.II (B)j 
T. B. SITARAMAN, Under Secy, 
37199 
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37074174 5fe4 9774f ft 044% <7f7T4f4 90794* 'Of *0 R9° 

591R7I4 fttfr, 0T494 399759 944l7 9 ftf47 3fftr 54 ft 09979 49 

549 37 O 79 : rq eq-fir -04494 % 044. OOffflTT 41441 ft I 

''991 #4^ 9i9'T'0re 51714 Or" % 51949 6 f 9<(0 44(47 
37i j%, '41 ’dVS't'IT 3743*, 94 9195444 Vf%4 '^74* % ’ 
43T4T 49 *341 9f97 'S914 if 44T4 iN?4 % 4:7 if F7RT4044 
T-74 %f 9.7(f9ti{f 79191094 ft 90l 4,{f, 37 4fl07?I infint 
0P4 3T47r9 >Pr 99977 ft ?" 

[40 R5-29U1 l ( 70/839ff-J (9f)J 

ORDER 

New Delhi, the 25th February, 1984 

S.O. 1665.—Whereas the Central Government is of opinion 
that an industrial disptue exists between the employers in 
relation to the management of Bagalkot Udyog Limited, 
Bagalkbt, and their workmen in respect of the matters speci¬ 
fied in the Schedule hereto annexed ; 

And whereas the Central Government considers it desira¬ 
ble to refer (he said dispute for adjudication. 

Now, therefore, in axercise of the powers conferred by 
Section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribu¬ 
nal of which Shri V, H. Upndbaya shall be the Presiding 
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Officer, with headquarters at Bangalore, and refers the sa d 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the management of Messrs Bagalkut Udyog 
Limited are justified in transferring Shri Chandrappa 
Alugudi, Compresser Attendant, Bugalkot Cement 
Eactory, to Limestone Quarry of the Company as 
Stone Breaker 7 If not, to what relief is the 
workman concerned entitled 7” 

[No. L-29011/70/83-D.IIT (B)/D1 

arriur 

nF fetfl, 23 1984 

>FT°sno i6no —rpr^iT nfr rm $ fr wf 

fwr t nF if 'rrM'ffsr Pt», 

TROT fWT ip tnf£PEa It rrwrj TT rflmPnp fTTT?fTftTT'pf sfF 
JpAprff ^ NtmTn 

arV ipTfT 'T’Tpn: rtr fwt «TRFpihrT % far ffraftm 
TOT TTOffiR OTflRi t; 

am:, ip^fiT ttw, Rhrrffm Fot? arftrFRR, 1947 (1947 
TT 14) iff tTPT 7-T sfpr tnTT 10 ^fTT-Erm (i) kf* (T) *P 
im rth rrfafwt tt rot ott gr, mp sft*ft(fpp arRjTmn' 
nfc?r tot ft fan* tfrspfiR arfa'Srd J nf trifa aflffmR TiT 
tfln, Fito wnsn ?totih R ftrrr aft* Tit fwar Ft ot 
srPjTPT Tr f-rf-TPurLT % P=H FriTor-T ; ra't ft i 

ar^fi . 

"m Rot ffT'T>rff FQfam* to Fro, FrsTufiTOT % 

WOTwl Ff p 4f fro R?tTI afTC “ff ipo srOTEjrr ft ’’PTir: 

1-7-83 sftp 21-6-33 <f R-OT OTOT fTtf # TEfanff 

nottFot ft ? Rfft Hrtf, fr otPot otwh f%p % 

?ptrf| r" 

[fo t£=r-22f)l 1/70/83-if-3 (Rf)] 
ORDER 

New Delhi, the 23rd April, 1984 t 

S.O. 1666.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the Sjpgareni Collieries Co. Ltd., Kothagudium 
and their workmen in respect of the matters specified in 
tile Schedule hereto annexed ; 

And whereas the Central Government considers it desira¬ 
ble to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) uf sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribu¬ 
nal of which Shri M. Sdnivasarao shall be the Presiding 
Officer, with headquarters at Hyderabad and tefers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

Whether the action to the management itf Messrs Singa- 
reni Collieries Co. Ltd., Kothagudium in terminat¬ 
ing the services of Shri V. Saraiah and Shri K. 
Anjancvulu with effect from 1-7-83 anti 21-6-83 
respectively is iustifled ? If not, to what' relief are 
the woikmen concerned entitled 7 

■ rNO. L-22011 /70/83-D.1II fBH 


'PToSTH 106 7 —Ww HOTH TT OT ft fa Wlf OTTOS' 

afijtjRF if fafafa£ fwr % srfa if (nmrr Rwrffc 

ttotFot, auNwrr* F rot otR rpot tp afafrfw Ftoto 

ffaffjfaT Sffa OTft TtfaFf T FfR falPOT ft; 

affr ftroPfR tRTR OTR faOT Ft TOTR-fa4OT % frrtf fa?- 

Fottot *totFr rmtfrff ft; 

spr, F^ftR rrrrrr, affaffirT Fptto srfErfaOT, iu.17 (1947 
TT 14 ) Ff £TP7 7-T affl RFT 10 4\ OT-OTTI (i) % WK, 
(r) am ima wPwTf Tt trafn Tiff -57 mp sffsrifw srfarm 
ife itmft | TsNh srFwT.T'Ff f ff ^ffo Tr ff0 3 ^ jjffr, 
ftsrmpr ai^raTsna if ^Tpi sfft: Frar? tt arEr- 

TltuT Tf raWfaifTT % fvTT Ft^FuTT Trfff $ l 

aHJRfr 

"w T4=prff, fivaPt trrtTPrRRT Frirmrr 

TmfrNpr wn? JjFprd «n,rfr If, fr rjsrmt 
if rrsma ffr-m^rr EfrrL'TfTTrrr ^ Ftf^rr *nH nfr- 

jfHT'Ttsff if fa?nff TP TFT TR X^ t fplPT t) UtFIT IT «P 
% Tfcf'f'T Trf T( 4 tp ^TfjfrfN-ei % trft ?f rtf 
Ratin' ferr spjaf«r % $ttit t ?” 

[ttw RR-29011/ 80/ 83-lft-3 («iV)] 

S.O. 1667.—Where the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the Gujarat Minerals Development Corporation, 
Ahmedabad and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desira¬ 
ble to refer the said dispute for adjudication; 

Now. therefore, in exercise of the powers conferred by 
section 7A,' and clause (d) of sub-section ( 1 ) of the section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribu¬ 
nal of which Shri G, S. Barot shall be the Presiding Officer 
with headquarters at Ahmedabad and refers the said dispute 
for adjudication" to the said Tribunal. 

SCHEDULE 

Whether the demand of the workmen represented by 
Gnjarat Mineral Development Corporation Em¬ 
ployees Union, Ahnicdubad in converting the daily¬ 
rated Helper in different mining projects of Gujarat 
Mineral Development Corporation in Gujarat in 
monthly-rated staff is justified 7 If so; to what 
relief are the workmen concerned entitled 7 

[No. T.-29011/80/83-D.ni (B>] 

Tf fspmf, 12 UT4, 1984 

Tr°3ff° 166K.—smart: iff tet ^ fa 
4 fjrfrFf^ Furr T snt fr nrofr wt to, ufa ^trr siw: 
tt#t, fftproftT, Ftm n(RT % R ft sfaftfw 

fR^rc ftTrurff »fk TtfTRf % Ftorh I; 

3ftT tTfTn: Frfre tt 'dR-FrftTT % fsrtrpTlfwR 

ttut TfwRftr 3Wtrfn’ f ; 
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- WOT *t WW: Pf 1084/<l!IFp 27, 1906 


PRESENT : 
None. 


wffi, ^NTi htto, arWIfro faro: srfhlwr, 1 947 (1941 
»RT 14) tflr firm 7-fp srYc tot to ih sttot (i) % 

(*r) ffTO 5PITT rrftfPtf SFT 5ET>T 517 , QT ;gftT4TO 

irfter irsf! | fsraT tflJT'ffT srfmntv «ff sfDrpro sr/pt u#, 
fVTTrr t/utto *r ijbn stYt faro Tr 

srffTTOir Tt PTO-f-nhH T fag MfilOT <fTTdf & | 

'W 'tradf w tor far % irar^r-fTRT dh Wadi totTi- 
tr, Turfr*Tr£ sfLrfr, qftpp i?r 2 0- 5- 8 3 tT Hmt iptrt w 
tt wnifi Rrmr-.Tr k ? qfr ^f, dt rfaffar •ttfro fa?r 
smTO ittto | ? 

[jpPTl lpT-29012/53/834fi-3(^f)] 
TR RTR, 5RT TtfaT 


ORDER 

New Delhi, the 12th March, 1984 

S.O. 1668.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Gayatri Stone Quarry, At 
Village Reta, P.O. Wadi, Taluka Maxgrol District' Surat 
and their workmen in respect of the matter spe ified In the 
Schedule hereto annexed ; 

And whereas (he Central Government considers it desira¬ 
ble to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
section 7A and clause id) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of .1947). the 
Central Government hereby constitutes an Industrial Tribu¬ 
nal of which Shri G. S. Barot shall be the Presiding Officer, 
with headquarters at Ahmedabad and refers the said dispute 
for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of Gayatri 
Stone Quarry, Reta in terminating the services of 
Smt.. Parvatiben, Ramilbhai Chaudhary, Labour, 
w.c.f, 20-5-83, is justified ? If not. to what relief 
is the workman concerned entitled 

[No. L-29012(53)/83-D.ITl (B)] 
NAND LAL, Under Secy. 


New-Delhi, the 4th May, 1984 

S.O. 1669.—T n pursuance of section 17 of the Indnstilal 
Disputes Art, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the management of 
M/s. R. B. Seth Moolchand Nemicbond (Pvt.) Ltd., Bhil- 
wara rnd their "-orkmen, which was received by the Central 
Government on the 24th April, 1984. 


BEFORE S.dRl O. p, STNGLA PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUAI, 
NEW DELHI 

I. D. No. 242/83 

Tn the matter of dispute between : 

Kishore-Singh C/o Khan Mardoor Congress, Bhilwara 
(•Nrns'han) 1 

Versus 

M'/s. R. R. Seth Moolchand Nemichund (p) Ltd, P.O 
Mandat District Bhilwara (Rajasthan), 


AWARD 

The Central Government, Ministry of Labour, vide Order 
No. L-28012( 1) /83-D.TI 1(B) dated 2vth November. 1983 
referred the following dispute to this tribunal for adjudi¬ 
cation 

“Whether the action of the management of M/s, R. B. 
Seth Moolchand Nemichand (Pvt.) Ltd.. Mine 
Owners Mandal, District Bhilwara, in terminating 
the services of Shri Kishore Singh S/o Shri Barda 
Singh Renawat, Mate, with ciTcu from 6th Feb¬ 
ruary, 1982, is justified If not. to what relief 
is the workman concerned entitled ?" 


2, Notices were issued to the panics by registered post 
was received through communication from the Management 
with a request from the workman and a copy pf the settle¬ 
ment reached belween the parties as also a copy of receipt of 
Rs. 2000 by the workman from the Management cm imple¬ 
mentation settlement dated 3-2-84. 

3. The matter in dispute has been amicably settled bet¬ 
ween the parties and the workman received Rs. 20CO from 
the Management in full settlement of all his claim and dues 
including the claim for reinstatement and back-wages and 
nothing now remains due from (he Management to the 
workman in respect of any claim of his touching his em¬ 
ployment with the Management. 


4. Accordingly a No Dispute Awtrd is made and the 
matter referred to docs not sunivc for adjudication. 


Further ordered that the requisite number of copies of 
this aaward be forwarded to the Central Government for 
necessary to action at their end. 

Dated : April 16, 1984. 

O. P. SINGLA, Presiding Officer 
[No. I. 28012(1)/83-D.III (B)j 


New De’hi, the 5th May, [984 

S.O. 1670.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central 

Goernment hereby publishes the following award of- 
the Central Government Lndustiiat Tribunal No, 2 
Bombay in the industrial dispute between the em¬ 
ployers in relation lo the management of Messrs 
Manganese Ore (India) Limited and their workmen, 
which was received by the Central Government on the 
Central Government on the 24th April 19S4. 

REFORLi THE CENTRAL GOVERNMENT TN™-" 
DUSTRIAL TRIBUNAL NC 2, BOMBAY 

Reference No CGIT-2|37 of 1983 
PARTIES 

Employers in relation to the management of messrs 
Manganese Ore (Tndia) Limited, 

And their workmen 
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REASONS 


For the Employers : Shri P. S. Nab, Advocate. 

For the Workmen : Shri Haris tbandra Rishi, 
Advocate. 

INDUSTRY : Mining (Manganese) 

STATE : Maharashtra 

Bombay, the 5th April, 1984 

AWARD 

By their order No. L-27Q12|3!82-D.W(B) dated 
7-9-1983 the following dispute has been referred for 
adjudication under section 10(l)(d) of the Industrial 
Disputes Act :— 

“Whether the action of the management of Bel- 
dongari Mine of Messrs Management Ore 
(India) Limited, in dismissing Shri Dhuru 
Sadhu, Ex-Watchman, • from services with 
effect from 6-10-81 is justified ? If not, to 
what relief the concerned workman is en¬ 
titled 7” 

2 . The contention of the workman as seen from the 
statement of claim to state in brief, is that the findngs 
of the Enquiry Officer were not supported by any 
legal evidence on record and therefore they arc per¬ 
verse, that the charges levelled against the workman 
was never brought home and that the witnesses exam¬ 
ined during the enquiry could never have been believ¬ 
ed and no finding of misconduct would have been 
arrived at. For the said purpose the so-called discre¬ 
pancies in the evidence of various witnesses have been 
pointed out. 

3. Against this there is the written statement filed 
by the managemen at Ex. 2|M whereby they support 
the conclusions arrived at by the Enquiry Officer and 
the resultant order of dismissal pasted against the 
workman. 

4. On the above pleadings the followings issues 
arise for determination and my findings thereof are:— 

1. Whether the fin.'iug!- f the Enquiry Findings werr based 
Officer were ba-^i! n ir 1 gnl on sufficien'evidence, 
evidence and tiv r-f vc p rv'Ts. 7 

2. Was the enquiry legal and proper? Yew 

3. Was the punishment awarded harsh No. 
and disproportionate? 

4. Was the action of the management in Yes 
dismissing the workman 1 gal and 
justified ? 

5. If not to what relief the ox-w irchman - Does not arise 
is entitled? 

6 . What award? As per award. 


5. Since an enquiry was held before taking any 
action against the workman that must have, to he seen 
is whether the conclusions arrived at the Enquiry Offi¬ 
cer any way were perverse and ihere was absolutely 
no evidence in support of this conclusion, despite 
total absence of evidence finding of guilty was noted 
down, Unless these factors are established the fact 
that there was a departmental enquiry will have its 
own weight and if ihere was sufficient evidence to 
hold the workman guilty there would be no need to 
defer from the conclusions. 


6. The charge against the workman as is evident 
from the chargcsheet was that while he-was work¬ 
ing as Chowkidar and posted to guard the Mine Store 
Blacksmith "etc. from 12 midnight to 8 A.M. of 
21-7-80 a truck bearing No, MHV 2411 was without 
authority loaded iu the presence of the workman with¬ 
out any pass or auhority with the company’s property 
by unauthorised persons. However at about 3.30 AM 
the vehicle was seized by the Police with the stolen 
property and therefore the workman Is alleged to 
committed misconduct under para 29B(iii),(viii) and 
and xvii) of the Companies Standing Orders. The 
only question therefore to be considered was whether 
the removal of the company’s goods was either abetted 
by the workman or connived at. The fact that ulti¬ 
mately the godds detected from the truck and seized 
by the Police belonged to the company is not dispu¬ 
ted. So also the fact that initially they were lying 
within the premises of the mines. Removel there¬ 
fore of these goods, without any pass or permit was 
unlawful and if the management can prove that the 
workman was privy to the guilt, the charge shall 
deemed to be brought home otherwise not. For tile 
said purpose the management cited before the en¬ 
quiry officer witness No. 1 Shri Shaike Jalil, s|o 
Shaik Rchman who stated that on the relevant date 
he accompanied the truck of Shri Rambhau Kakkad 
and when reached Beldongri Mine at about 12 mid¬ 
night, it was loaded with stolen goods. The witness 
pointed out the workman to be present who showed 
the goods to be loaded. Those goods consisted of tub 
wheels, rails etc. Thereafter when the truck was taken 
out with the goods on the way it was seized by the 
Police. The witness says that when the Police made 
enquiry the name of the workman was pointed out 
to them as a result of which he was arrested and 
taken into custody by the Police. In the cross- 
examination nothing has transpired as to disbelieve 
this witness. Witness No. 4 Shri Kawdoo Urkuda 
was the blacksmith who had welded some tub wheels 
on the earlier day and he had identified the property. 
So far as the identification is concerned namely that 
the property belonged to the mine there is no dispute 
nor any challenge. 


7. Another witness who accompanied the goods 
namely Shri Nilkanth Rama deposed to the loading 
of the truck but states to have no reason to see whe¬ 
ther anybody was present or not. Certainly the state¬ 
ment of Nilkanth does not support the management. 
But when another witness Shri Mohan Chaitram 
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Yadav speaks of the talk Shri Jalil and the truck 
driver had with the workman, the purported silence 
observed by Shri Nilkanth for the reasons best known 
to him will be of little importance. Witness No. 9 
supports Shri Shaik Jalil when he says that the work¬ 
man approached the Truck and had talk with him. How 
it seems that it was an open ground and this witness 
says that the truck was leaded near the mango tree 
and it is not known whereby he points to other spot, 
the possibility that identification is done by different 
means cannot be ruled out, 

8. Witness No, 3 Shri P. Nagia speaks of the duty 
of the workman on the mine store which is situated, 
at a distance of 100 ft. from the blacksmith shop, 
where the property was lying. Similarly witness No. 
5 Shri Shamrao Kolbaji deposed that the duty of Shri 
Dhuroo was at Blacksmith shop. Shri Yadav Pogal 
Chowkidar who was relieved by the workman says 
that his duty was at Magazine. Another witness, the 
time keeper namely Shri G. S. Pathak, witness No. 7 
says that the duty of Shri Dhuroo was from Magazine 
to Blacksmith shop while witness No. 8 Shri Pumab- 
rao Abhiman says that only from the time of incident 
a separate chowkidar is posted in the magazine and 
formerly the duty was from magazine to haulage, 

9. Having regard to all this evidence, having re¬ 
gard to the statements of Shaik Jalil and Mohan 
Chaitram Yadav and further having regard to the fact 
that immediately after some time the persons con¬ 
cerned declared to the police the part played by the 
workman as a result of which he was taken Into 
custody by the Police, there is sufficient evidence to 
hold the workman guilty of the participation in the 
act of theft amounting to misconduct as alleged. Tt 
is not therefore a case of no evidence on the con¬ 
trary this is a case of sufficient material on record and 
therefore I cannot accept the contention of the 
workman that the findings were perverse and there¬ 
fore they need interference. There arc discrepancies 
as already pointed out but those are not such as +o 
upset the findings. Even the discrepancies would not 
have weiged with the criminal Court where the charge 
will have to be established bevond reasonable doubt, 
which is not the case in the domestic enquiry where 
the standard of proof is something different and J 
am not prepared to accept the contention of the 
workman that the conclusions were perverse. 

10. No other point has been urged. Sufficient op¬ 
portunity was given to the workman to defend himself 
and all the witnesses were heard in bis presence and 
their evidence recorded and punishment was awarded 
after issue of notice. 

11. If the conclusion is that the workman was 
guilty of participation in the theft, having regard 
to the fact it is a mire area where thousands of 
rupees worth property is lying scattered the punish¬ 
ment of dismissal ip my view was Ike only punish¬ 
ment possible and therefore it is neither harsh nor 
disproportionate and on this ground also no inter¬ 
ferences is called fort 

12. The result is that the action of the manage¬ 
ment is held to be justified and no relief can be grant¬ 
ed to this workman. 

159GI/84—5 


Award accordingly. No order as tc costs. 

Sd|- 

M. A. DESHPANDE, Presiding Officer 
[No. L-27012!3|82-D.III(B7)] 
NANDLAL, Under Secy. 

ni fteft, 3 srtfsr, 1984 

<pro3TTo 1671.—qh mt $ fat fgJr gurgi aimqpft 

h faftrfhwr fang % «trt *r mm iuuepf (tut finmu) *rrei 1 w 
tsmfmtg % smHTFIT h rr^7 affdtfw [h'(A t affr 
g'tftr W'F/ff % upt ftwu ft ; 

sfri trrrrr u'mfhrR grf % ffrg fafftra 

'fTPTT TltfriTg tPTttfff ft ; 

atm, tmptc sfafffw ftro arftrimnt. 1947 (1947 
>pt 14) ih am 7 -«p sftr am io mr-am (1) * 

(a) sm twr nrffivcfi «rr spffir tmt gm sfrtftfire srfsmw 
afet gmfr ft fuum dtsttfra arfermtff eft £t° stewsr ftftr, farugrr 
astn tr fttur stV amt fggK «f?T mta mt 

% fag faff™ «tmff ft 1 
ar.-^r 

"mu tbjmr jefut (wu uurn't), airuffu urru fitmr, 
utuu urn fmfffftu qmjuzT unfaifr *ft Ufa, off mrrair 
hat sftt afmt umruiai tr-rr 'gsff % Tut uffta nrraffit 
fippt «c irifffTTfriT ffruru if quid % art Jr ft, -sisiRff 
■ ft ufa ftt, at fiwfatt gufonz fort urffw & four aujata % 
§wtti ? 

[fio rntr-4201 1/28/83-^1-2 (’ft)] 

gao ggar, fm? atfantrff 

New Delhi, the 3rd April, 1984 
ORDER 

S.O. 1671.—Wheras the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Joint Manager (Port Operations), Food Cor¬ 
poration of India and the r workmen in respect of the 
matter specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by 
Section 7A, and clause (d) of sub-section (1) of section 
10, of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Governent hereby constitutes an Industrial Tribunal 
of which Shri T. Arulraj shall be the Presiding Officer 
with headquarter at Madras and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

"Whether the deand of the vacuator workers employed 
by the their Joint Manager, (Port Operation), 
Food Corporation of India, Madras for their ab- 
sorption in the Engineering Departemnt’ of the Food 
Corporation of India with continuity of service 
and benefits of proper pay scales and allowances 
is justified ? If so, to what relief are the workmen 
concerned entitled and from which date ?" 

INo. L-4201(28)/83-DH(B)/DIB(B)l 
S. S. MEHTA, Desk Officer 
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New Delhi, the 4th May, 1984 


S.O. 1672.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No 3 Dhanbad, in the indus¬ 
trial dispute between the employers in relation to the ma¬ 
nagement of Nitncha Colliery of Messrs Eastern Coalfields 
Ltd., Post Office Jaykaynagar, District Burdwan and t'heir 
workmen, which was received by the Central Government 
on the 30th April, 1984. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 42/82 

PARTIES : 

Employers in relation to the management of Nimcha 
Colliery of M/s. Eastern Coalfields Ltd. 

AND 

Their workman. 

APPEARANCES: 

For the Employers—Shri R. S. Murthy, Advocate. 

For the Workman—Shri D. K. Verma, Advocate. 

INDUSTRY: Coal. STATE: West Bengal. 

Dated, the 25th April, 1984 
AWARD 

The GovernmAit of India in the Ministry of Labour in 
exercise of the powers conferred on them U/s. 10(l)(d) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-19012(12)/82-D.IV(B) dated the 27th/29th April, 1982. 

SCHEDULE 

“Keeping in view the nature of job whether the demand 
of the workman for regularisation of Sri Sudama 
Singh of Nimcha Colliery of M/s. Eastern Coal¬ 
fields Ltd., (Burdwan) as Loading Supervisor in 
clerical Grade-I is justified ? If so to what relief is 
the workman entitled and from what date 7” 

2. The case of the workman is that he has been working 
at East Nimcha Colliery since 1963 as Loading Clerk in 
Grade II. Tt is stated that his service was regularised in 
1965 and since then due to his efficiency, s : ncerety and 
ability he was entrusted with greater responsibility of super¬ 
vising the entire work of wagon loading, checking etc. and 
thus became a full fledged supervisor. The erstwhile man¬ 
agement, however, did not regularise him as Loading Super¬ 
visor inspite of his representation and after nationalisation 
he represented his case to the present management with a 
request to change his des'gnation and regularise him as 
Loading Supervisor in Grade T considering the nature of 
work performed by him. The Manager of Nimcha Colliery 
also issued a certiflatc dated 24-4-74 recommending his case 
but till now he has not been regularised In Grade I as Load¬ 
ing Supervisor. It i 8 submitted that he should be regularised 
in supervisory clerical grade I at least with effect from 1-5-73 
with consequential benefits. 

» 

3. The defence of the management is that under the Coal 
Wage Board recommendation there is no designation of Load¬ 
ing Supervisor in clerical Grade I or in any other grade. Tt 
is stated that the workman concerned Sri Sudama Singh was 
working as Asstt. Loading Clerk in Grade III and after 
nationalisation he was promoted to the post of Clerk Grade 
II with the designat-'on of Loading Clerk in Seotember 1°74 
and since then he has been working in the same capacity and 
the nature of work done by him Is that of Clerk Grade II. 
Tt is nlso stated that he never performed the iob of Loading 
Supervisor nor he ever performed any supervisory work in 


regard to loading of cool. It Is suhmitted that the manage¬ 
ment has a number of other supervisory staff for performing 
the job relating to supervisory of coal loading into railway 
wagon etc. It is also the case of the management that there 
is a Cadre Scheme of the management under which promo¬ 
tions are given in different grades and under the promotion 
policy a Clerk in Grade II is promoted to the post of Clerk 
Grade I on the basis of selection having regard to merit cum 
seniority and not in an arbitrary manner. Further in view of 
the promotion policy there is no question of regularising 
any employee in a higher grade as that will amount to 
giving promotion through back door which is not permissible. 
It is also submitted that in the present case the concerned 
workman is seeking promotion through back door which can¬ 
not be allowed and promotions are only made through selec¬ 
tion by Departmental Promolon Committee. According to 
the management the concerned workman never performed 
the work of supervisory capacity nor there Is any post of 
Loading Supervisor and hence, in the circumstances, he is 
not entitled to any relief. 

4. The point for consideration is as to whether keeping 
in view the nature of job whether the demand of the con¬ 
cerned workman for regularising him as Loading Supervisor 
in Clerical Grade I is justified. If so to what relief he is 
entitled. 

5. From the pleadings of the concerned workman it is 
clear that be is claiming clerical Grade T since 1973 on the 
ground that he is performing the job of Loading Supervisor 
and should be placed in Clerical Grade I. The management’s 
case, however, is that before nationalisation the concerned 
workman was an Asstt. Loading Clerk and thereafter he was 
promoted as Loading Clerk in Grade IT and since then he is 
performing the iob of loading Clerk and so he is not entitled 
to Clerical Grade I. 

6 . The main question, therefore, is as to what are the 
jobs which the concerned workman is performing and whe¬ 
ther the same would entitle him for regularisation in clerical 
Grade I, WW-1 is Sri Sudama Singh the workman, concerned 
himself.Tt is admitted by him that he was initially appointed 
as a Munshi. He has, however, contended that the job of 
Loading Supervisor was entrusted to him from January. 1965. 
The nationalisation took place in thte year 1973 but prior to 
that there is nothing to show that the concerned workman 
ever made a representation before he erstwhile management 
for putting him in Clerical Orade I. This witness is a 
non-matriculate and it is admitted by him that there is a 
Cadre Scheme under which promotions are given. In para¬ 
graph 1 of his chief he has stated that the job of Loading 
Supervisor is to see the Challan after load'ng of wagon, to 
see where they are to be despatched, to distribute the wagons 
to different loaders for' loading and to supervise the quality 
of coal. No paper has been filed on his behalf to show whe¬ 
ther he performed all these duties. Tt is admitted by him that 
for the first time he was promoted to Grade II on 3-5-74, 
From h's cross-examination in para 5 and 6 it will appear 
that he cannot give the details of loading. In paragraph 9 he 
has admitted that there is a Cadre Scheme for promotions 
of Sales Staff to which he belongs and that promotions are 
given as ner that Cadre Scheme, Ext. M-l is a letter issued 
by the Head Office regarding Cadre Scheme in the Coal 
Industry. The concerned workman belongs to Sales Depart 
ment. In the Sales Department the Cadre prescribed is as 
follows : 

“Sales Cadre 

. Sales Supdt. 

(Tech. Gr.A ) 

Despatch Sued!. & Loading Inspector 
(Tech. Gr.B ) 

Asstt. Loading Inspector & Asstt. D.esnatch Sundt 
■ (Tech. Gr. C) 

Despatch Clerk (Gr. D 
Loading Clerk (Gr,II) 

Asstt. Loading ClcrT; (Gr. 111)“ 

This fact is also admitted by WW-1 in his evidence. This 
Cadre Scheme was further modified by another letter Ext. M-2 
dated 28-3-79. These two documents would also show the 
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job description of different grades of Clerks. Job description 
for Oracle It Clerks is given in Ext.M-1 which snows that 
Clerk. Grade 11 in Sales Department 'has to collect coal pio- 
duction figure from different quarries and posting them in 
the register. All works connected with wagon indent, allot¬ 
ment, supplies, load.ng etc. and posting them in the registers, 
preparation of loading advice in detail, forwarding notes 
of wagon loading, maintenance of coal despatch register and 
preparation of statement and to deal with correspondence 
related to all loading matters. Even according to the work¬ 
man himself he is performing these duties regarding loading 
and this job description is meant for Clerk Grade II and not 
for Clerk Grade 1. The job description of Clerk Grade 1 is 
also given rn this document but thoso Jobs are not performed 
by the workman himself. Thus there is no document to 6how 
that the concerned workman was performing the duty which 
is under the job description of Clerk Grade I. Exts. M-3 & 
M-3/1 are the office orders showing promotions in the Sales 
Department which shows that promotions are given through 
Departroenal Promotion Committee. This fact is also men¬ 
tioned in the Grade Scheme. There is nothing on the record 
to show' that there was any vacancy in Clerical Grade 1 in 
which the case of concerned workman was not considered 
or that persons junior to him was promoted. MW-1 is Sri 
K,K.Filial,. Despatch Supdt. He joined Nimcha Colliery in 
April 1973 as Group Sales Representative and reached upto 
the post of Despatch Supdt. where he remained till June ’81. 
He has stated that the Loading Section in Nimcha was under 
his charge and next to him was Sri Ram Ballav Singh who 
was Jncharge of Loading Section directly and it was his duly 
to distribute wagon to wagon loaders, supervise of markings 
of wagons, supervise of unloading, over-loading, quality 
loading, timely loading etc. According to him during this-period 
the concerned workman nevef worked as Loading Supervisor 
as this was the work of Loadbg Supervisor or 
leading Inspector and Sri Sudama Singh perform the job 
of Clerk only. He has also stated that there is no question of 
regularising any staff in any higher post and that only pro¬ 
motions are given to higher post as per Cadre Scheme. Tn 
paragraph 8 he has stated that in Nimcha Colliery there arc 
in all 5 Clerks in Sales and Despatch section including Sudama 
Singh and they are all designated as Loading Clerks. Accord¬ 
ing to him Sudama Singh all along performed the work of a 
leading Clerk and is rightly placed in Grade II. 

7. Much reliunce, however, has been placed on behalf of the 
union on Bxt. W-l which is said to be a general certificate 
dated 24-4-74 purported to have been issued by Sri S. K, Mon- 
dal, Manager, Nimcha Colliery, In this document lie has cer¬ 
tified that Sudhama Singh was working in this colliery as a 
Loading Clerk since 1963 and that his name has been recom¬ 
mended for Asstt. Loading Supervisor by him. The word “.assis¬ 
tant” however has been, penned through. In the last line he 
has mentioned that considering his ability and seniority he has 
been deputed to look after the supervisory work. On the basis 
of this certificate it is contended on behalf of the union that 
since 1974 the concerned workman was deputed to look after 
loading supervisory work, Th; management has challenged fhc 
authenticity of this document and has further contended that 
the Manager has got no right to depute any person to higher 
post or to give any promotion. Now even if the certificate be 
taken to bo correct then utmost if means that the name of the 
concerned workman was recommended by the Manager in the 
post of Asstt. Loading Supervisor. Now it was for the highef 
authorities whether to give him any promotion or not. H'gher 
authoritiies did not give him any higher promotion. Therefore, 
in the circumstances, on the basis of this document the concern¬ 
ed workman cannot claim to be regularised in Clerical Grade 
I in fact of the cadre scheme under which promotions are given. 
Ext. W-2 is a representation filed by the concerned workman ■ 
for change of his designation. Ext. W-3 is another letter dated 
8-8-75 issued by the Manager to the concerned workman Sri 
Sudama Singh and others, This letter is by way of explanation 
called for from Sudama Singh and two others, It is mentioned 
that it was reported by the Sub-Area Manager that Sudama 
Singh and 2 other persons named therein along w ; th Loading 
Chcmrasis leave the srih'ng immediately after the denarfure of 
Loading Supervisor resulting substandard loading and this nrac- 
tice nmonnN fo misconduct ’nd therefore thev wen? directed to 
attend the load'ng until the wagons are completely loaded, 
Thu* from a nerusal of this letter which is the document of 
the workman himself it is dear that Sudama Sineh was work¬ 
ing as Loading Clerk and he was to assist the Loading Super¬ 


visor, but he never worked as - a Loading Supervisor 
as claimed by him. Now if he would have been working 
as a Loading Supervision then no complaint would have been 
received against him that he was in the habit of leaving the 
siding immediately after the departure of Loading Supervisor. 
This document thus helps the management. 

8 . Considering the entire evidence and facts and circum¬ 
stances of the case, I hold that the concerned workman has 
failed to prove that the job perfomed by him is that of Clerk 
Grade 1 and that he should be regularised in that post. From 
the evidence it is clear that he is doing the work of Loading 
Clerk in Clerical Grade II and in fact of the Cadre Scheme 
and other circumstances he is not entitled to be regularised in 
Clerical Grade I. The Reference is decided tin favour of the 
management. 

9. The award is passed accordingly. ' 

( , J. N. SINGH, Presiding Officer 

[No. L-19012 (12.1/82-D. JV. B] 

S.O, 1673.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the following award of the Central Government 
Industrial Tribunal No, 3, Dhanbad, in the industrial dispute 
between the employers in relation to the management of New 
Kenda Colliery of Messrs Eastern Coalfields Ltd., Post Office 
Bahula, District Burdwan and their workmen, which was receiv¬ 
ed by the Central Government on the 30th April, 1984. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO.3, DHANBAD 

Reference No. 41/82 

PARTIES : Employers in relation to the management 
of New Kenda Colliery of M/s. Eastern Coalfields 
Ltd.,T*. O. Bahula (Burdwan). 

AND 

Their workman. 

APPEARANCES : 

For the Employers—Sri N. Das, Advocate. 

For the workman—Sri S, Yer Mohammad. 
INDUSTRY : Coal. STATE : West Bengal. 

Dated, the 24th April, 1984, 

* 

AWARD 

The Govt, of India in rhe Ministry of Labour in exercise of 
the powers conferred on them u/s 10 (1) (d) of the Industrial 
Disputes Act, 1947 (14 cf 1947) has referred the above dis¬ 
pute to this Tribunal lor adjudication under Order No, L- 
19012(11) /82-D,IV(B) dated the 27th/29th April, 1982. 


SCHEDULE 

“Whether the action of the management of New Kenda 
Colliery of Eastern Coalfields Ltd., P. O. Bahula 
(Burdwan) in superannuating Sri Ayedbya Kora, 
Underground Loader with effect from 3-10-81 is justi¬ 
fied? If not, to what relief he is entitled?” 

2. The case of the workman is that he has been superannuated 
illegally before reaching the age of 60 years. According to him 
the year of his birth was recorded as 1926 at the time of ap¬ 
pointment and the same year of birth was recorded in the C. 
M. P. F. record. The concerned workmen objected to this il¬ 
legal retirement but to no effect. It is prayed that he may be 
reinstated in service with full wages. 

3.. The defence of the management is that the concerned 
workman was appointed in the year 1956 as underground 
Loader in New Kenda Colliery by the erstwhile management. 
His year of birth was recorded in the Form B register as 1921 
and further the erstwhile management alio maintained a ser¬ 
vice card with the photograph affixed thereon in which also 
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o£ birth was recorded a a me same and on bom Uiese apcuoitnis 

luc euiKeiHwU woiVMuun nas jjui uiS ljjuujo ^i».u 

ttie basis ol the rccotds oi tne inun-gcumn ne wus nfehuy 
Suptirtiniuiued Wtut eueu nuttl J-iu-ol ai. t ci UiLauiutg mC 
Hjje ol oo years. It is piayed mat me js-cietetKe ifl me L.mmn- 
stanees oe decided in ravour ol tno manaisoiiiem. 


meats the management was jusii&cd in superannuating me 
cuLKeiimd wuululoii uu attaunug me age ut du yearn, n s ».a,td 
eat>,^i male is no yioeimieiiL ou ecaalt ol me vvoiBJuaii to mow 
mat tne yeai ol omn lecomed in tnese tarcc old uocumonts 
•aic not geninno. 


4. The point for consideration, is as to wiiemer tne at lion 
ol tne management m superannuating on Ayounya muta Vwffi 
ettect lrom 3-HI-B1 is jus tinea. li not, to wntu rei.tt ne is en- 
titled. 

5. On behalf of the workman 4 wage sneets Ext. W-l set its 
have been hied but they do not prove unytmng. jNu docunssnt 
ol age uas men tiled on benair or me wuniuwi. me l, .u 
has examined nunseil as Ww-l out ne eaunoi say me oato or 
year ol ins birth. His a mple ease in evidence is mat ne was 
retired illegally. 

6 . On behalf ol the management, however, the Form i* Hip¬ 
ster Ext. tyi-i nas been, men ana entry rvo. i4.r/ would snow 
his parentage, residence, date or appoiniment as also year ol 
birm. In tms aoeuiiieni ms year or uiua n> te^u.u-u as net. 
fie nas been snown as res,ami oi vaiagc Jiuimi, p.u. maj- 
pura, eN. neinar, mstt. Enagaipur and ins ladici s name Has 
been recorded as Funai Kora, inis description laiiies wan me 
description oi tne concerned workman as ne nas aiso aunnued 
in ms evidence tnai he .s resident ol the same village unu his 
father’s name is Punaj. This entry bears his thumb impression. 
According io iviVV-l & MW-2 vvno are Uy, Fersounet Arauagei 
and i>r. Personnnel Officer of the management mis register was 
prepared on the basis of the old Form B register ol tho erst¬ 
while management wh.ch has been torn being old one. MW-2 
the Sr. Personnel Officer has stated that tne eiietry in this 
register was made by Sri.S. R. Mukherjee tbe Dealing Ass s- 
tant and a clerk and this register was prepared under hi® siiper- 

- vision and the workman concerned also put his thumb impres¬ 
sion on it. This witness has joined his service in 1971 as Wel¬ 
fare Officer under the old company. The entry in FormB regi¬ 
ster is. corroborated by the service card Ext. M-2 issued, to 
the workman, in the year 1958 by the erstwhile management. 
In this document also his father’s name, residence are mention¬ 
ed and further his identity number is also shown a? 867 on 
his photograph and Provident Fund number is also given, This 
also bears his thumb impression. Tho concerned workman n 
his evidence, however, has den ed this service card and the 
photograph to be his own. He has stated in para 2 of pis 
chief that the photograph on Ext. M-2 is of one Azadh.ua 
Kora who is resident of Bhngalpur but he cannot say to \vh ch 
village the said Azadhaza belonged. 

7. Jf appears that the ednderned workman wanted to take 
advantage of the name recorded in the service card, in the 
oerv.ee card tho namfc recorded is Ajadhaza Kora. It might be 
that instead of Ayodhaya Ajadhaza was recorded by mistake 
and the clerk preparing this record might have little knowledge 
of English, This is borne out from the fact that the father’s 
name, village and other details tally with tho concerned wotk- 
man. Even the C. M. P. F. number and identity card number 
on the photograph is of the concerned workman himself. If 
the service card Ext. M-2 would have belonged to sonic other 
person then tbe said person must have been of village J a:\iai 
having the same Post Office and Police Station as also 
having the same father’s name. Thus from the above circum¬ 
stances it is clear that Ext. M-2 the service card is of the con¬ 
cerned workman. As stated earlier the year of birth in this 
service card is also 1921. 


>. me oifiy argument ou oeiratt of the woikmau is 
uiiii in rcim A or tne v .vi.i.r, account tins year Or 
ok ui was reediueci ns iiz/u anu in support or u ne 
urn, men urn lanuic report ixxi. Yv-2. r>ut tne said 
ueeummit oi me novrUcut i unu ire parr mem nas not 
Uoeu uiua uerOie me. me rnamgemeut during evt- 
ctcu-C liar denrea luc entry m me, sa.cl register. 

it). Auodicr argument made on behalf of the work¬ 
man is mat aeeoiiung to uie management ute New 
Katun C-o.fiery ru wnrch me eoircemva workman was 
winning oeiLiigtii to nengul teoaf company out it is 
nut so as die ocuoduie in me iNauuuaiisauon Act would 
xiiow mat iNew ivenda teomery tieiouged. u> New 
Beerbhum Coal Co. Jht support oi it me union nas 
drawn my attention to oi. no. 5 h 8 of tne schouuie 
wmen aiiovvs mat New Honda Colliery Deiongeu to 
New hiceiunum Coat Do. hid., hut me auaxesr given 
in it is tne same as the address oi Jdengai 1 Coal Co. 
Ltd., as u Wili appear non ol. Nos. 31 i and oil and 
amending to the management New Tseerbnum coaf 
Co., a,so belonged, to ccngai 1 Coal. Co. Ltd; no what¬ 
ever may, it is clear that tne seivice card as also the 
documentary register which belonged to thy ex-owner 
and which are old documents ci'early indicate the year 
of birth of the concerned workman as 1921 which is 
corroborated from the Form li register Ext. M-J. 

* 

11. It is not disputed that as per circular of die 
Head Office oi* the management issued in the year 
197o it no month, year, date of birth is mentioned 
in relevant registers oi the management and only year 
of b-rtu is mentioned then 1st July of the year in 
which the workman attains 60 years is to be deemed 
to bo the date o.h which he is to retire. According 
to this circular tne concerned workman should have 
been retired from 1-7-81 but he was retired on 
3-10-81, that is, one or two months more after attain¬ 
ing the age of 60 years. 

12. Considering these, 1 hod that the action of the 
management in superannuating the concerned work¬ 
man with effect from 3-10-81 is iu'ly justified. In the 
circumstances he is not entitled to any relief. 

13. The award is given accordingly. 

J. N. SINGH, Presiding Officer 


8 . The entries in these two documents are further corrobo¬ 
rated from an important document of the ex-owner which is 
known,, as documentry register. This type of register was rot 
maintained in all the collieries but this part eular company 
maintained this register in which all the details of a workman 
Were mentioned The sa d document has been marked Ext M -3 
and entry No. 063289 is in respect of the concerned workman. 
Photo identity number given in it as M867 which is he same 
as on Ext, M-2. The father’s name as also Provident Fund 
number are also mentioned in : t, Tbe residence. Post Office as 
also Police Station are also mentioned therein. Thus (IPs entry 
is decidedly In resnect of the conerrned workman and in this 
entry also his year of b’rth recorded ?s 1921. Thus all ibwe 
three documents clearly indicate that the vear of birth of the 
concerned workman is 1921 and on the basis of these docu- 


• [No. L-19012(l 1) [82-D.IV-B] 


S.O. 1674.-—In pursuance of section 17 of the Jn- 
duM.rial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Centra] Government Industrial Tribunal, Calcutta, 
the industrial dispute between tbe emp'oyers in 
relation to the management of Pure Searsole Colliery 
of M(s. Eastern Coalfie’ds Limited, Post Office Sear- 
Eaibnri. D sfrct BurdWan and their workmen, 
which was received by the Central Government on 
the- 28th April, 1984. 
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INDUSTRIAL TRI- his date birth as 1st July 1934 as there is nothing 

to show on what this data was mentioned therein. 


BUNAL AT CALCUTTA 


Reference No. 38 of 1981 


PARTIES : 

Management of Pure Searsolc Colliery of M|s. 

Eastern Coalfields Limited, P. O. Searsolc 
Rajbari, Distt. Burdwan. 

AND 

Their Workmen 


APPEARANCE : 

On behalf of Employees.—Mr. N. Das, Advo¬ 
cate with Mr. S. Gupta, Advocate and Mr. 

P. L- Ojha, Senior Personnel Officer. 

On behalf of Workmen.—Mr. D, L. Sen Gupta, 
Advocate with Mr, M. S. Dutta, Advocate. 

STATE ; West Bengal INDUSTRY : Coal Mines 

AWARD 

By Order No. L-19012(16> |81-D.I v r (B) dated 17th 
September, 1981, the Government of India, Ministry 
of Labour referred the following dispute to tins 
Tribunal for adjudication : 

“Whether the action of the management of Pure 
Searsole Colliery of M|s, E.C.L., P.O. Sear¬ 
solc Rajbari, Distt. Burdwan in superannu¬ 
ating Shri Bikram Chamar, CCM Driver with 
effect from 27-10-80 is justified '? If not, to 
what relief is the concerned workman en¬ 
titled ?” 

2. For the purpose of answering the issue the only 
matter to be determined in this case is as to what 
is the date or year of birth of Bikram Chamar. Accor¬ 
ding to him his date of birth is 1st July 1934 but as 
per case of the colliery management his age was 56 
years on 10 November 1975, that is, Ms year of 
birth wa s 1919. The concerned workman mainly rel¬ 
ies on a gas testing certificate Ext. W-l dated 25 
March 1969 which is granted under the Mines Act 
by the Board of Mining Examinations and on two 
school certificates Ext. W-7 and Ext. W-3. 

3. Sri D. L. Sen Gupta the learned advocate for the 
union contended that in Ext. W-l the gas testing 
certificate, the date of birth is 1st July 1934 and that 
date wag supplied by the manager of the mine to the 
Board and hence it should be accepted. In my opinion 
the contention is not sound. There is no evidence on 
record to show that tho sa'd date was scut by the 
manager of the mine. WW-1 Bikram Chamar has’ 
said in his evidence that the manager is to give the 
date of birth but such evidence cannot be accepted 
as reliable, There is no rule that the manager will 
send the date of birth to the Board. WW-1 says 
that the gas testing certificate was renewed but rene¬ 
wal is not noted therein. I think it is reasonable to 
infer that Bikram Chamar must have himself given 


4. Mi D. L. Sengupta next reierred to the two 
school ceiuncaics nou. W-7 and Exl. Yy-3. Exl.. VV-7 
is a ceiLiucaie Horn a pi unary scnuol. It was detained 
on /tn August, lyoa. it was issued by one bnanxar 
Mngn to tne concerned workman, n does not Dear Uie 
seat of orncc. inis ceruncate snows mat Digram 
Unanvav entered Uie scnooi on 1st iNOvember ivnl 
and fie left it on aorfi June 1940. it was taken in 
Uie year fyo5. lucre is notmng on tfie record to 
show as to now it became necessary lor firm to ob¬ 
tain mis ccnincate from the scnooi alter i9 years, 
fie having left tfie school in 194b. Ext. W-3 is a 
scnooi leavmg ceriincate issued on 7-8-1 y66. it ap¬ 
pears troin tins ceruncate that ne was admitted in tne 
ciass Viii on io-7^*9. m me ia class on 1 j-j- 50 and 
in the X mass ®n 20-6-51. He leit the school on Uie 
same uate. ifie signature of headmaster Ram Naresfi 
Singh is sdi- Ram Naresh Smgfi, written tnree times. 
Ifie signature ot Rah Char an bingfi is also sd r Kali 
Lint, an .'jingo. In other words the head musttr has 
not signed it. No one from a n y school has come 
to piove these two school certificates Ext. W-7 and 
W-3. No Register from the school has been produced 
to prove the date of birth. These two certificates 
were attested in tfie year 1980. A s already seen, Ext. 
W-3 was obtained the very next year of the obtaining 
of Ext. W-7. The surprising thing is that even after 
obtaining these two certificates he sat silent for about 
10 years. He raised the dispute lor the first time on 
6th January. 1976 when he applied for correction of 
his age. His explanation is that htf*came to know 
from the identity card that Ms age has been wrongly 
recorded in B Form Register (Ext. M-l). This ex¬ 
planation is not convincing, the identity card has not 
been produced. The B form Register Ext. M-l bears 
Ms L. T. 1, and it mentions his age as 56 years on 
10-11-1975. I will refer to Ext. M-l later. At this 
place 1 would like to mention that the present indus¬ 
trial dispute was raised in October 1980 when inti- 
matibn was given to the concerned workman that he 
would be superannuated w.e.f. 27-10-80. The re¬ 
markable tiling is that though be fifed an application 
before the Management on 6-1-76 for correction of 
Ms age, he did not persuc the matter seriously; he 
only tiled another application after a year that is on 
25-12-1976 (Ext. W-6) for correction of his age. 
Then he again sat silent for about four years and 
thi s industrial dispute was raised in 1980. For above 
reasons J ant not inclined to rely on the two school 
cerlificates. I tliink that they were brought in exis¬ 
tence only for the purposes of this case. 


5. Sri D. L. Sengupta next drew my attention to 
para five of the written statement of the union, in 
which it is mentioned that in the Provident Fund Re¬ 
cords the date of birth of the concerned workman is 
1st July 1934. He argued that para 5 has not been 
controverted by the management, in their written 
statement heuce it should be accepted that Provident 
Fund Records mentions date of birth of Bikram Cha- 
mar as 1st July 1934, Even if that be so it is’ not 
known as to under what circumstances that date of 
bath was mentioned therein, The relevant Provident 
Fund Records have not been filed. No one from that de¬ 
partment has been examined on behalf of the con¬ 
cerned workman. Without examining those records 
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before this tribunal is not possible to conclude that 
the data of birth of the concerned workman viz, 1st 
July 1934 should be accepted as the correct date of 
birth. So far as ora] evidence is concerned the only 
evidence on behalf of the union is that of the con¬ 
cerned workman Bikram Chamar himself. No one 
efse has been examined on his behalf. The oral evi¬ 
dence of Bikram Chamar on the point of his age can¬ 
not be accepted unless it is supported by any reliable 
document. I have already shown that there is no 
reliable document on the side of the union to support 
the ora! evidence of the concerned workman. He him¬ 
self put his L.T.I. on B Form Register which men¬ 
tions his age as 56 years on 10-11-1975. , 

6. I will now come to the evidence adduced on 
behalf of the management. Ext. M-l is the B Form 
Register of the colliery management. It was prepared 
in the, year 1975. The age of Bikram Chamar as 
mentioned in this register is 56 years on 10-11-75, 
that means that Bikram Chamar was born sometime 
in the year 1919. The entry in the B Form Register 
bears the LTI of Bikram Chamar and so he is bound 
by that entry. Sri D. L. Sengupta vehimentfy con¬ 
tended that this entry cannot be held to be reliable 
because the original B Form Register of the quondam 
owner was not produced by the management. He also 
argued that the age mentioned in the f) Form Regis¬ 
ter Ext. M-l was 56 years on 10-11-75 and therefore 
it cpuld not be the exact copy of the original B Form 
Register of the earstwhile management. In my opi¬ 
nion the argument is not acceptable. MW-1 Sri R. P. 
Sribastav who was’ the welfare Officer from 1975 to 
1978 of the New 1 Jemehari Khas Colliery has deposed 
that the B Form Register of the erstwhi^ management 
was in wretched condition and not available at pre¬ 
sent. According to the case of the management the 
age 56 years was stated by the concerned workman 
himself on 10-11-75. That 1 think is correct. It is 
supported by probability. MW-1 also said that the 
age in the B Form Register of the Colliery manage¬ 
ment is mentioned sometimes on the basis of docu¬ 
ments, sometimes the workman himself told the age 
which was written in the register. In the present case 
it seems to me that concerned workman himself gave 
his age as 56 years on 10-11-75. B Form Register 
of the colliery management, i n my opinion, is the ori¬ 
ginal document for the management of the Eastern 
Coalfields Ltd. The old B Form Register was origi¬ 
nal for the erstwhile management. No doubt it came 
into the hands' of government company but that does 
not mean that it became the original register of the 
government company. It has not been prepared by 
the government company. However it i s useless to 
enter into the discussion as to whether or not the 
B Form Register of the government compnay can be 
called original. The main fact remains that the rele¬ 
vant entry ,in the B Form Register of the Govern¬ 
ment Company (Ext. M-l) bears LTI of Bikram 
Chamar and he cannot be heard to say that he did not 
know that his age was recorded a s 56 years on 
10-11-1975. Tile management also drew my atten¬ 
tion to Ext. M-2, the last pay certificate dated 29 
August 1980 in which the age of the concerned work¬ 
man is shown as 56 years on 10-11-75. This certifi¬ 
cate was issued to Bikram Chamar when he was trans¬ 
ferred to Pure Searsole Colliery from New Pemehari 
Khas Colliery. According to this Bikram Chamar 


should have retired in the year 1979, the age of super¬ 
annuation admittedly being 60 years. It appears how¬ 
ever that due to inadvertance no letter of superannu¬ 
ation was issued to him in due time and he was super¬ 
annuated from 27-10-1980. 


7. Before I conclude I would also like t 0 mention 
Ext, M-5a. Bikram Chamar made an application 
(Ext. M-5) to New Jemehari Khas Colliery for correc¬ 
tion of his age on 9th September 1980, the manage¬ 
ment received it on 1OT0-80, Mr. G. P. Singh 
(MW12) the then manager of that colliery made an 
endorsement on that application, which is "His age 
as per B Form Register prepared in the year 1967 
was 42 (fortytwo) years’’. Thi s endorsement was 
made on 18-11-1980. In his evidence MW-2 Sri 
G. P. S'ngh said that the application was put up be¬ 
fore him by one of the clerks after about 2 months, 
that the new Jemehari Khas Colliery was declared 
closed and about on© thousand workers were being 
transferred and many were reluctant to join their new 
•places of posting and everyday there was lot of com¬ 
motion, in the office and one day when the application 
was put up by the clerk when he noted down what 
the clerk told about the age of the concerned work¬ 
man. The witness said that the endorsement was made 
by him. The explanation, in my opinion, is reason¬ 
able. 1 accept it. ccording to this endorsement the 
concerned workman would be of 42 years age at the 
time of his appointment in December 1964 but the 
peculiar position is that none of the parties now relies 
o n this endorsement. Neither the union nor the man¬ 
agement accepts this age as mentioned in the endor¬ 
sement Ext. M-5|a. I would, therefore, exclude it 
altogether from consideration. This tribunal cannot 
make a new case for any of the parties. 

8. On a consideration of the evidence o n record I 
come to the conclusion that the age of Bikram Chamar 
was 56 years on 10-11-1975. I accept the case of 
the management as correct. The evidence of the union 
oral and documentary is held to be unreliable and it 
is rejected. 


y. to conclude, my award i s that the action of 
the management of Pure Searsole Colliery of the 
Eastern Coalfields Ltd. P.O. Searsole Rajbari, Disk 
urdwan in superannuating Bikram Chamar CCM 
Dover w.e.f. 27-10-80 is justified. It follows that the 
coucerncty workman is not entitled to any relief. 


Calcutta dated : 17, April, 1984. 

M. P. SINGH, Presiding Officer 
[No. L-19012|16|81-D-IV (B)] 


S O. 1675.-—In pursuance of section 17 of the Ii 
£ a - l !fl (l4 ° f 1947) - «* Cents 

rP n bereby P ubbsfies following award of tl 

Central Government Industrial Tribunal Chandicm 

lation f dU t T al dUSP ' Jte b0tWCCn lhc employers in n 
52® to . tb ? management of Fofcd Corporation r 

rWinofr thelr workmen > wblc h was received by tl 
Central Government on the 26th April, 1984. 
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BEFORE SHRI I. P VASISHTH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL, CHANDIGARH. 

Case No. 1. D. 132|83; CHD. (89J8I N. DELHI) 

PARTIES : 

Employers in relation to the management of Food 
Corporation of India, Chandigarh. 

AND 

Their Workman Beant Singh. 

APPEARANCES 

For the Employers.— Sh. O. P. Kapoor 

For the Workman.— None. 

Food Corporation of India State-Punjab 

AWARD 

Dated the 21st April, 1984 

The Central Government, Ministry of Labour, in 
exercise of powers conferred on them under Section 
10(l)(d) ot the Industrial Disputes Act, 1947, vide 
their Order No. L-42012(II) 81-EC1D. IV(A) 
dated the 18th of Jury, 1981, read with S.O. No. S.- 
11025(2)183 dated the 8th of June, 1983 referred the 
following industrial dispute to this Tribunal for ad¬ 
judication:— 

“Whether the action of the management of 
Food Corporation of India in terminating 
the services of Shri Beant Singh, Watchman, 
with effect from the 3rd August, 1980, is 
legal and justified ? If not, to what relief 
is tho concerned Workman entitled ?” 

2. In spite of due service neither the aggreived 
Workman nor hi s Union representative, cared to at¬ 
tend the proceedings. Shorn of submitting his affida¬ 
vit, the Workman did not bother to file even his 
claim statement. On the other hand the Management 
submitted the affidavit of their Deputy Manager (Gen- 
ral) K. S. Pillai to show that the Workman was eng- 
gaged on purely Casual and temporary basis of a short 
terms and had not rendered 240 days service by the 
time he was disengaged. 

3. Tinder the peculiar circumstances of the case, 

I find nef apparent reason to disbelieve the Manage¬ 
ment’s version and, as such, return my Award against 
theh Workman. 

CHANDIGARH 

21-4-1984 

I. P. VASISHTH, Presiding Officer 
[No. L-42012|ll|81 FCI|D fV(A)D, V] 
S. S. MEHTA, Desk Officer 

wf 4 *rf, 198 4 

moSTfc 16 76—UT^TT; 'pr TWT sfk lWl*PV 
iTR «nr <fwrnT firfrr fmm, 1973 % fmm 3 % 'tfetr 

mm: sfh: shfimipt uh ftffr a ffiflmm , 1972 • 


i;5l3 

■- . l —rr 

*. .-’E , 

(1972 RW 62) R?) ffTO 7 ffrrr TOW mlWil. Tt SwN RtcJt 

fg, mrnr % wra *rr»r 2, wx 3, (2), four 9 

wirrj, 1983 % qss 2813 m wrfww arfa^-iiT uwf Rtfomo 
2869 ftafv 24 RJW, 1 983 h UTfrft'ra RT»<ff — 

mm arfurpRT % Ttrtifr 1, 2 WTT S % W 6?T Sfxfript 
®fr frig PimF an -ot xnpiT, wrfp :— 

" 1 . «ff IpTo Pfo 

*r*r, Wet ewt fW mm mft, 

. 3T6W6T 

"2. snpra, 

y A * f 47v prria garmr, 

(w firmr) 
mm nr-err, 

ftrfifinf (sdffi nE h ) 

tfaim fw, mrc mrnF-mnwra (tot)” 

“s. sfrirwr rpTfinT wniWt, 
fama am mw, 

atfimn (asms;)—afijm afafafa” 

[«» ^ 23018 / 15/80 ga°ari/x*?zr° 2] 
rtrt affirat fmj> mrr afaa 

New Delhi, the 4th. May, 1984 

S.O 1676 in exercise of the powers conferred by 
section 7 of the Limestone and Dolomite Mines La¬ 
bour Welfare Fund Act, 1972 (62 of 1972) read with 
rule 3 of the Limestone and Dolomite Mines Labour 
Welfare, Fund Rules, 1973, the Central Government 
hereby amends the notification No. S.O. 2879 dated 
the 24th June, 1983 published at page 2813 of the 
Gazette of India Pact 1, Section 3, sub-section (ii) 
dated the 9th July, 1983, as under;— 

In the said notification, for entries at serial numbers 
1 , 2 and 8, the following shall be substituted, namely: 

1. Shri M. G. Kimmatkar, Minister of State of 

Labour Law and Finance, Government of 
Maharashtra, Bombay .Chairman 

2. Welfare Commissioner, Labour Welfare Or¬ 

ganisation, Ministry of Labour and Rehabi¬ 
litation (Department of Labour) Govern¬ 
ment of India, Aniuman Building (1st Floor) 
Residency Road, Sadar Nagpur....Vice 
Chairman (Ex-Officio) 

3. Smt. Rajkumari Bajpai, MLA, Woman Gon- 

dia (Maharashtra) .representative, 

KANWAR RAJINDER, SINGH, Under Secy. 

[No. U. 23018| 15(80 M V|W. IF] 

ftrwt, 1 *r£ 1984 

RT° 3TTi> 1677-—TPrmW SffirfipRT, 19B3 ( 1 983 *67 3l) 

R^ hrt 5 sirt vi(Vt4) ru Rwbr RfriV nTRitr 

mr finmi % mi rit rrPbr fwt rD 2 1 984 h 

mrh iffit epp ^srRTtr tNstI-i, ^ ft $i mft ffirw 
Tt wmrsTT Rmr fatj srrftrsm f 1 

[u'wt g- 2 2 012/ 3/ s 4 -gwtftwrTIJ 


: 19 ,* 0 , .imb 
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New Dilbi, the 7th May, 19^4 
S.O. 1677.—In exercise of the powers conferred by Section 


«Pt <1=7® gw® ww;, qft 21 - 5-1994 ft g*r mrq tru, 
'tra' w “41 jfro %o ^^jfrTiirr'T ir ^rq^r xr wft, ^sptth 


5 of the Emigration Act 1933 (31 of 1933), the Central 
Government hereby authorise Shri Rnject Mittcr, Under 
Secretary of iho Depth of Labour to sign all relevant docu¬ 
ments as Protector of Emigrants-I, Bombay with effect 
2nd May, 1984 till further orders. 

[No. A-2212/3/84-EM3G. 11] 
Hf buffi, 3 Bf, 1984 

W® arto 1678.—■3T5TTPT BTftTpBW, 1983 (l 983 W 31) 

nfr trrrr 3 qft ot-httt ( 1) am srbmf w spfBr qrsft f g 

tmuTr %® rrjro ttspet, wr mw# arfuwft, mur qft 17 ft 

19 sishu 1 984 sftt 21 STshr, 1984 H?T BFrftr 3: ffig 

ftxsft, rnrm-% wr if fwjw qmft $ 1 

[ftwT t(-2201 2/3/84' T I t f%Pl'-2] 


rfrsTl, WXU * tr4f 6,41 '61 sjrRT ift firg STrfuiMl qRtft | I 

[4® to -1 1 u J I / 3 4,' 8 4-T‘T)Jtrq-2] 

wl® 4io ?(tr, am nfw 

New DrH, the 1st May, 1984 

S.O. 1680.—In exercise of the powers conferred by 
Section 5 of the Emigration Act, 198 3 (31 of 1983) 
the Central Government hereby authorise Shri 
K N.S. Nair, A;i';-pm to perform nil Ibe functions of 
the Protector if Envgrtmt, Cochin with e ,r cct from 
2 i84 until Shti V. K Venugopalan returns from 
2]-5-84 untill Shri V. K. Venugopalan returns from 
leave. 

[Mo. A-llOOt J134[8? -Emig, II] 
R. K. DAS, Under Secy. 

T? JV--If, 3 0 W? % 19 8 4 


S.O. 1678.—In exercise of power® conferred by sub-section 
(1) of section 3 of the Emigration Act, 1983 (31 of 1983), the 
Central Government hereby appoints Shri K. M. Raghnvan, 
P.R.O. Madras, to be the Protector of Emigrants, Madras 
for the period from 17th t'o 19th April, 1984 and for 21st 
April, 1984. 

[No. A-22012(3)/84-EMIG.II] 

W® tapo 1679-—nsWrt srfabm, 1 983 ( 1 983 VT 3l) 
urt trm 5 abCTsrm vrfmff m srfbr ^ toffir trwr, 
ftt-rfr % qrnrfmr if ^t® ’uftrrqt iff 

rrttuff if afrr % 'mrftrf 'psiwif 

nr % fit 1 ! sTtfafir 5>«fl nr^r wwtf ftuir, 

n ar^rtfir nr mm, w frnfh fit, BwfttfuT m firm 
| i arfag^m 4° g-i 101 i/34/83- t pftiNFr-II 

tnfrtr 2i 'urnTf, l ss4 3rba' 5 fnr l T 4 *fr wl® %° % rtr 

<r w4 "krft «n fm srrfn^ir fwn wm i 

[ftsnr g-t 1011 / 34 / 84 -t[ 4 tir<r-i-II] 

S.O. 1679.—In exercise of the powers conferred by 
Section 5 of the Emigration Act, 1983 (31 of 1983), 
the Central Government hereby authorise Smt. D, K. 
.Vagirani, Assistant in the office of the Protector of 
Emigrants' to sign the endorsements on Passports on 
behalf of the Protector of such cases where the Protec¬ 
tor of Emigrants Bombay, had approved clearance or 
suspension as the case may bcU She is authorised to 
perform these duties vice Shri R. K. Khanna in super- 
session of Ministry’s notification No. A-11011|34|83- 
Emig. II dated 21st Feb. 1984. 

‘[No. A-11011|34|83-Emg. Jl] 
^ 7 *rf, 198 4 

Wo w® 1680.—nrnin arfafipm, 1983 (1993 W3i) 
vi trm-s em wr nrfmnff w mftn- weft %% wrr 


w® Wo 1681 .—fcsbr rorr, ctcur: sfa fttfbrr^c 
ijR mr wt (Wit fm, 197.1 % fm 3 % srPm (1) % 

utst 7 fer fqprm sftr WTUiiirm 'set firfsr siftrfim, 

1972 ( 1972 W 62) 3TT UTTt 7 atm 5TT?T ;W WfET 

wh jg, wri % xum, *rni II, ij»? 3, xt rux (II) 

2 1 983 % T® 2695-98 TT WUlfbrT WTtr tRWT % qrr 

firnwr «fr srfmjurr tf^i qrr® atr® 2768 Em »rfo?r stret sr%wr 
xiw % ffig ^31 wr afir vUnim wr wr usifm faftr trmtfr 
iw tHt^rx Bfirfr % tot if fawfa-fia-’r dfirad wxdrt 

mr srffifqqr 4, wr train i tr tmr^ f) srfrf^iff % firg 
ffiwftrRffd xi?r q,girr, 3r«rf3- :— 

" 7 . «ft Tt® rru-i^, 4 ut afVcr mputr («ur) ffiirra: 
WThirwr amu ffimsr, 4rnrmrr, bmr, 

91RH 5I4?r-51 6309” I 

[d° - 2 3 01 8/1 2 / 8 O-V 80 W 0 /Y5^ -Jl] 

xpriffi fir^ >fWr, sm:tn^w 

New Delhi, the 30th April, 1984 

S.O. 1681.—In exercise of the powers conferred by sec¬ 
tion 7 of the Limestone and DoJomite Mines Labour Wel¬ 
fare Fund Act, 1972 (62 of 1972) read with sub-rule (1) 
of rule 3 of the Limestone and Dolomite Mines Labour Wel¬ 
fare Fund Rules, 1973, the Central Government hereby 
makes the following amendments in the constitution of 
State Advisory Committee on Limestone and Dolomite 
Mines Labour Welfare Fund for the State of Andhra Pra¬ 
desh vide notification number S.O. 2768 dated the 13th June, 
1983, of the Government of India in the Ministry of Labour 
published at pages 2695-96 of the Gazette of India, Part-JI 
Section 3, sub-section (ii) dated 2nd July, 1983. namely 

In the said notification, for the entry against serial num¬ 
ber 7, the following shall be substituted namely :— 

“7, Shri P. Jayavelu, 

Jt. Sr. Manager (Quarry) 

Cement Corporation of India Ltd,, 

Yerraguntla, District: Cuddapali, 

Andhra Pradesh-516309.’' 

[No. U-23018/12 /80-MV/WII] 
B. 5. MEENA, Under Secy. 




q£ 28 TOW, 1984 

TOs stTj lbS 3 .-'fofta qtTOT,, toNTT) Ttsq IfflTi 3lfa- 
faqq, 1 948 ( 194.8 TO 34) fit (fq% CTO TO% mirf STO 

arfferfirq^r fr?f qm-D) aror-siw % qrq qfet uror 87 qror 

STTO V lft qq T TO qqtq TOU ^u sftr 'flTRT JRfiK % Wq TT fit 

srfa'JW qTo TO a Tfo 1 2 98, TOfTO 8 qrif, 198 2 % 3fijW 

if ?tq sftr snyfiPF qq TOq’fq it Ttefrot nj-ffrfrotf nro ^i^juror 
sfk qftrwq TOtot TObirrqr (aft to wrf qt $ <r toitto fiwfr 
tot It), fit tot ^ra-pRnf $ srapf^r it i fnrf, 1 982ft 

3o ajar, 1983 to qrf arTfsr % fiTO fro# to aiftw «ft ttfnt- 
fro | yz 4ft ft i 

2 . qmfaq qrr fbqTfqfarq % anftR fc, smhr :— 

(i) tot qrrogTO to fTOtro; tot arrftr fit toto fi»rq% 
afVf:TST to TOrset to tot arfiifiTqq it^tt «rr) fsh 
TOb TOTS', W1 TOftT TOJT TOT It) ^TTl fTTOiTOl 

fib 5 tto if q*K fj’ft fqforfetff qfjpr bqr to TOfqRf 
tjto qhrb(qTtrTTOT) fqfroq, 1950 % anfrq 3 % tot 
arqfsr apt toto bbr «ft , 

( 2 ) ffTO ffTOT TOh srfsrftTTO ^ TOTT 45 ^ TOETRt (1 ) 

% stab? Ftjto fqqr tot to# frolWF qr to fqfqq 
HTftrpT f-TTO TO Ttf 3TO TOfllT^t— 

(i) UTOT 44 «ft TOUTOT (i) % sttfrq, TORT TOTfq 

fit toto ft irf ftrqt fTOrofr to fafttfiroli fit 
TOnfro qrxb % qqtTOfr % ffT»r; qr 

(ii) q$ arfarfcfirTO *r^ % qqfrof % fro fa TOfqTqt 
ttto (htstrw) faftqq, 19 so aim whfwq 
Tfarmr: srfa srfq 2 w -tot toPt % fan to? q^ 
if qr qgt; qr 

(iii) ni[ arRcrfMronr TOh % srftrof *kfaq Pit TOfarff 
faqW stto fr q# to q^fqaTsff fit, aft pqt 
irgPmrt' ?J fro% qffi'TOTTOr to srfq^qT % 

3«tq ^TT ft TO T$t $, qro sftTI TO1J TO t fTif 

to^tott tot qr q^f; qr 

(iv) qq qfqfqfirqq qrrir sttfiaptf % f^rq Pf to 
TOftr q at 7 Tq. 81 ^ qTO firTOnf % if itoi 
3 lftrfTOtr % TOqq qfn if, Pit Pp^f tow! to 
ar^qrTO frorr tot «rr qr q^f, 
fqroPqfeq T.f qTO % Pro qqro^tqT, — 

(fr) tor fqqtarq qT arroq^q froms jit q^Jsptsrr «ttot Pf 

an? 3 % frqt aiTqipTft f aft STlffW TO^, qT 

(W) Tfit toft Prqtqfr qrqaqqf^q fTOtanr $ aTperqtq ir 
^jTO’TOit, wito, TOqfaq qrarro qPrrn: if frot aft 
qfro qqq qr qfq qror (sftr qqq 'qrrqrqr toPw 
% q^qfwr TOrqr Pf to sqfroqf t fqqtro aftt qar- 
3 ft % TOtq *r q^fro Pir Irf' qfTOt «ftt srTO tott- 
tot, Pit Prrtw qr tot qrorrt % tow qq^r wP 

afr? wqwt qftwt *ft% f qr to ^ ^ TOWit ^ ft 
qs totwf toS; qr 

(q) qqTq fqqtqq qT TOqqfqq fqqtTO fit, qqfr qpft'f i 
qi TOf fit qr pfr Ppqt aqffq fit aft 4 T 1 8^iil, 
ftito, fqq'fro qT tot qfrqr if tow wrq, q 1 (jit fWt 


|.t;; 1*1 * t 

:*f< 





®qffq fit fro% apt q qqq Pr?refrF qr aro qroift 
% qiq TO Pq’qTq friPr qrr ijPfTOfq to tot | Pf q? 
TOfqrtt |, t^wt toftt; qr 


.(q) ^ir qiTroir, rqrqq, TOqfaq qr qPcqt if vi qq 
Pnqt Tfrosq, %ifTq^f qT tot qrorqq wr qfrq wtot 
qr qqir TO sp:,ir ^ 1 


[qo ^q 0 38014 / 31 / 81 -^qo q’^o] 


fqra.'TOw qm 


TO qrqir if ^ w suqqq % q^roq if fntnf qmf if 5 ® 
TOq wq qqr qr, ?qPro wt ajrow' 1 ’ qqiq tqr snqwF fr 
qqr | 1 TO ^qiP^nr pFqrarifTT ^ Pf to ^tst sff qqrq if 

f-Ffff tr P^q TO qfd^W qvqq q^f ftqT 1 


New Delhi, the 25th April. 1984 

S.O. 1682.—In exercise of the powers conferred by sec¬ 
tion 87 read with section 91A of the Employees’ State In¬ 
surance Act, 1948 (34 of 1948) (hereinafter referred to as 
the said Act) and in continuation of the notification of the 
Government of India in the Ministry of Labour S.O. 1298 
dated the 6th March, 1982. the Central Government hereby 
exempts tire Geophysical and Research and Training Institute 
Workshop (now known as IPE Workshop), Dehradun, be¬ 
longing to the Oil and Natural Gas Commission from the 
operation of the said Act for the period from 1st July, 1982 
upto and inclusive of the 30th June, 1983. 

2. The above exemption is subject’ to the following condi¬ 
tions, namely :*—< 

(1) The employer of the said factory shall submit in 
respect of the period during which that factory was 
subject to the operation of the said Act (hereinafter 
referred to os the said period) , such returns in 
such form and containing such particulars as were 
due from it in respect of the said period under tho 
Employees’ State Insurance (General) Regulations, 
1950; 

(2) Any Inspector appointed by the Corporation under 
sub-stetion (1) of section 45 of the said Act or 
other official of the Corporation authorised in th : » 
behalf shall, lor the purposes of— 

(i) verifying the particulars contained in any return 

submitted under sub-section G) of section 44 
for the said period; or 

(ii) ascertaining whether registers and records were 
maintained as required bv the Employees' State 
Insurance (General) Regulations, 1950 for the 
said period; or 

(iii) asceraining whether the employees continue t'o 
be entitled to benefits provided by the employer 
in cash and kind being benefits in consideration 
of which exemption is being granted under this 
notification; or 

(iv) ascertaining whether any of the provisions of 
the said Act has been complied with during the 
period when such provisions were in force in 
relation to ihe said factory; 

be empowered to — 

(a) require the principal or immediate employer to 
furnish to him such information as he mav con¬ 
sider necessary; or 

(b) enter any factory, establishment, office or other pre¬ 
mises occupied by such principal or immediate em¬ 
ployer at any reasonable time and require any per¬ 
son found incharge thereof to produce to such 
Inspector or other official and allow him to exa¬ 
mine such accounts, books and other documents 
relating to the employment of persons and payment 
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of wages or *o furnish to him such information as 
he may consider necessary; or 


(c) examine the principal or immediate employer, his 
agent or servant or any person found in such factory, 
establishment, office or other premises or any per¬ 
son whom the said Inspector or other official has 
reasonable cause to believe to have been an emp¬ 
loyee; or 

(d) make copies of or take extracts from any register, 
account book or other document maintained in such 
factory, establishment, office or other premises, 

[No. S-380M/39/80-HII 
EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect to the 
exemption in this case, as the processing of the application 
for exemption took time. However, it is certified that the 
grant of exemption with iProspective effect will not aife-t 
the interest of anybody adversely. 

hUAt, 28 198 4 

tto sjTo i ea ;t—fftft uttr fi uu snfftfnr ^ ft 

fo Ije ffhrirtrjej ffi-j jpTxf) 15/94, *U£Tr , TrUU fix, fft*TJT- 
641043, UftTUK I ffiTPTT Utm % ffR-j ftUTSpf sftr 

fV uipmr xu uru rfr uf £ ft 

vffirnr ftfa siV ufft arftftiu, 1952 (1952 19) 

% gusw tott fr t't ftf Tftff , 

sty uwn:, gut srfjrPw fr trt'i 1 f) i-Ttfra (4) 

xrrr sptit mftrur vr sruft 34faft-Tu f ^rfa 

f<tm fr mu yffft ^ 1 

[#o ff<T-3 501 9 /( 85)/84/ c fl® -nrtfi 3 2 ] 


New Delhi, the 28th April, 1984 

S.O. 1683.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment known as Messrs K.U, Soda- 
lamuthu & Co., 15/94, Mctlupalayam Road, Coimbtore- 
641043, Tamil Nadu have agreed that the provisions of the 
Employees’ Provident Fundi and Miscellcous Provisions Act, 
1952 (19 of 1952) should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said’ establishment. 

[No. S-35019(85)/84/PF.ll] 
xrit> xpo 1684 .—fFift ft ux srfft frur | ft 

rpfft Thftfir r mz U 89, tfUFT -25 U’ftUUf-'l 210 04, 

ifftuT'UT utuf ftruu % fuuftre nV unftrftff ft 

f«UT fU XfT ft u£ % ft Tff'Trft Rftr-U ftfa tfft 

JffM TTTO wfaftUU, 1 952 (l 952 W 19) f' TWIT ^ifX 

Fim ft TT’Jj ft/ UTftu ; 

xrx: ufut ttu xrftrftuu ft mm 1 ft top (4) 

ttrtr nrPfFpff w ffuru Tft tix Rfafauu % ttuu -juu 

him ft mu $ 1 

[jfa u*f-3 5 0 1 9 ( 8 3 ) ’/ 8 4 /tjft ffTo-2] 

S.O. 1684.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of th e employees 


in relation of the establishment known as Messrs Sameer 
Pottenes Plot No, 89, Sertor 25, BalIabagaih-121004 
Haryana have agreed ihat the provisions r.f tie Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(83)/84-PF,lI] 
ipT° XtTo 1685 .—JUTTv ft UST SpfpT fftT £ ft 

xrrRn u°t ffurmr, r mi u° 17 wd mf" ft*’ 
UrffaHTf Slft-UPUr UfUT FUPTU % W 5 faftapF Xfft u.iftrfnrf 
ft ijffiwr ^Trr Tf /sippr nfft xtftar ftftr 

irxOoj ' xrftftnr, 1952 (1952 m 19) t Tftsf 
?!f;T TT rTFT ftff mftff ; 

XTff: tm^TT!, TX'f ’Tftffd'ttT EtUr 1 ^1 ^TEfftt ( 4) 

44 tt 5Tt?t vrftfpn >pt JraTt t- t 5 jp xrftrftffff T tow ttt 
ftitt w c qrrtfl i 

[ffo t>44-35!U9( 82)/84/^ 0 ff l 


S.O. 1685.—Whereas .it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment known as Messrs Ajanta 
Dyes and Chemicals, Plot No. 17, N.I.T. Faridabad, Haryana 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable (o the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) pf Sec lion I of the said Act, the Central 
Government hereby applies the provisions of the said Act 1° 
the said establishment. 

[No. S-35019(82) /84-PF.IIj 


tt>-' xff° 1 6 56 .—Uiftij rrwrr Yt Rtfft <frffT $ ft 
tpJT wi 53/1 ft , aW 4ft fft, «uTfnTr -10 ffr>w 
^*rr c ret % mes ftffiw xftx, mrsTiftiff xJt tpt mrr t r T 

pft rrf t ft fpftrft ITfterf ft fit xfrrtftW Tft'J trftftlFT,^ 

1952 ( 19 52 XT 19) % mfttt ^TtT WET ft ETPt ftff arft 

mftp ; 

xpt: tpnrn:, xxftrftnrH ft ttur 1 ft ^ttrm (4) 

fm swr nrpRift wrs statu Jrft ^cr xrftPrpT % ttuet 

to ft mu urtft | 1 

[tf° ffU'350 17( 2R)/84/ft° ffU4°-2] 


S.O. 1686.—Whereas It appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment known as Messrs Satya Nara- 
yan Traders, 53/I-D Chaul Patty Road, Calcutta-700010 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section 1 of (he said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35017(26)/84-PF-II] 
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Wo fao 16 87 .—fa t(X fafa fm ftp 
i 7 0 %o tsfV., Trufa TtTFj'Vsr srft?: frr° (ur tfr* fafaapr 
1 g a^ffo fro wrwn -42 «ftr fa ^ifa^r 1/2 fa?^- 

efat, TPmTT-7i if fern pm 7um % ffaffaT wr 
TTfaff fa SfJftfaT Tft flTff IT Tt$mr 5T pf I fa TJfam UfaR 
fafa fair JT^ffaT XrfafaqTT, 1952 (1052 in' 19) V TT*U 

tjfn wrm fa Wi^ faTT ^fat vrtffa; ; 

wt fafau trwm erfsrfaiR fa urn 1 fa ^stm ( 4 ) 
im srw vrfadfa "ft wi 4rfa 5 " ufafaq^ % sprst ^ 
prm fa 'tp^ tprrfr | 1 


S.O. 1689.—Whereas it appears to the Central Govern¬ 
ment that {he employer and the majority of the employees 
in relation of the establishment known as Messrs Amanath 
Cooperative Bank Limited, Millia Buildings, Narasimharaja 
Road, Bangalore-560002. Karnataka have agreed that the 
provisions of the Employees' Provideint Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of ’952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of 1 he said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(88)/84-PF.lI] 


[fa mff-3 501 7( 2 5) / 8 J -fao mfU- 2 ] 

S.O, 1687.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment known as Messrs A.K.G. 
Machine Industries Pvt. Ltd. (Food Products Division) 168, 
B.B. Chatterjee Road, Calcutta-42 including its Head Office at 
4/2. Middleton Row, Calcutti-71 have agreed that the pro¬ 
visions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) should be made applicable 
■to the said establishment; 

Now, therefore, in exercise of the ' powers conferred 
by sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35017 (25) /84-PF-II] 

*rrN tlTf 16 ft 8 .—foxfa XTTWT 'ft tfy sfafT fam t, fa urr.tf 
jfffsTTSff wffa fhfrrtfa fafafar frfaxR jr^rrffiTW'T 
crwmr xtott tr, W4Tfa-fl38 3(i2, ffftmrrr* wm 

fn=ri fwm ’tffr fufarfcn fa atgfawrr spt nr mre* fa 
uf | fa 'tfafafa affair ffasr fax sfafa otto fauffaro 1952 

( 1952 W 19) «f OTTO OTtT.FTm ffr 'TT’i; fan 3(rd Trffaf; 

xtfa OTW r > ottt fafafaro 'ft etrt 1 'ft TTOtn ( 4 ) 
iht fafafai w ttjfw 'rrrfa jp; T=fcr faufamr % otjto oth 
FfaTT fa HFt Tfaft $ I 

[fa fa?T- 3 5 019( 89)/ 84 / 71 *-' 

S.O. 1688.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employed 
in relation of the establishment known as Messrs Tirupur 
Textiles (P) Limited, Processing Division, Kuruppanaicken 
Palayam Post Office, Mettur, Road, Bhavani-638302, Tamil 
Nadu have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) .should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section \ of the said Act, the Central 
Government hereby applies the provisions of the said /^ct to 
the said establishment. 

[No. S-35019(89) /84/PF. Ill 


^To ffT° 16 89 . — fafart *t T Tt r fa OT XTtffa fadT [[ fa 

nrrd xprurtr fa-xrrfafcr fafatr ftfr^flxrr Trffafa- 

VTTIT far, 5 fi o 0 0 2 TWT TORA % FPfaf; 

efnr Jffasrrfhri fa mr ngtri ?> ^ | fa xnf- 

srfawr fafa xAt srifaf gqsftr xtfaf'm, 1952 (1952 uti 

19) % "iTtltH Td TPT fap ’Sffa srlf/n; 

xt8: 'fatfl’T nvTpTv, -j4?r xrfsrfann taivT 1 ( 4 ) 

jrxr siTTi nifainff fu ttrffa ’Ffa JP xtftrfaTn % Tfau ’J'pt 

«ft trn]; ^tfr % 1 

[xf tfrt-3j019(aS)/84/'ft^ 'ftto-z] 


Wo ’ lo 16 'JO-—fayhr T t TT 7 ?.ffd gfal I fa 4 tTff 

7t^4Tt: f- 4j vrj^jfar 4^1-324007, nTT'^T'-T 

wtntpr % fanfr^rr: xrrv tt «t^t«rr ktt mu 

nr ttgufT ifr nf ^ fa rtfaar faftr w,t srapfaf tmtstu 

xrFtrfariT 1952 (4952 ti to) fp twj ^ wrm »fr t 4 tij 
fan atfa ?rrf^n; 

Rff: %rgfa JT^Tr, Tf^T wfafipm W URT 1 4?! ( 4 ) 

srtr SSTT tfTftxm 4d 3/14 >F T d t 5 n xrfijfairrr % -gTrottl TW 
vt njTxff | < 

[tt tf»T-3S019( 86)/s4/<f)i> nt!o- 2 ] 

no tfo VTSHfr VR, 
aiTrftfMT 

S.O. 1690.—Whereas it appears to the Central Govern¬ 
ment that' the employer and the majority of the employees 
in relation to the establishment known as Messrs Poddar in¬ 
dustries, E-4 Industrial Estate, Kota-324007, Rajasthan have 
agreed that the provisions of the Employees’ Provident Funds 
end Mis-ellaneous ProivsiOn s Act, 1952 (19 of 1952) should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to, 
the said establishment, 

[No. S-35019(86)/84-PF-IIJ 
A. K. BHATTARAI, Under Secy, 
vrfa-w 

nf farfr, 4 3^7 1984 

Wo 31TO 1 6 -J 1-—'-T-t fam>T fa STTffa fUT P/ : T 41011 ( 27 ) 

/ 83 fa-2 (fa) ffarfa 20 1984 ^ 38 % iTPI 

arpw it ffafai-tfa'T fax fam srni:- 

39. fa TumfaTg faflfft 

[no n- 7 - 41011 / 27 / 92 - i: 2 (fa)] 

fao fao farUTTET, 3T4t rtfa«T 

New Delhi, the 4th April, 1984 
CORRIGENDUM 

S.O. 1691,—In the Order No. L-41011(27) /83-D.IK3) 
dated the 20th February, 1984 of the Department of Labour, 
in Annexure, after serial No. 38, the following may be added. 

39. Shri Rajmanikam Viramutto. 

[No. L-4101 l(27)/83-D.ll(B)l 
T. B. S1TARAMAN, Under Secy. 

New Delhi, the 7th May, 1984 

S.O. 1692.—lu pursuance of action 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbud in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Religara Coll cry of M/s. CCL, P.O. Religara Distt. 
Hazaribagh and their workmen which was received by the 
Central Government on the 1st May, 1984. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 61 of 1981 

In the matter of an industrial dispute under S.10(l)(d) 
of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Relgaza 
Colliery of CCL P.O. Religara, Distt ; Hazanbagh 
and their workmen, 

APPEARANCES: 

On behalf of the employers—Shri R. S. Murthy, Advo¬ 
cate. 

On behalf of the workmen—None. 

STATE : Bihar INDUSTRY' : Coal 

Dhanbad, the 25th April, 1984 
AWARD 

I be Government of India in the Ministry of Labour, in 
exeiv se of tbe powers conferred on them under seaion 
UMJtd) of the ID. Act., 1947 has referred tbe following 
dispute to this Tribunal for adjudication under Order No. L- 
2 ^0iz( J ) i 8i-ul v (B) dated the 22nd August, 1981. 

SCHEDULE 

“Whether the action of the management of Religara 
Colliery of Central Coalfields Limited in slu^ t ...i.t, 
jbri rstshwanain Alunoa son ol bihn Jai Govind 
Munda from work from 9-9-80 is justified , if not, 
to what relief he is entitled ? 


enquiry committee was constituted by the management to 
examine this matter. The enquiry comm.ttee alter examining 
tne concerned persons, documents and the L'l Is in tile appoint¬ 
ment order and in tbe f orm B .Register and gelling me matter 
verified by tbe concerned Gram Panchayat and Pol.ce was satis- . 
bed that tbe complaint of Sri Viswanath tvlunda or Village 
Adra was true and tbe person wbo was working at Religara 
Colliery on transfer from Gidi-A was Ram Jatan Sao alias 
jaua sun oi pun Akiu Sao oi village Hesalong, Dt. Jhtuzari- 
ough. A contusion was created by me imposter uy winning 
over smi. Basmanu Kamin and obtaining an affidavit from her 
icstuying ibat be was tne real Viswanath Munda out subse- 
quenuy cion. Easmatia is. am in lodged a complaint that Ram 
jaiav sao alias Jana had forcibly taken her LI I on some 
papers and forced her to swear an affidavit to testify that Ram 
Jaian. Sao alias son of Akiu.Sao was her real son and 
was real Viswanath Munda. Snri Viswanath Munda son 
of Snri Sanker Munda had been nominated by Smt. 
Basimua Kamin and be had worked in Religara Colliery 
ip place of his mother. The saul Viswanath Munda 
absented from work due to bis prolonged illness. The 
management bad no notice of the illness of Viswanath Munda 
and in the meantime an imposter representing himself as ' 
Viswanath Munda started working at Gidi-A Colliery. When 
it wag established that the complamt was the real Viswanathl 
Munda he was allowed, to join his duties Religara Colliery 
w.c.f. 22-11-80. Shn Ram Jatan Sao-ajias Jatla son of Akiu 
Sao of vill. Hesalong, Dt. Hazaribagh aided and abetted by the 
local union perpetuated a great fraud upon ihe management. 
Viswanath Munda was an ad.basi whereas AUu Sao was a * 
Bania and Viswanath cannot be a Munda. It would appear 
that the person who was appointed by the management in 
place of Smt. Basmatia Kamin was Viswanath Munda son of 
Banker Munda. The union seems to think that Viswanath Munda 
is the son of Jai Govind Munda which is obviously an untrue 
statement. The concerned workman in reference has no caso 
and action of the management is not only justified, but in fact 
if the management would not have taken the action after due 
enquiry, it would have itself been guilty of helping an 
imposter. 


The case of the management is that in 1975 a voluntary 
retirement scheme had been framed in the CCL. Under the 
said scheme a workman between the age of 45—58 years, 
if he/shc so liked could ret.re voluntarily on the condition 
that he/shc was an unskilled piece rated worker. Such worker 
was given liberty to nominate his son and in case there was 
no son, the son-in-law. and if there was no son-in-law. son 
of his real brother, for employment subject to the condition 
that such .ncumhent would have completed 18 years of age 
and was not more than 25 years old. It was also stipulated 
that the candidates appointed were to work as piece rated 
worker in the under ground section. In order to avail the 
benefit of this scheme some formalities were to be performed 
S l JCl1 i. as up necessary forms, verification of the rela¬ 

tionship to the dependants of the retiring employee by the 
management etc. 


One Smt. Basmatia Kamin aged about 50 years belonging 
to village Adra, P. S. Burmo, Dt. Ranchi who was employed 
as piece rated loader at Religara Colliery in terms uf the 
said scheme applied for voluntary retirement nominal,ng her 
son Shri Biswanath Munda. On the basis of the said appli¬ 
cation the case of Viswanath Munda was processed and 
Smt. Basmatia Kamin was allowed to retire voluntarily and 
her son V swanath Munda Was appointed as a piece rated 
worker in her place w.e.f. 21-1-1977. Due to exigencies 
Viswanath Munda along with 17 other piece rated workers 
ot Rchgara Colliery were transferred to Gidi A Colliery 
which is a neighbouring colliery and they continued to work 
till June, 1979 at Gidi-A Colliery. However, on the repre¬ 
sentation they were again ordered to be transferred to Re- 
ligara Coniery w.e.f. 19-6-1979. On 9-9-80 Viswanath Munda 
of Village Adra, P S. Burmo, Dist. Ranchi sent an appli 
cation that he had been working on the voluntary retirement 
or mother Smt. Hnsmatm Kamin bur another person whose 
real name is Ram Jatan Sao. alias Jatla son of Shri Akiu 
Sao, Village Hesalong, P.O. Chumba. Dt. Hazaribagh takint 
advantage of his illness was working in his place wher 
iswanatb Munda had fallen 'll and had gone for treatment 
An enquiry was conducted on getting the representation ol 
Viswanath Munda a«Lpendmg enmfirv the .alleged imnoM-i 
who was representing himself ns Viswanath Munda we- 
stopped from work till the investigation was complete. Ar 


The dispute is purported to have been raised by the Orga¬ 
nising Secretary of RCMS, Religara Branch, P. O. Religara, 
Distt. Hazaribagh. The Organis.ng Secretary of the branch 
union has no locus standi to raise any industrial disptue. He 
may take up with the management some local problems but 'an 
industrial dispute can only bo raised by the union which is the 
RCMS having its headquarters at Dhanbad which has itself a 
set of office bearers and it excludes any organising secretary 
of a branch union. It is submitted on behalf of the management 
that the reference is to be struck down only on this ground. 

The case of the concerned workman is that the management 
of Religara Colliery of Messrs. CCL employed Shri Viswanath 
Munda as a piece rated loader w.o.f. 21-1-1977. He was given 
training in the management’s vocational training cdfitre in 
accordance with the mines vocational training rules, 1966 at 
Religara vocational training centre. The management before 
employing him on duty obtained all relevant informations and 
after having satisfied with the bonaflde of the workman, he was 
allowed to join duties. He was transferred by the management 
from Religara Colliery to Oidi-A Colliery in the game capacity 
of loader w.e.f. 17-12-77 after he had worked for sometime 
in Religara Colliery. He joined duty at Gidi-A colliery and 
worked there upto 19-6-1979 and thereafter he was transfer-, 
red back to Religara colliery where ho continued in his lawful 
employment up to 12-9-1980. All on a sudden the management 
of Religara Colliery stopped the duty of the workman w.e.f. 
13-9-1980 without any previous notice." He represented before 
the Colliery Manager who directed him to see one Mr. Poddar 
an Officer of the colliery. He met Mr. Poddar on 13-9-80 and 
learnt that someone had made complaint against him that he 
(concerned workman) was an imposter and that the matter was 
Hc'ng investigated, Tbe management did not supply any allega¬ 
tions against him and proved his bonaflde through affidavit and 
photographs but the management did not give work to the 
concerned workman. Having failed to seek justice the RCMS 
took up the case of concerned workman and made a represen¬ 
tation before the Religara Colliery management vide letter 
dated 18-11-1980. Thereafter the union of the workmen re¬ 
presented the ca.se before the ALC (C) Hazaribaeh who took 
up the matter and held conciliation proceeding which ended 
in failure. Thereafter this reference had been made. The action 
of th» man-Tgernent on the verv face of it is illegal, arbitrary, 
motivated as well as an act of unfair labour practice and as 
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such the concerned workman is entitled to be reinstated in his 
job. of loader at Religara Colliery with full back wages as it 
ho was never stopped from duties with all other consequential 
beecius of a permanent workman ot the Colliery. 

On the facts of the case, the point for determination is whe¬ 
ther the concerned workman is the- real Viswanath Munda who 
hadt been appointed by the management in place of Smt. Bas- 
matia Kamin on her voluntary retirement 

The real question is whether the concerned workman is an 
imposter and had taken the advantage of the absence of real 
Viswanath Munda during the time of his illness to represent 
himselt as real Viswanath Munda and thus started working 
by false representation. 

The case of the management is that in 1975 a voluntary re¬ 
tirement scheme had been framed and under that scheme Smt. 
Busmatia Ramin who was employed as piece rated loader at 
ReUgara Colliery applied for voluntary retirement nominating 
her son Shri Viswanath Munda and that her application was 
allowed and Viswanath Munda son of Shri Sanker Munda was 
appointed in her place w.e.f. 21-11-77. Ext. M-7 is the volunt¬ 
ary retirement scheme for employees of M/s. CCL. It is, 
therefoie, ol importance to-examine as, to who was the person 
and who was actually appointed in place of Smt. Busmatia 
Kamin. Ext M-l is the application of Smt. Basmatia Kamin 
dated 2-1-74 which shows that she had sponsored her son Shri 
Viswanath Munda for appointment in her place. It will further 
appear that Viswanath Munda had been examined by the Medi¬ 
cal Officer of Religara'Colliery on 5-1-77 and the Doctor found 
one. scar mark on his left leg which was noted as the mark of 
identification of the candidate. If will thus be clear font Ext. 
Mrl that Smt. Basmatia-Kamin had nominated her son Shri 
Viswanath Munda to work gn her place after her voluntary 
retirement. Ext. M-5 is the Office Order dated 21-7-77 which 
shows that Shri Viswanath Munda was appointed in place of 
Smt- Basmatia Kamin after her prayer of voluntary retirement 
was accepted by the management. This Office order contains 
the name of two other candidate* who were also appointed by 
the said Office order in place of voluntary retirement of two 
other ladies who were working as piece rated. This Ext. M-5 
contains the LTl of Viswanath Munda and it was also verified. 
Ext. M-4 is the relevant entry in SI. No. 707 of Form B register 
of Religara Colliery of CCL in respect of Viswanath Munda. 

It will appear from the said Ext. M-4 that Viswanath Munda 
son of Sankcr Munda of village Adra, P. S. Burmo Dist. Ranchi 
was appointed on 21-1-77. Although the case of the concerned 
workman is that he was also appointed on 21-1-77, there is 
no entry of his name in Form B' Register of Religara Colliery 
describing Viswanath Munda son of Jai Govind Munda. It is 
clear, therefore, that Viswanath Munda son of Jai Govind 
Munda had not beon appointed by M/s, CCL and that it was 
Viswanath Munda son of Sanker Munda of village Adra, 
Djstt. Ranchi who was appointed by the management on 
21-1-77. In this connection there is another document which is 
also of great importance. Ext. M-1G is a true copy of Form A 
of r . M. P. F, in respect of Shri Viswanath Munda. This form 
i» filled; up by a person applying for being a member of C. M. 
P. F. It shows that Viswanath Munda son. of Sanker Munda of 
village Adra, P. S. Burmo, Dist. Ranchi had applied for being 
s.i member of C. M. P. F. It will also show that the person 
who had applied, for being a.member of C. M. P. F. bad one 
scar mark oil the left leg which was noted in the Form as murk 
of Identification. It will also show that the sa ; d Viswanath 
■ Munda had nominated his wife Kart. It will be clear from this 
Ext. that Viswanath Munda son of Sankar Munda, village Adra, 
D strlct Ranchi was the person who was appointed by the 
management and he had applied for being a member of C. 
M. P P. From the above documents viz. Ext. M-l-, M-4. M-5 
and M-10 it will appear that Viswanath Munda son of Sanker 
Munda was appointed in place of Smt. Basmatia Kamin on her 
voluntary retirement. 

The management has examined two witnesses In support of 
his case. MW-1 's Viswanath Munda and MW-2 Jai Govind 
Munda, his uncle. MW-1 Viswanath Munda has stated (hat 
he is son of Sanker Munda and that his mother died when he 
was <->nlv pgH about fi to 7 months and thereafter his father 
Sanker Mundm married Smt, Basmatia Kamin who was the 
cousm sister of his real mother, He has further stated that Smt. 
Basmatia Kamin was working in Pindra Colllerv of CCL and 
that she applied for her voluntary retirement in 1976 and nrnv- 
ed that V swanath Munda he appointed in her pl.-ve. MW-1 
has proved the application filed by her mother which is Ext. 


M-l and has proved the endorsement of Shri K am ala Chand 
Upadhya on the said application. He has further slated, that 
he nau gone along with Basmatia to Doctor Dutta h JVtedjgM 
Officer of Religara Colliery to examine him. and the- Doctor 
found a scar mark on his left lag which was stiB present on 
his left leg. He had also drawn my attention to the-mwfc of bis 
scar on his left leg at the time of his deposition on the dock. 
Thus it will be clear that MW-1 Viswanath Munda was the 
person who was examined: by the Medical Officer and had 
made a note of identification mark, of a scar on his left leg. in 
the application Ext. M-l. Ho has stared that the application of 
his mother was accepted) by the managemant and she- was re¬ 
tired and in her place MW-1' Viswanath Munda was, appointed 
as Wagon Loader. He also stated) that he started wotting in 
Religara Colliery in January,, 1977 where he worked) till Dec¬ 
ember, 1977 and thereafter he was transferred to. Gidi-A 
Colliery of CCL, where he worked" for about 8 to 9- mouths In 
the year 1978 and thereafter he fell ill and was admitted in 
Ranchi Medical College Hospital for treatment of T.B. and her 
was under treatment for about 2 years. He has stated that 
after recovery he reported) for duty in the month of September 
1980,. but the tune Keeper Shri Snvastava told him that he was 
transferred to Religarft Colliery and, thereafter he- went to 
Religara Colliery and met Attendance Clerk where on verifi¬ 
cation from the Register it transpired that Jatlm son of Akloo 
Sao of village Hesaon, was working in his place and tWhaffer 
he filed a petition before the Superintendent of the Mines. 
The said application is Ext, M-3 bearing his LTl. He has 
slated that The management made an enquiry and thereafter 
he has appointed in the Religara Colliery as Wagon loader. 
He has stated that fie had put his LTl in Form B Register 
Ext. M-4 at the time of his, first appointment. He has stated 
that he is an adibasi Munda whereas Ram latap alias Jatla wa s 
Sort by caste, He has stated that he hod filed up the form of 
CMPF after his appointment and had nominated his wife Kari- 
debi. He has also stated that he had not applied for his transfer 
to Gidi-A colliery from Religara Colliery as he had fallen ill 
while he was working at <Sidi-A Colliery. He has denied that 
the application Ext. M-6 bears his LTL He has stated that he 
is the real V : swanath Munda and the-person who was working 
in his place was not Viswanath Munda and had impersonated 
him. The evidence of MW-1 is very much supported by the 
documents adduced on behalf of the management. Moreover, 
the identification of Viswanath Munda appears to have been 
sufficiently established in view of the fact that the scare mark 
on his left leg which is the mark of Identification noted In, Ext. 
M-l and M-10. 


MW-2 Jaigovmd Munda was also working in Pinda Colliery 
of CCL in 1973 as Over burden remover. He has stated that 
he wa s transferred to Religara Colliery in 1976 where he 
worked for about 10 to 12 months and thereafter he was trans¬ 
ferred to Gidi-A Colliery He also stated thatt Smt. BasmatJa 
Kamin worked with him in Pindra Colliery and she was also 
transferred to Religara Colliery along with him. He has stated 
that Sanker Munda was his elder brother and that Viswanath 
Munda who was present in the Court (and had deposed as 
MW-1) is the son of his brother Sanker Munda, He has stated 
that mother of Viswanath Munda died when he was 
a child. Subsequently Sanker Munda married Basmatia 
Kamin who was cousin sister of the mother of Viswa- 
nath Munda. H.s ha s stated that Basmatia Kamin ap¬ 
plied for her voluntary retirement and prayed for the 

appointment of Viswanath Munda in, her place and 

her prayer was allowed and she was voluntary retired and 
Viswanath Munda was appointed in her place as wagon loader 
in Religara Colliery, He stated that Viswanath Munda 
worked in Religara Colliery 10 to 1J months, and 
thereafter was transferred along with him to Gidl-A Colliery 
where also he worked for about 10 to II months and tbere- 
ufter Viswanath fell ill and was treated in Ranchi Medical 
College Hospital for two years. He has supported MW-1 that 
after recovery Viswanath Munda reported for duty at Gidi-A 
colliery but he learnt that Ramiatan Sao of village 
Hesalong was working in place of Viswanath Munda. 
He has stated that Viswanath Munda j s an adibasi by 
caste and that subsequently Viswanath Munda was 
appointed and the person who was working in his 

plare wa s removed from service. It will appenr, from the- oral 
^dence of MW-1 and MW-2 that real Viswanath Munda whr 
had been given the work after voluntary retirement of Smt 
Basmatia was the son of Sanker Munda. Village Adra, Dist 
net Rancfii and that the concerned workman who was work 
mg in the name of Viswanath Munda was an imposter anc 
was real Ram Jatan Sao alias Jatla son of Akloo Sao on 
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village Hesalag, district Hazarihagh, There is absolutely 
no evidence Vo show that there was any Viswanath Munda 
son of Jaigovind Mnnda who had been appointed by the 
management and that the concerned workman, had imperso¬ 
nated Viswanath Munda son of Shankar Munda of village 
-Adra District Ranchi. 

In view of the facts, evidence and circumstances discussed 
above, it will appear that the concerned workman had not 
been appointed by the management and that the person who 
had been appointed by the management was Viswanath Munda 
son of Sankar Munda village Adra District Ranchi and that 
the concerned workman had falsely represented himself as 
Viswanath Munda taking the advantage of the absence of 
Viswanath Munda while he was ill and that when the ical 
fact came to light the imposter was removed and the real 
person namely Viswanath Munda son of Sankar Munda was 
given the job. 

As the concerned workman had not been appointed by 
the management, he cannot he said to be the workman and 
he being an imposter could be removed from service without 
any proceedings under the Standing Orders of the Company. 

In view of the above I hold that the action of the manage¬ 
ment of Religara Colliery of CCI in stopping the concerned 
workman from work from 9-9-80 is justified and he is not 
entitled to any relief. 

This is my Award. 

I. N. SINHA, Presiding Officer. 
[No. L-24012/5/81-D.IV(BlJ 

S.O. 1693.—In pursuance of sytion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947/, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 3, Dhanbad in the indus¬ 
trial dispute between the employers in relation to the man¬ 
agement of Eastern Coalfields Ltd,, Sanctoria. P.O. Disher- 
garh Dist. Burdwan (WB) and their workmen, which was 
reoeived by the Central Government on the 1st May, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 84/82 

PARTIES : 

Employers in relation to the management of Eastern 
_ Coalfields Ltd., Sanctoria, P.O. Dishergarh (Burd¬ 
wan). 

AND 

Their workmatn. 

Appearances : 

For the Employe rs—Shri B. N. Lala, Advocate. 

For the Workman—Shri I. D. Lai, Advocate 
INDUSTRY : Coal STATE : West Bengal 

AWARD 

Dated, the 26th April, 1984 

The Govt, of Tndia in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10(1) (d) of the In¬ 
dustrial Disputes Act. l4 of 1947 has referred the dispute 
to this Tribunal under Order No. L-19012(74)/82-D.TV(B) 
dated the 18th August-, '982 for adjudication. 


[Part j(ii/j 


SCHEDULE 

“Whether the action of the Chairman-cum-Managing 
Director, Eastern Coalfields 'Ltd., Sanctoria, P.O. 
Dishergarh, Dist. Burdwan in ; — 

(i) Keeping Shri Rajkumar Paswan, Peon under sus¬ 
pension for more than 10 days w.e.f. 9-9-81 with¬ 
out any abonrmal circumstances ;s justified ? 

(ii) not taking into account HRA & 10% quarterly 
bonus as wages during suspension period is justi¬ 
fied? 

If not', to what relief the workman concerned is 
entitled?” 

2. During the course of hearing it was agreed by the 
parties that the question of justification of suspension of the 
concerned workman aj mentioned in sub-para (i) of the 
schedule of Reference is not pressed before this Tribunal 
and hence no award is to be passed on that issue. Sub-para 
(ii) of the schedule however refers to the question of House 
Rent Allowance and 10 per oent quarterly bonus and accord¬ 
ing to the workman these two amounts should be included 
in the term of wages. The learned Advocate for the man¬ 
agement submitted that the concerned workman has already 
bpen paid House Rent Allowance for the suspension period 
and it not already paid it will be paid by the management 
On 2g-3-84 it was agreed by both the parties that this Tri¬ 
bunal should only decide as to whether 10 per cent quarterly 
bonus is payable to the concerned workman for the period 
of suspension or not and an award be passed on the ques¬ 
tion of quarterly bonus only. 

3. In the circumstances the only question to be determined 
is as to whether the concerned workman is entitled to 10 
per cent quarterly bonus during the period of suspension or 
not. 

4. It is admitted that the management has got a Certified 
Standing Order which governs the service conditions of the 
employer in question. The Standing Order has been filed 
in this case and has been marked Ext, M-l. Para 17 of the 
Standing Order which is relied upon by both the parties 
is to the effect that during suspension period a workman, 
shall be paid » subsistence allowance equal to half of his 
wages as defined in the Payment of Wages Act, 1936 for 
tiie period of suspension upto 30 days and thereafter at the 
rate of three fourth of his wages. 

5. As per this standing order the amount has already been 
paid to the concerned workman and the question to be 
determined is as to whether 10 per cent quarterly bonus is 
to be calculated in the word ‘wages’ or not. The Standing 
Order clearly indicates that wages in this respect is to be 
deemed as wages as defined in the Payment of Wages Act, 
1936, 

6. The terms ‘wages’ has been defined U/S (vi) of the 
Payment of Wages Act which means all remuneration in¬ 
cluding— 

(c) any additional remuneration payable under the 
terms of employment (whether called a bonus or 
■by any other name); but does not include— 

(i) any bonus (whether under a scheme of profit 
sharing or otherwise) which does not form part 
of the remuneration payable under the terms of 
employment or which is not payable under any 
award or settlement between the parties or order 
of a Court. 

7. Tt is not disputed that 10 per cent bonus is payable 
under the Coal Mines Bonus Scheme Section 7 of this 
Scheme has prescribed the amount of bonus to Ire paid and 
sub-section (2) clearly provides that 10 per cent of the basic 
earnings is to be paid as bonus for work done in that quar¬ 
ter, in the coal mines and it includes wages paid to an emp¬ 
loyee for paid holidays, and .leave with .wages in such period 
or quarter. 
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8. It is apparent that during suspension period the concerned 
workman wa 5 not on leave with pay. Further, it is well settled 
that during the suspension period the relationship of employer 
and employee ceases temporarily and therefore under the 
Coal Mines Bonus Scheme for the suspension period a work¬ 
man is not entitled to any lonus. 

. * 9. It will also appear that S. 2. Clause vi( 1 1 clearly says 
that wages do not include any bonus whether under a 
.scheme of profit sharing or otherwise. The payment of 
bonus under the Coal Mines Bonus Scheme certainly comes 
under the words ‘or otherwise’. 

10. The management has also examined MW-1 Deputy 
Personnel Manager who has stated that during suspension 
period a workman is not to attend the colliery or office and 
that in the coal indutsry bonus was never taken into account 
for calculation of subsistance allowance anywhere. The Act 
also clearly shows that 10 per cent bonus under the Bonus 
Scheme is paid on basic wages earned while on duty or on 
leave with pay. The concerned workman was neither on 
duty not on leave with pay during the suspension period. 

11. In such circumstances 10 per cent quarterly bonus as 
claimed by the concerned workman is not payable to him 
for the suspension period. He will, however, get House 
Rint Allowance and other amount as per Clause 17 
of the Standing Orders which according to management has 
already been paid to him. But if not paid the management 
is to pay the same accordingly. 

12. This is my award. 

J. N. SINGH, Presiding Officer 
, [No. 1.-19012(74) /82-DJVIB)] 

S. S. MEHTA, Desk Officer 

New Delhi, the 10th May, 1984 

S’.O, 1694.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awaird of the Central Gov¬ 
ernment Industrial Tribunal No 3. Dhanbad in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Barmandia Colliery of M/s. E.C, Ltd., PO Kanya¬ 
pur (Burdwan), and their workmen, which was recehed by 
the Central Government on 2-5-1984. 

BEFORE THE CENTRAL GQVF.RNENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

* ** Reference No. 54/82 

PRESENT: ’""iUR 

Shri J. N, Singh, Presiding Officer. 


PARTIES : ’ 

Employers in relation to the management of Barmandia 
Colliery of Eastern Coalfields Ltd., P.O. Kanyapur 
(Burdwan). 

AND 

Their workman. 

APPEARANCES > 

For the Employers—Shri B. N. Lala. Advocate. 

For the Workman—None. 

INDUSTRY : Coal. STATE : West Bengal. 

Dated, tho 27th April, 1984 

AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them, U/S 10(1) (d) of the In¬ 
dustrial Disputes Act, 14 of 1947 has referred the above 
dispute to this Tribunal for adjudication under Order No. 
L-19012(36)/82-D.IV(B) dated the 29th May, 1982. 

SCHEDULE 

“Whether the action of the Agent, Barmandia Colliery 
P.O. Kanyapur (Burdwan ) of M/s, Eastern Coal¬ 
fields Ltd., in superannuating Sri Jamuna Mishra, 
Ex-Security Guard from 1-7-1981 is justified'? If 
not, to what relief the workman is entitled'?’’ 

2, On the last date fixed for hearing of this Reference Sri 
B. N. Lala, Advocate for the management was present but 
none for the union was present nor any step was taken. 
From the recor.d it appears that Shri D. K. Vermn.Advocate 
was representing the union all along but the concerned work¬ 
man never appeared. 

3, On 24-4-84 the date fixed for hearing Sri D. K, Vcrma, 
Advocate came to Court and informed the Secretary that 
he contacted the union but the union was reluctant and not 
showing any interest m the case and so no step was being taken 
and thereafter he left the Court without any pyarvj. Sri 
I ala, Advocate for the management also submitted that the 
concerned workman was not appearing and he is not in¬ 
terested in the case. It appears that the union or the con¬ 
cerned workman has now got no dispute with the manage¬ 
ment, 

4, In the circumstances a 'no dispute’ award is passed 

J. N. SINGH, Presiding 1 Officer 
[No. L-19012(36)/82-D.IV (BJj 
A. V. S. SARMA, Desk Officer 
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